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B3IE XMEE

. HRNEREETHR

IRWVWT (1) FMTRHCEZBET LA LMo ZBI L (2) 263
EDOFENZHERTL2HEMN T LR INETOEBIIHOWVWTIE~N (3) FHITH
DEFEM T LD FREN REZEN EHENZ BRI L 2T L £ L 05,
SHiC, (4) KmXDOT == ThH D KERFEDFMN AL O AR A D X T =
ALZfRT DD~ A — ORI 2 EIZHI T 5,

1. FHOME-—FSHMFIMEH —

1776 £ 7 # 2+ 2 AD [[EHEF (The wealth of nation) ] TiX, A A®D
MO ReRMaED0BRZZNRMOR 2 2 F (aninvisible hand) (&L T, [

DEIFEHBETHBICBWTHIEST 2O THL L LTWVD, BUFIIRGEZRZ
x5 8k, THIFHOFIZE ST, BRETEN I E W LD ITHHE
ENTVWEHDOTHDHETH, THEEDEZXZFTHD, ZOLHITAKDOTD
DR BEMETEL7-D101F, TH L« ZAIZAOFCH (egoism) BEIC LD b
DZENEETHLEBADNL TV,

7 4 7 v Y rt— (philanthropy) &id. VU v iELZERELTWVWD, T
F. RS ABEERIZH T 2BICESSEEFHOZLEZE®KT L, 7470 YR
E—%EETH5ANET 7YX (philanthropist) & FEEH, A A TIE
BERLWRTFEINTE, 2F0, HARERENLLDOFMNRLART T 47 LW
ol EHEMRMEZMELR2VWEEEFEHOZ L THDL, (K 1993)

BEZTIE, B3R OZHEO T A THRVIL-TWDH EEND, BV
— BRIl & RS, IR L CEE LR END, L LARBROFE
WM TO X DI NITITE SR 2 5 LW SEEERNFET 2,20 X5
MEBBROLRWMAIZH LT, @BEOIE5TH D THMN) CH@oBERMETH

5 IR TZ T 471 ZITHO@AETZ7 4T bERANEWNWIDTHD, FAlEEHE
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B% (selfishness) 721F THLMA T 2 WHIMA (altruism) 7288 ¥ 1T 8 D 59 47 25 1

CbiTbhT&7/k, (Becker 1991 p.277-306)

T4 7V bR NITLLTOHMAEERLARAVWEMNRSRT T 4T 2T D
DTHLINOL . ETOFMIFMMAOEEI LD bDLEEZONDL, LI LRE D,
WA OB IIFIMM B TR, HBOIVITHOMESAFILLDZ b0 LD D
EEZLNTWD (LN 1997) . READRMEZ RO R NWHFARLR T T 47
EAT O M onTiE, [Ffbp@itg) & (RIS & LTRBlEns, Fl
B LI, BCOBRRZBAT, MAOFBEEZRLZLEE2ESLOTHY, Fl
CHEIEE T ADFREZXLZ LICLD, BAMERAELZHLIET 0D
Th s,

Brooks (2000) 1%, ZEEIGENICX L COBMIZ L2 MBI ENRE O FMNITA
WCHEZLDHBIZOVWT, ZTNETRFEFEOM TORERFWT —~Thol
LCTHY EFTBY, 2799547 « 7 b (crowdingout) &7 7 U5 1
7+ A4 v (crowding in) [ZBT 25N ETORITHIAL £ L DT,

BN ED T BRIZ & o T, FMNEFICL 2 FMABFIMAEEIC LD S D H,
FOCHERICL 2D ZAMO L 2 ENEETH D,

AN FE M OEBE R H O REBBEOL AT ONTIE, Bar&EfMaE L
CLEHKICMBEEREE LD, BUFRPMARED XS RTENICH K S &b fE
NOFMITAHICEEBEZRIET L EFR0nEEZEzZoN TS, ZHick LT, A
DR A e R IZENFH 2T 25812, BUFRMALLOEERN A+ Th D
ERZIT, FHOEBIEETCHLIEEX T, TNEZIXETLIDICHF &%
LT, WICHFCM A D OB NI X . FaREEMEN R SN & BT,
HOMODFMEILETRNWEEZL, @z OLZL I L5, ZOBKREBUN
DRI PRMFENEZ I T 0T 407 - 70U T 505 (UKW 1997)

INERWIT, 2T 0T 47 - A 0 BUMNSH OIS B F A &2 8 =
L5 —AThH2, REICK 2083 — B 20D I8 FE D 2 (2 BUR 323 ORI 72

H—ADZ ETHD (LN 1997) .
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HADFAF 413 2010 4£ £ 1 JK 1,831 f& ) T GDP @ 0.25% TdH v KI[EH (T 2011
FJE 2,984.2 & P (K9 29 Jk 8,420 &) TGDP ® 1.98%Th 5, £ L THRE
THATZAT > T2 NI B0%FEEE THER L. 2011 FFEE SR H AR RERICE L TiX, 7%
L BFMA LTS, (FAAHE 2012)

ZOXIICHARTIE, MABEERERICR->-TNDHEEZXZ LN D, HRILFEZE
B2 2006 FEDT o — MRERICEINIT, FHOBEE L THEEVWRE Y OF
WIZKDHFEBEENIRICL D208 Z W, FALOBGOEHICERB L/ A D
HETHDH O, FMAEIRIC L2008 %0, HARKEXR LR O/hn0
DEEENFELNLTVDL, ZL T, 2NULOERESIT/NPAVERTHL Z &0
5. N IZEAETH D, (NPO AE 2010)

Rl Eh % & Rl B I & 2 T oWV Tik, FHEDFEO R/ wFAH O
FATRHITMOEPORERDH LD EEZbND, BENICIEZ, FE&O%N /N
S BNEFTRDIETEFMANEENE X 5, — . HFHEOEMNRE W EF Y
N2 0EEFE6N5,

LW BOEEICE R L C X T RkE O KF (RIS KR 1, MIRELToOR
MEOBENRELRPEEIND, TORDITHMNE O FAIT T 5 0B B
DN EER LD, KEIZENT, @EHAEHEICET 2EM» D O MBS
MNEMEICHZ2EBIEECHD2OIIC, EEFESITBED BN TE 7,

Warr (1982) . mEHEMBEM E FRHOBBRIZZ 70T 0027 - 7 U b

(crowding out) DIERHZIE N H D Z L ZHGHMIZHEH L TV 5, Brooks (2000)
X 22 DFERERT 1B BRI R T UT 47 - TUFTHY, 220955 4

7 995407 A2, FLT22D 95 51, BFNOLOBKRSCEFEMEED

VA AR (2012) IZLE, 1B ARRE R KERESILIFMNZ BUEZ & P B
LLTARLTWVWARWVWHK - BHIBE L2 WD, EXFMNoORBEIZHITH D &
LTWb, BARFR+VF, pRILFEZEES. B ARKEHS ., NHK JE A 0k FEH
® 4 HRIZ 3,618 (M (2012 4 10 H 23 HEHAE) . NPO % 260 &1, #E D
BB X OHBETR 2N EEZ T - 72 %403 1,829 (M (20124 2 AK) . EA
FAIE 1,223 (M o TWVWD, MEOT U7 — FHET, TOREITEDOER
THRHAEN 2 TFHRBOFEMSTHY ., 10 THLUL EIF 4.6%TH Y FHMIZ 1A
2,316 HTH - 7=,
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ELHIZHLERAL TV RS LTEY, RKABFTOLBETEI 2709740027 -+ A
YL TUT 4T T UM 1OTOMALTEY, BERITUT 4T -
TUNERTEIEMEEZTRT SO TIERY, L L72N6IEOFEGEMNIE TIL,
DLAEEHEMBSMEIFMICIE I I 0T 407 AV ONER DD L OISR

fEER N Z U, (Liu 2007; Cheslock and Gianneschi 2008)
2. FHOBHmMEAHS

1980 4EARIT 72 0 M IR B FF M B F 20 & OB R &3 KIgICHI S h T& 72, 2@
R, BRFITMIFEE RD, B KRZET TlE 7 < BRI KF 0 T4t & 5 4E0E
N X HICIERICR T2, EICHEWRZBAZG 4 (alumni giving) (T 5%
FIZBWTOMRLEZBRIND LI hoT,

REALFMEOBEKBLORBAEFMEICEL T, BREE, ¥, LEY
D7 4= FED | FRSHICR L THFMS S L FHHE L OBRBRLTFA SO R E
KA B ST & 72, FFIZ 2000 FERIC2 0, B ORBAFMSICEL T
DWFER IS T WD,

TAAT A3 L COFERNA 2 BHIZE L T Weerts and Ronca (2007) (X,
F¥EGm (expectancy theory) . # & ¥ (investment theory) & #1228 #a 2

(social exchange theory) ® 3 D DN FHITAHITHIATE H L LTS,
NG 3OO A TERIEMET LI EbLILD T4 704 7 Vi@ (life

cycle theory) #8HOHE TARBIL T 4 >OHEF/mE T2,

O MFHHH (expectancy theory)
Vroom (1964) OEXEOTEHHFHZ L LIC LD T, FEANKFICH
T 54781250 TIE, RE~OFEMNVEZ 5 Z L THREREOICRKRFZDONRT 3 —

VAR BRI DD, TORRICHT DWFN, AEAEDOFMNT

2 Simone (2009) (X% {1 Em (theories of alumni giving) %, social exchange
theory,investment model,expectancy theory,life cycle hypothesis (212 T,
public good theory and altrium, organization theory & integrated approaches
ZTOIHELTWDS,
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BRONT T 4TI SN D, (Weerts and Ronca 2007)

© H&EHFH (investment theory)
BEAEDFEMITEHIIRPICRELEZZLICEOVR_RRT T 4y FR2TZZ %
ETHZLET . KRE~ODaI Yy A M2 %, Weerts and Ronca(2007)
CEnFE, RFEOTNn y 7 A  MYFIFMNETHLLHRELEZ LD RO
HTEFETLILERBELTNDS, RERLIT, FELALRFLOBEKIZEN

TREDORKXT 4w b BELAIH LTRTILENTEL0bTH D,

@ &2 HHEH (social exchange theory)
AEOHEEREZR2TXRXT7 4y bEaXAnbEXT, ANEANEOMALE
AnbBonslEsikKIET 220082 R LTS, 2FE0 ., KEND
Bl_XX7 4y FeHMNTDLaXMEOBEBRBFEMITHICORN D, FEAN
THEATO EDITIERFLAREEL OBV THRMRFE (XX 7 1 v

h—= 2 h=FI%) 2WIET DL BBETH .

@ A4 7% A4 7 G (life cycle hypothesis)

Olsen, Smith and Wunnava (1989) 1374 7% A4 7 VB HICHEKSE, FRE
EFABL VNIV - T =Y RONBRRRFDOT —ZITE 0 3 aiT o7,
Olsen, Smith and Wunnava (1989) 2 Xt iX. REAEFA & 08I E
DM & DOWANICBER L, EFEFFICIE~YA T AR D, DEVEJETOMA
DHBENI = —HTHLOTHLE LTS,

Clotfelter (2003) X7 A4 7V A 7 VHin., (LI & REHR 2 M H

AOET, RLOANREZCBTLRBAEAFMH LM EDL 2D DERIZHS

37 AV BDORZIEMOMBEIE-S CTEEN, TNEAME LEEMERL2E
T 258 E L CHMN - EEFHCMO ML E2T7 RV R A B
(advancement) ¢ WIHISENEOLN TS, ZNiX. TORZFICEFZET L AT
—JHRNT — WO LT HHEMNE, 2¥EE, ala=T 4, B¥E, ERELEZD
Bl, HAESXKTFHEELEORGRBEREMEEL T, ZORFOREL —FEIZ/RY
HIEET 2L 2EWKT S, Z0EHIT X2 vy 7 A2 b (development) & EH X
nszéEbd b,
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WTHIGE LT 2 A, TGO KU, KRFEOERIR, FHEORERICBEWVWTORY
T AT RRBRPRBEFMNES T T AZERHTIEVIREREZR L, Z O

FNFED 2 NEHDOFNRFZIZBNT, 4 DOHHTOOIT TH S,

3. XEADHFMICETHIETHR

EEHERE SO RO LRI HONT, 28D D7 7 a—F THENITD

N T 72, Liu(2007) I3 Em & E W IC B 2 % FH#H Ok E EIK (determinants)

xR OFEMITBIOSHT v — FREE T — X — XL LT ANAREF
B, REMIC, E2 T FHEMx OEEHEK % 8 A L~ (individual level)

SHLTW5, —J, ffkL L (organization level) T & % EiFfF5Eix~ 2
OREFELCHEBOEREZ ST L bDICy T Tnd, £ LT, Liu (2007) 1%
eIl BE2 LI TERZ 4@ I T WD, O ADEEZER (Fin, 5,
BERS RIS, EEBAr. FHo AL Fin) . QOB ER (RIS 25 /&6 .
EFPICB T D2 RFPEEOWEES, EANMERCES) . OfaSmERE (F
0, NFE, #RE gL, AR, BE BT L FMRB) . @A EERE (B
M AL RER RAWHRR) .

ZOMIZ b | R B A F AR OS5 AT L 1990 5 2000 FERITHIT T, EFEED
FHATRABICEE s CTHERERIIM TCHLLINEZRHRDIZOICEZERRFHPO DT —
Z FAf o THEIAESHTAITHIL, Simone (2009) R (2011) R EICk->TH
HIhTwd, LrL, @mEHE~ORMBFMCET 2PN RIZFEFICRO A
TEY, BRRMEREE L CIIEFICZORELITERS, Hxr ORF~DRMF
fOREZERIZET 2R RIN M 24T > T KERIZD B L D72 WO RBRTH 5
(Liu 2007) .

ARETHE, BEAEHRECBTIRABEFEMFETI<HELLATND FE v 7
DL, KX DT —~Tbdbd [ KERFEDOFMN AL AR AD A T =X
L) AT LEOICKLETHL LA DEZ, ZHETOI H LW
ReFOLEXMICFEOSO WY BT, 7205 (1) FEMIICHE
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T HATIE. (2) BEERICET 2 %T%E. (3) RFEOAR—VIZHT
AT gE. (4) BLHNCBI 25E4THRZE.  (B) KM OIGE # M ICE 4 5 %17
Wrge.  (6) ZEA L RFLoEMICHT 2705, (7)) EFhoRBRICE T
LHEATHRETH D,
KEORFMHICE 5T, TNE TOEMEFEIIFMELETHARDIED D
AT, ETCHLHEERFERIND LRVEDL, MALNALZENTIIOMAOEE -
M. OQEFHORBRER., THEOFMTEBZMD L THY . KRFXH LW
T EEEFT D OICEERER D, ML XL TIIOBM S OBk &
ITOT 4T TN 7T UT 4 A DR, @FiH., O
FENEZOND, DFEV, BUNICE2BRPENSICERA 2R BEEZMD 5 A TH
LThd, RFELRFMEHICL > THEORFTOAR=Y QWA FETE
BOXH, @FELEDKRFELOBEROSIN, RPN FAEETE 21T -

TWL I ZATOHHREICHESLSHIETH D,

(1) FHEMNHIEIT IETHR
FNEOHMBEBLIOMADRE~OFMNEELT, 2FE 0 FEENFMT
Z H FEMAICAT O 2 & 2o LI EREMFTED & 5 (Clotfelter 20035 Grimes
and Chressanthis 1994; Holmes 2009; Weerts and Ronca 2007; Monks 2003;
Bekkers and Wiepking 2010; Hoyt 2004; Wunnava and Lauze 2001) , %
FHOFREMET., RIBLEOBBR~OFMBICRESSEEND D Z &2 EEL

Tll\éo

(2) BEEERICETIETHR

FATEMANOEHERN & RBEFMELE OBEKRICONT, FEIENENITOI
TWb, H#HEFEOEZOTr 7 4 =L THLNDERE . Fln - MR - AFE -
BEMS RIS « FIEMER - B - ZRICOVWT, RBRAEFMNELOBEBERITWY
2o

Monks (2003) X KZDOMHA N FMNINAZELT 2D, FEML2 OEE
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LR THDUWA - PR - [EFE - NH - BRI - @BNXEOBE 24 7% %

WHAEGbEDIZ EICXY, RBESMHEIZOWTTFHRILSAT L2,

(3) REDRR—VICEHTIHATHR

KD AR =2 & AZELEFFA 41220 T Holmes (2009) 23 FEFEAFZE L T
Do RFODAR=YORDEILY ZL OFRMEHIZORNB D &V D RGHIZHED
Wb DO Th D, BIRMIZIE, 2 R U — K% (Middlebury College) 123
WTC, BFARYy I —F—2OBEEN 10% EF7 X, 0.45% 0 F &Ik
NBHELTWD, [EFEIZ, Brewer, Gates, and Goldman (2002) I KZFED A
R—=Y O N T H 2 52 % AP and USA Today/ESPN ToD 7 v %
VIBERT Y MRV TOR—=NVT —h~O MG A I ETESH LT,
o EFEMF 9T (Grimes and Chressanthis 1994; Rhoads and Gerking 2000;
Tucker 2004; Holmes, Meditz and Sommers 2008) TiX., KFED AR —2 D
N FN 2T IRN DD 2L TS, KEDO KA T,
T FPR—=NLRONZATy FAR—AD, BNT — L& RFICFEFOTZDITIE, T—
LADOMEFFEEICEHLREEPNLETH D4, RPEAR=Y ZHFTHMICH L TA
HEBRND LW BZNFET DO, KRFAKR—Y LEBEFMNEOME
WCOWTRWHEEMES N TE 2,

ZOHEBICH L TIE 1980005 1990 FMRICIF L K DKM AR RSN TWV D,
McCormick and Tinsley (1990) 7% NCAA DIVISIONI ® 7 L &Y K%

(Clemson University) ® 44RO T — X Z#IZo LI2ERIZ, 7 LAY >
KFDAR—YBEIH~O T a0 10%H 25 2 L ICHEHM (academics)

~OFEMED BNDFMNENWMTHLEVI DO THo75, Lieh>T, AXR

4 UV RN RFED T FAR—=IVRAEDTLADY ) _XN—2 a3 Db DH 1
M T# (phasel) #T# 8,000 5 K/ (80million) 7% 2012 4 8 AIZ =K T
L7, 20124 12 H L 0% 2 H1 T % (phasell ) A T% 6,100 55 F/L (61million)
WAL — LT, AREZTTEABNRY T 47 V=7 120K —LF—LELTI1
FERIC6mELNLITE T THD, AR—VHMOMRZMERTF IO L TERRE S
WIIND Z ENND,

5 KERFEBEHES (NCAA) IIE DIVISIONT LT EMICK Sy ENTWD,
NCAA 21X 1,066 D KZE2XH Y 340 @ DIVISION T &L CTw5,DIVISION
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—VEM O AERFOBBEHMA~OFRIC OB D E LT D,

(4) BEIZETHIETHRE

KE DT IR T 2HMAER TH 2 BH P REBEFMHEICEHE X DR
ICOWTOEIEHIELITDIL TS, WL O DHF5 (Ehrenberg and Smith
2003; Holmes 2009) (X, FAF4a & BidIIREEMELH D 2 E2TFEL TV D,
Holmes (2009) X, BRI XTI - T =Y RFTHDHI FALRY —K*Z
D 1990 4E7 5 2004 4FE TO 15 4EMOT — % & T, FhH 4~ OWBLIXAT
BORWERBICRY MBAFMHEEZHMSTHERSH D Z L EVAEL TV D,
Drezner (2006) (2 X 5 &, KEIZHWT 1994 025 2004 F oM, w4
DEIL 62% F5H LT 2,485 1% 8 T /5 K/ ($248.58billion) & 72 - 7275, 2000
D 2004 FEOM ., FAAEIX 2,520 8 R/ ($252billion) 705 2,485 K 8 T
Ji RV ($248.58billion) & 1.24% A L CTW\Wbd, 7 v ¥ a2 K#EHO Economic
Growth and Tax Relief Reconciliation Act of 2001 (T X 2 I8 # B3R Jiti 17 LLRE |
MRMICEMEDHD T Doz, LAL, ZOZ ERERKIE
(recession) & JHBL (taxcut) O ELLENE DEETH D HEEM 7251

IXE -T2,

(5) XEHHADEHERICEHTHETHR
FRHEEHLTICFIMHOMMOERICER LB LV BT Xny S A b
TEENC MY ICE Y i _ % Th 5, Harrison (1995) 1% 18 OFANL & ML D
RF% 3EMO LT, LT, RFFEHEHN LT Xny 7 A MNEH), 7
ZhF A« U Lb—33 X (alumni relations) 1265 2 & BFHAMAHEIFE) O &
MFZELT ZLIZORB D LRl T, TXuy 7k MEBIZHE M 2
I ENFMNEFEH~OBMELEO L, FHEHEEITKITDHZETH DS,

[IFAR—=YFPERLAR—VixbRFELTEBY, AR—VEEZEELZLIHI
n<Twna,

6 775 A+ VUL —33 X (alumni relations) (X, KFOT X v 7S A
MEBNCE THLEEREHZHOBETH S, ARIGHOKFEA X MNEE)Z @
CTRFDAA=VT v WO T 5, FREES~—7 T 4 0 7iEBZE L T
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Gottfried and Johnson (2006) [X#EIFHIEEN & T4 & OB E 58 L T
%, 1994 5 2005 £ E TP 2,986 DI E M D RKRFZDTF —Z 24 L ITHT
LRy, BFEESNTILV ) — N TCHIDRRFZIEZEDNRATH-72L LT

W,

(6) REALXFLDOERICET A RTHR
FRAFMHEICEAT 2 XMICBEWNT, RFLEFMHFEOEFITOWVWTIDY LT
TWHbHLONE 5N 5, Weerts and Ronca (2007) (TtE& A Blas ., W42
W TA T A 7 VG HEHRAE D EICEEAEAPMIIHERFTZ TR —
RIUvT 47, ZTLTCHMNETDEOOBERIZMMOER T2, HRIZ, KFL
LN OBRNG D EEAETTMNZ X BEBAIIT>EmICHY . & L CTHER
WEY ETHEMICHAL 2L Lo AN, RE~EBRT 2L LTS,
Sun, Hoffman, and Grady (2007) (. %FAT#&ICH WV TOFEALEDKER
(student experience) , 224 © B #% (alumni motivation) | &5l Z [K (specific
demographic variables) % % fFkWiE 7 /L (alumni giving decision model)
EREOYN, ZOETIEF IR 7 v R B . rh R AR PR GR . KRR R S &
HIZHBEHLOMLKRFD 2HEMOT =2 EZH N THIT Lz, FHELRFELED
BRPBNEE FNEICT T 2H<, £ LT, ETEORER, FEAEORER,
FEAOEEITIRS FHEITRET 5, FHIBER & TREFE, . KEF
M, INNERHEE, AV ARN—V AT —FAETH D,
REHBICRKRFZEMOENOE AN D Z LN, FHEHICEEEN RN &0
MRENz, LER-T, FAEEEOHRME LTIT, RPIFEEELOBEN

AHEDPL TV ZERHRWICABAEFMHSICELTHL L LTWVD,

(7)) EFDPORERICET 2%E1THE
Wunnava and Lauze (2001) (X, /MNEEDOFSLY XF )L« 7T —2 K50 23

Ik ST —H w2l RELEORBAEFMNEIZOWVWTOEIEMIEEZIT- TV

EEEBH ATV EERFELELOBRR Y 2L BENEO 7+ 0 —% 1175,
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Do, TOREFR, RFEFFMAOERMEE) & 2R2FEL O FITITHE A B2 ER
WHoHELTND,

EFPRDORT T A TIEHA~DOBM, AR—=VH~DIEFE, 777 =T 4%
Ya T4 ~OfE, TAE A LFEL L TOERE., £ O ULIEE O RH
EE, FI P U —A3ERE L FEBEOFMITITRNHEEMR 2 & 5 (Harrison
1995; Monks 2003; Holmes 2009; Wunnava and Lauze 2001; Sun, Hoffman
and Grady 2007; Marr, Mullin and Siegfried 2002) ., % L 7= KA T4
ERRMRER > TV D AEEAT IV EBIICHFMNZITO ZENFEESLTY
% (Clotfelter 2003; Monks 2003; Sun, Hoffman and Grady 2007) ., K=k
RIZHB LV ZT FAAS 22 b b0, EREOHGK, HEIRRERFESCHA
EDHEMP LN FEEIFTEL OFMN T 2 MICH S, (Clotfelter 2003;
Monks 2003)

Marr, Mullin and Siegfried (2002) (X480 & & Ff4 L OBEKIZOW
TN H—tE L b K% (Vanderbilt university) 734 % b4 L 72 EiEHF
REAT>TWND, GENIXIEDOZA TSI s THFMELZHETARBENH D
LTS, @EMIETHLESKHMSICEL T, FERICHEMNEEZLF
P32 Rt IR L nD | BEer 2 A IO REE L g L T,

RERAZ % U TR FA S 2 MHmICH D5 E LTV D,

. I AR—DARRBEEERLEFHE

FRELEDOFMNZFFET L8 L 72 2 BT 2l elin, WG, kg
i, AT A7 NVERENETOND, T LT, Zh b0 %Z EICHFN&E
BOID DA T &2 ENZRAE L2 BT LITbR T&E T,

Rim LTI, FHATRZHFRT 28T 2P~ v~ X v —OFCKERS
T FNEFET 20T 2HATLZOICEHEREG THDL EBF X RKRE
BELZ B KE O RZFLIZEB T 2 T AL O HARHE AR A D A D = X L 23T 5,
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. T AA—DBRBEEREERFEOFTABTEOHHMA T

v A —OFCREBEHIT, KEOLEYHF A v X2 —IT KD AMOITE 2%
DEEIZEHTL2HmTH D, ANHOERBBKRIZ S BB AR THERT L &L
TWwW%, (Maslow 1970)

YA e —OMCREBEREER TIIAMPMTE 2 EZ TEKIT s BEH Y T RZEE]
TR EREE) CREL< DT ond, AMITE 1 EBEOAFORKIZHEED . X
DEWIRICDOKZ KD HEICITACEROKKICET D,

FARAICIT8 1 Be s (ZEBRAYBKR © physiological needs) (ChhE 0 . 55 2 BLP
(Z 28K :safety needs) . 55 3 B[ (Jit J& 8k 5K : belongingness and love needs) .
%4 BEBE (BAARK : esteem needs) T, & 1 BEMHOHE 4 BB E TIX TRZH)

W) EBEn., L TREDORE 5B (B DFEBHCK : needs for

self-actualization) X TE#HEK) L7225,

X% 38—1 Maslow's Hierarchy of Needs

BC
(AR -
HO%EHR)

6K SR
//<a§@-m%-mm>\\
Jib I oK
O 75 - )
% ek
// (%4 - R3) \\
// Y B 1 4 oK \\
(LA - Bx)

Maslow (1970) X v 1Exk,
@O EBMAKRK (physiological needs)

@ % 4fkkK (safety needs)
@ JwE AR (belongingness and love needs)
@ Bk (esteem needs)

® HOFEHE K (needs for self-actualization)
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DEFZOSHATEH, REFSSY =TT 4V 7 O0O0FIZENWTIE~Y A r— 0D/
REFEF I EBL G A TE, MR3I—10@EYIT, HEEHRD Tl O
WCHWHRTWD, v A u—DOACREB RS TR B3 2 #EH & 256 o 2 12 B
TOMHUBRZL DD HLHDOLT, ~—F T 4V ITRICBVWTIEREWHKE i
BhEFBET TE, (M 2001)

FEBEFMNEOPHIZEBWTHLFHEMNEOITE & FMNEOEGRE~ A1 — DK
BN OMHATELLER D, DEVRBELLOFMEITIW/BERD THAL]
Thh, ZhiF~Ar —HH L VBTN TED, XEAOFERHEFHO
EERIT, ~ A0 — ORBCRE D CTH 1 B (EBARRGR) &8 2 B (Zakek)
IZHRE Y . 2 LTH 3 Bt (mBOBR) | 55 4 BeB (BasksRk) | 25 5 Bl (H
CLEBBCKR) O3 SOBEBICHFEEL TV D,

3B OmBIFRIE, FHICBEBLEVWE T 28 KkTH D,

ZLT, F4BRETHL, EHOMHMICBEZORERNEZROTHL LWL E WD
B R D 2 DD BB DK P AEEAIC LD RF~DOFMEREOEBEKL 2D S
LR TH D H HBEMEDOH CEBRRRKITFEEEDRFAIZHFMNT L L TIAE]
EWVIHI R BRFEFNPOLHEINTWAZEbEED 1 >THDLEE XD,

N—F — REFHOFHEK (incentive) & HHER (contribution) 722 HEBI+ 5 &5
BB TOEA~DIwE. H 4BRBTIERCEDZORNZHE DO THE LWL

VO BN RBAETMNEOFERELY AICEIOICELEMTS T£EF] L)
REPPOHEBEIND RIEY REFEMEOFER LD, ZANREEK, T720b 6%
@IZB S > TWD (Barnard 1938) , (5K (incentive) (Z-2W T O ELIAIELA
WMXTHHALEY v — MEROBBIZB W TR ENTWD, KigL 69~70 H

WO L, )

(1) E3IBETOREBEHR L £HMWIXIE (Financial Assistance) Z#H

~Au—0 5 EEHRD I L, 3EBOMBELLIEMDO -—BETHZWE W)

IR OBRN, REELFNELOMKEERT, FIC, FR~OREE#HOF T
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H R eEZH (FAZKR) 1T, BEOEEFEICENTHLERY EFoh Tk
D, = A —DHRKREBEHICENT 5 BEBTNTORRKROREZRIEL, fiEK
KICEHK T 2772724 —L LT, ZOEBEETHWEEZ X, KX TR REE
OFTH [FAZMK] ZFEREOFRE L TR EFL LI 5,
FAOZHKREFEOHF THRFEOLED L WIETE LN RRFEEZLE LT HEE5H
el OMITITAREELECLE > TRBERICKRERENAEALDITT THDL (Marr,
Mullin and Siegfried 2002) ., 2 F V| RFEDOLED LW F.AZ ST > TRYE

THEOREETEILEI LT, BEETRBEOREZOIREERLZEO DL EEEZD 2

%

ENTE D, — ., BEMRMT &

\«

EHEIT R ER L KEICDTE TREZLEE T

BOT, MELTHELIEABHT, KFCHTIMBERTISIILE A0 &

E

HHTE D,

K3 3—2 D@V . fEARRFROBREDONLED I WIREEZBEHE IR~ ORE
BB mNEBZLND, TOMOIREEMICET2ERKE LT, BEOFH,
RO AN—Fie Y 7 PETO®mWIF, RN Z OFLRAEEZHETL
TWHERHY, EERAROKRRLE LT, EZTOIFEEH ~0&M, % T 0
BEVWEWHENRBE#REZEOIBERE LTETFLRD., BR~ORBEHREZ S
DLERPRA~DEIF LR | TP REITEELE DR ~DF AT IO
RINDHLEEZBND,
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X#E 3—2 BR~DRBERERLFMHE

RER A~ D I J& 2wk 22 [N

[ KEOFEH| (reputation) ] TERED FA S GH

\

[ KO ~— R

e L7 Mk EZH O ALIEEI O SN

(Ko V7 N [
BOEE

EFEROAR—Y 7 Z T OHN

(R L= medes
RIS LTS

D BB

h RHE D 2 A F— AOTERR

(B paIazr—vay
twitter X° Facebook, LinkedIn <°z53
EADHEE « =2 — AV X —DFAT,

\ FRIOBE, ABRIOA S M)

FEZERD R N U —E%

— e e e e

H
g
k=1 l}

[ B~ D It

[ FE#E ~D %35 (affection) J

( 0 |

(2) HERELEREOREICHFEAXELZRARTIXAERBOFE

KEOKZICE T D, ERAE L ZFEAEMOBRRN 2 FAASULOMA L, 2 DL
DRk EZE X2 HMOPOLBRBEN _EFHICHFET LI bDEEZXZLNDL, £ L
TIO@BEMIT. ERELHFEEDIRICFESEZTOTHELREIELERT
D, DEVIRBEMICETOERNS, ERELAELEOMICHEREE LTHF
FELTWVWDHZEREZLND,

KL THRKREOHKBTNOEBENICA VN7 b2 E2 b5 BERNEK
% direct incentive variable & FEOY, MR A X7 P 2o/ & ERX DN D
HKZ $ % indirect incentive variable & FES, Z D 225D 7 VL —T DENEh

PHERO P TRHBERICEELTVAEREROT BBERD B,
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indirect incentive variable (21X, KFDOFEl, KFDOEL, KFDAR—

DA ENIFIBREFKZ O D ER L L TEI b, direct incentive variable (%
KRFTOHE & RFAEEN S EHENFIE Z S 72 53 direct benefit variable &
campus life variable (2431 %5 Z & 3T X %, direct benefit variable (X K ¥ #HEF
MO AIZRIEZZTHZENTEHHERETHDDOICK LT, campus life
variable [Z1%, RFEA(EFF D7 T 7iE#E), 7 T AA AL M, FI MU —AA FDX

I, MBEMICERTIERNEZGEA TN D,

(3) <XXO—DELHEE (BCEBRHER) &NXN—F—FER

N—TF— FHERICBNTIE, EEOME~RZH L THR— Sz BRI O 72 DI
L Z & EWBIRFR EMEATWD (Barnard 1938) , IRJE T 2k IC BV Tix, M
fRiZsIML Tnad A "—2& o> THIK (incentive) 23EHK (contribution) X
DREVIRIED Z & 23— F — FEGRICE W XMW & 157, (Barnard
1938)

MEICRBL TV AU ANA—Z s THRBEBRE Y KEWHA, BAXIRE
T OB ~DOZIMZRMHET 22 LD, WITEMOT R RELI 2 ERET S
AUNR—FIRBHABEO OHER TS IR D, OF 0, BREEMKONT A E
W2 ZLTHA N—oBBERzmO bS5 L LTS, (Barnard 1938)

N—TF — FHEGH CTITHEBS T ORB LM T 272 0ICITIRET 2O A2
HmOLIENERERTHLELTWD, MDA AN—IZEST2FHFROIFE &
ENTFTHRTEDINTHSL, HBEOA U NN—ICEHEDTX5FERELTOREN
RELS RIWITHBEBBE L RIENDZ LI, WETH2MBEOENEN LT 5
LT HR=AER=FR VI HERELARFESNADL (HE 1965) , DX V|
FAEZ T DA MANICK L THRHEPNRBETE I TOLIFRL. F#HAOE
BRICE LW 2L E TR TSI FER TCE Ry, 202 L ITHFMEFICHL
THARFRELVBLIFEELZ+DICHESI LD Z LD FMEFEEIEEHICEET

T N—JF— KX, K% inducement & M5,
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HbHZEEEKRLTWDS,

~ A —DFH 5 BEBIIACHEBORKRTHY , FAPBE DO NEBIZESEZE
C2BEIZHMN->T, BRZREDIZVWEWVWIHRRTHL, LR oTvRAa—0
BB CHEBMRITZAEELENKRACHEMNTL22LT HEF] L) RAEDY
NWAREORFZMEY HESNDZZER KB TH D,

0 (4% 1%, %154 (endowment) % F% 329 5 BRIC %A1 # O 4 Al %2 45 %
BT ETERZOND, £, FHEOLMEZHAELENT 4 TITHHT
LZ2EHAREORFETIHEE LR, RFOFHAICETHALZMNTL5E
D, KEOEYRARZ =V TEFMNEDLFPATT BT S ZBAEMLT
%, Ny N=7F K% (University of Pennsylvania) ® B YR AR 7 — )L
Wharton School 4V 7 /L =7 K% ¥ ¥, 28 (UCLA) ® Anderson
School of Management, The MIT Sloan School of Management %244 T& Y
FHHICE>THEHEED [HE] ThD,

TOEDIT, v A —OMRKEMBEHRIT. FCHRIFREBROENMICE D FELED
T ABAT LN TE D, v A — ([ FTBE, HORBREFICIE, % 1B
PBEOHCOFEBAZBZ T, BRROTERE L THMADTEDIZRD W& T 58 SERE
O THCBBEEK) "5 L a2~ (Zimbardo 1980) . [H D EBIAK]
Pl S AL, TECHEBAK] ELTEERFIBET 22 2= 10 21K
DB EHEDEIND,

IO EEREADTFEMITALLTEZD L, ZOFEREBOKIZ, A&
BOTEDORNZRNOTLBRTDEELEPROBEBIZEVWTERT S, HE
B LAk THY BLORNE LA XY VT EERTELa 2
ST KL TOREMOENTHDLEMD I N TE D, FEAT., BLORE
BRIZEWT, BB TREMRK] 2L TS NEFETHDRE~DZ
TRICEHT D HICETORBELEAR, ZORRDFMERMEOBHEIC 2> TV

LEHMTDHIENTE D,
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BA4E BROXREFIZETAZETFH

I. RKEDODKRZIZBETS5EEEH

1. RKEDOKZICETS2H5EEFIDOER

TAY I DORFORELIT N—3— FK% (Harvard University) O g% 72 R
T5ITHRICSHADIEY 1641 F T A V7 L - & X (William Hibbens) |
t =— « B—%— (Hugh Peter) ., h—~ A+ 7=/l K (Thomas Weld) ® =
ABRRFZOFMELEDOT-DICHEEICEML T, BB X0 500 K FOFHFMHe %
KENCFE bR LI EDS,  (Worth 2002 p.24)

KEEMIT, MBTEH L b RFZOFMNELEAME LS b TV, ZOFLF
ST BN NN = FRFPOREH R T FEbATWD, ZORRO T
EEITMBIEBICHBE LD Th o7z, (Worth 2002)

NN = RRFZORNOFRFRD S 1770 HFALIZ 22T T O KE KT O R 2 K
ERFHRICBOTHERBO Ly L LTHEL TWDS, RS 3T
WCRFEXRDEEDOESIEHNHFAEL TEBY, 7=27 /77 K (annual
fund) . DE VM ABFHEZEICEHEYD Z @ L CTHEET O S8BT, MM E
CHENZDOERICEICH ST IO T =27 L7 7 FiZ#S 2P LE LT
BEXSRFOLLIMIBDOANL, Z 1L T7 L X (friends) & FEIEI D RFEHRESE
TR WHIGTOBIER R AT R —Z =05/ 0OFFENED I Tz,

COXEIICKEDORZDEEDOERICEWTOFMEOHFETETHEREIVEW

8§ XEEEHEFLOHROSHEIZOWTIIRFZDORE & BIEOKMEE I, Ward
(2003) X, O EMEF AT L v PHI(1936—1776), QIR L P HI(1770
—1860), @OWF7E K (1860—1945), @ KE D HF(1945—1975), ®HAK (1975
—HBLE) TR 2017 T\ 5D,

9 annual giving ¥ 72 1% annual gifts & HFFIXNTE Y | RKRFOFREASHIE =
Ra=T 4 RETHLEMTE LI ROFMNE L FIHBH R/ IO FENEDOZ L TH D,
KA FAEITERITH RN D D2, HRICHIFD 220,

WKEOKEPCHMHE T, Z2EETERLS KRZIZWAARE TR - T 5, 7z
XA FEIEZ 7 L X (friends) EFEENDZ AT 2V —THEINTWD, Kl
DHFE2-B3DAT — I HFNE =<y TIZMALNTRVWBEEETHRVKE
~DOXEELETOMNE ST,
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z Do

KIE T OMBEN 22 T LT 1902 FE 0N E Y Th 5, Charls Sumner Ward,
Frank L.Pierce & William Lawrence [, V > K ¥ D.C.IZ YMCA D A % 4t

T DH72H,$300,000 DEGEEDDL I E~DRREZEESTHDLIZ LITHRIIL
7=o fERMIC 2 [T, John D. Rockefeller Sr.7» & @ $50,000 % & ¥, $270,000
L OE4EEED T (Cutlip 1990 p.43) .

Ward & Pierce IC XD EEEODTZD DX v > X— 2 (campaign) X. Z D
R TR L F N GEEEHOETT L THY, 2REHTCIOET LV E
KL LEZYMCADEEEDDX ¥ =0 N Tbi-, T D% 55 F M T.YMCA
&5 3,600 7 /L ($35million) DHEEE R L HFHESEZEDDL Z LITHRIIL
7= (Cutlip 1990 p.39) , B » Y N\—27 K% (University of Pittsburgh) &%+
EHEEO T ThHhAL Wardz a2 & & LTHEW,300 5 R/ ($3million)
DFMEE 1914 FIZED T2, TR KITIB T DA O KRB K5O FAH 4
EEOEWKZ2FE L THmbhd (Worth 2002 p.26) .

KEORFORER L, KEFRFORLRFFHETHY , IVY V=7 DRI KT 6
BNZORMTH D, N—/3— FRFHZVLN 1636 F & S, =2 —FK VKT
(Cornell University) D% 2 1865 & FR 171X, M 4 £1% 1700 FFRITR N S 1
TV, IVY U =27 6®ix, US==2—XU— /L RLAR— FiETEKD 281 WD
BRI TAD 2012 KFETFR T TH Ry 720077 SnTEBY ., Tt
REOEVBEHETHLZ B0 D, ZOXHIKERTITIE, ALK
720 T <. 1793 IR & 7z Williams College 2D F /172 U RXF )L« T —
Y (Liberal Arts) #H L& LB THESZER & LMo & WEANL K

¥4 % FET D11, Williams College Tl 1821 4F 121 TRIA S MMMk L

NUS=a2a— XAV = FLR—-FEFBEE, RKEORFDOT o F TR RL
TBY, BEIT24FERPEE2 450D T I —THELTND, 2Kk L0
National University, & &KL XL DY XF )« 7 —>Y % H.L L3 5 National
Liberal Arts School, % L T Regional University & Regional College ® % i1 %€
oz X7 Rnd 5, Regional University & Regional College (3, &£K % 4
SO 7 1 v 7 (north, south, mid-east, west) IZ3 I TT7 7 s TWb, A
FOHGER T TR, [HEDOH J%%ﬁbfwéﬁﬁﬁaénéoﬂﬁﬁﬁ
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REEDRFYEZMBRE T2 HABMEE (society of alumni) 235 7 &
NTWg, RBIFEHABRELTNE, TARFMHELEFEHCLENY . Z0n
M oRBEMEBEORFELE L THMOLR TS, ZOBRMLEICKFEOER TS
BEHEDOIZDODO Ny T T 7 R A —THY, RKFOKRELSLHE, T L THLER
BREDOXINDIDDOEE AW, EEEF/OOICEAMITE Y AT, (U
— K 2008)

19 A0 B 20 AT 20T TIL. KRB HITINZ RFEDRRL SN D, Z DOFRFH]

E A #2Zf (land-grant) EEAE Z 0, £V Lk (1862) 12X 5 EA HTH
MIZE ST HIN IR EOERMEL S L& L TNZRFERLT D, 2L T,
BESCHM T EEOERBEREHA DT RZ T b L vy Y (land-grant college)
ARAMTDHIEaED (ILE 2008) .

DX ST 1800 FEMRITAD & HEOINNLKREOHBIZEN, PRI S
P TIRAWCNSIRFENRFESLINTE 2, ZORRORMN O O %A a4
HICIEEN S D, ML KRFOHBICE Y, @EHEOMBEES HIEL KL L
< %,

1800 AT HFITIT, 7 A U I O LD BHITHEATZ, FFIC KB E L O T3
i A XV ZOEESICERT S ETICR-m, 22 TAEEN-ABIHEEC
LZHRBEOHBITT AV VICKREREL IO L, ZOHIBRIZIEWALLEL O
BRPMEFELEZ, ERMICETLIIVTY, IRXVE, RUVAR=T U g
Ay NR ey ST U TREBENDI KR TOHNRMNIELERFZH L& T 5K
FHRDHY, ThEfER-—21cFLO, By 77 TRES D KT 1800
FRANCEICRLINTZRFEHETCH DL, IV H U R¥ETF—/3—& (University of
Michigan, Ann Arbor) i 1817 4EIZ7% 2 & hu, /35 = — K% (Purdue University)
D—FELS 1860 FFITH LI NTe, FAVERFTIZ ) — AT = XA HZ U RF

(Northwestern University) & 77 2 K% (The University of Chicago) It

. BIRM O FEE, FATEEFR, FINmOFF MmN KBy %2 5D 5, fthidH AE
DSAT 2a7 | HETVH., FEFEBES2E5DLET, RET T 7L TW5D,
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T T DA N=ThHoTe, I FRFIL 1950 FI2 U — 76l L T
%o

2oy F—URE Y R TORELIT 1800 ER YL IENHMAE D, HBCHHE
HICHA_ANIERFOREENELS ., WEBOF N KRF LY 100 12 & RKFEOKL
MBATWDZERTND, ZHITKBEFITEIT 2 A X a2 OBIALDORE R,
1848 DT T H N — e X e A XNV AFHK T, TENETAFVAFHTHSTZ NI 7
FNV=T BT AV DEREO —HIZRoTZ EICL D KEOWEERICTHE W T,
Ry 7 120N RFHLHE-3ICE LD THE, 2011 Flcar T FRF
AL Z —*# (University of Colorado at Boulder) & = # K %% (University of Utah)
MMH Y Xy 7 10D 10BNy 7 12 O 12 I K S iz, FALKZFIE A
X 74— FK%¥ (Stanford University) &b UV 7 4/ =7 K% (USC) &%
DOl V7 =T K5 =27 L—&K (University of California, Berkeley) .
AV TZH =T RFa o BLAK (UCLA) B8 EENTWVD,

B RN IS0 EIC,. Z L THY 74/ =T KRF¥EAN—27 L —F ) 1863 4T
NMEN AL T+ — FRF T 1880 4, UCLA 7% 1912 4F & 1800 & -7 5 1900
EREICRY SN REHTHDL, L LR S GTEBEREREO N DN,
REDBBBICKELTHMbEW, 20X, IVY U =Ry 7T DORYE
EHBELT, WEEAEORFEFRVIIRBICEALTWD Z EBDbMND,

1965 EEF TIEIRFEOHFMEHEEIT. o a L H L R B KRENTEHENE
BEFHREZOREOEMR b DEa P EFEITA S TETZ,1965 FE LK
220 REFNICHEMNSEREHLZEM LT L7V A4 22y 7 EREMT L2
ET. KEORFIAREP R TN EFEEEFEHORMNICAD, FHFEITEELRK
EORFETERTI T AT RXR=ATITbh T, 77254 -V b—a X

(alumni relations) & FAFZEELITHE — SN TZHBRICHAAN BV, FFH2E4EHR
VORFHBEBEEIT N v 7 A2 FHYEIE (vice president for
development) °7 K/ 2 A o MEY A K (vice president for advancement)

FoRFHHELTORFESEZRHF DL, —H TREME (foundation) OISR £
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ZIXCEO E LT, MOy 7ONGTERERLHFALRABS L L EHZICHEHTE
LaNLIEELTWD,

1970 AR E TITWFIE 2 ol & U 7o M SE R SPIT0 E F UM S0 N BURF A B K 77
HICLELREERMBWEN B ENT W, Znb 1980 FRIc 0. KkED
(RS OFRF ) HAREAL LI Z &I X 28 - N - M7 B o BRI EV . #i )
EMRIBIZHTH S N2, 2O, EORFTHRFNICKFMHAOMEMBEED .
FSERFIZT TRINZERFLELOER LM NOED ZMNEIZHE OGN, T

BEAELZEMMICITY Lo 2o T,

2. REOXZIZET5FEFHOEEN

KEDORFOHFESE (board of regents) (., FHMEAY 72 £ = MK & 37 C T FEAT
THEOITIE, BELERFONIZLENAZHELL TV ZERRDEND (U
— K 2003) . OO FMESOFMEEZHOL, KELILNALZHERT HZ L
DHEDZCLo THERZFEERMEZ R TETWVDLO0DFMIC DR 5,

Z ® Z & % Ehrenberg and Smith (2003) (X, 4~ A% 70 OFMHELE O
MDRETWVWRKFIZE, annual giving 2 A B U TSI HICHMESEZHOLLT WD
HRBH2E L TWVD, HNESGIRFZESTL22DICIEIRBOERERD,
FDODICFRELHFESIT, THESGZHECTZIEARERAETHY EMLTDH
H D,

1980 FRIT 722 K E O RFEE, EFBUF « INBURF « H 5 M B BALIZ BV K
P T A M OHIBICE T 5 2 L1055, 1990 FRICAR D S BT K
WZBWTIE, BN S O EREE L S HICHIDNIRE L o7z, KEOD
RFEGTMBEZENDTZDICEEREN 26T 20BN H Y, K5 D K 72 8 =
EXZDECOERAPPENLRER 2R LTW 2 &It KEOKRFOE
PEEMEHTIEIIREKR 4-1 D@D T, RENITEIRERFONAIZL2E MO

botHMEICL2FRMOEED 2BV ICTITO6ND,
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K%z 4—1 KRZOEEEZERH7 v -—

fmmmm—mmm--- oo 0
e
[SEURES
T—)L
PN NN
_____________ , - IA
: FT- - B4+ |
Xy LSS
V(=2 yg—))
PR to-----------n YT R \ J
S (FHHAD
R - B HRERIRD X%)
7=
(AT

AT BB AE R A — b=
http://www.nri.co.jp/opinion/chitekishisan/2001/pdf/cs20010310.pdf

R, HEIA, EE MBS OMEITERRE S~ LR A
BEDELRELEL L TOXINTHIEDICLEEEOFEVEHICEESND, #
HEBIZOVWTIEHHEMNOBRE T -1 & L THRRASESR - FREEDO X S REEICH
BLTERESND, 22 THRLALFMNEELDL DT T UV ML LTRE
AEORAITHED AN FEIXHE LTIEHINANRFZORE L X2 TWDH(F
I 2001) .

N=N—= FRFPIFZKETREROFMNEELEHET L2080, RETHEOXALAT 7 F~O
KAEEZBERNTL2E0ICH L, "= FRZELCHOVWTEHAMIZLTKH 3
HEHOEEZRAL TEY, MR TFMNEFRIEENICIA T, EEOEMFEK
bENTWVWD, ZZTALEEHNSEELZHABMRICEALTWNDI1Z, N—s3—F
RFZ, EERICERNEBE B2 E RICAHR S EEBES 2RS35 I3 E AL

W25,

FREEITZOXIIC, MFEHICKFORELZ X Z TV 2 IR D, FAHE

DERZRDSEL LKLY, E@EZI BRI ELIENEETH D,
FIF - BENLDOWNALIT TR, BELLDF Y EXALT A b HALE T, #

HAEBEEZED TV ZENRARRTHD, ZOZEITHFMESEOENRKRET VKR

12 Harvard Gazette(2007) .“Harvard endowment posts strong positive return”
http://news.harvard.edu/gazette/story/2007/08/harvard-endowment-posts-stro
ng-positive-return/iZ K 5 &, /»N—/3— FKFX 2007 % 6 A 30 H#IcB W TIX
T E 4 (34.9billion) 726 O EAINAE A 23.0%DEAFE 0 3 H V. KRFDOR
HTHEO 340 1 (1.1billion) BXA T U MIEDbDTH D,
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TSV RFELEV S, I0VZOXALAT U M2 RFPAICHBETE L BB T
HHIEERLTWVWD, AT AF— (2007) IZXD L., ZbOBEMAZRESR
WERETHILETEINEL DEEEFASCKABLT L CRKFZOEMEEICRET S
TERTE, INLOBMMRIHIT RIS, OHBOREAMOBEE & HEO
& BT, QBB OWFEICH L TOXE, Qi DIEFE, @FEE~DOZED B
BREMELNLLDLELTWVWD, RFEZREIEDI DTN ESCLZOEMNNLH
LBNDOERAT T MIETHLHEETHD, TNV RFOHBEEMERICE W
T, BFREEDDLILITRD, BEBEBIIBWTIE, Bl AM &S Ic 2 8E
DT ZENTED, HERBICBWVTIE, LV ZL<ONHFIZBW TERZHFIED
REAEHMTIENTED, AN FMESEILL L KE O KRZ O EEF 4
AL DOHEA A TH D,

BARORFITFAOBRERNMGEEZMAL LTTREIMEND, ZDORDIZ
FAEEEBICHMETIE TREOREIDOART VANENRD X ICTEM TR T
Wb, L2LeRnb, kKEOKRFZICBN I US=2—X Y — /L FLKR— T
T EINDIMERFITRERDPLDONATTEO —HMIZLIrBEET RN DHIT,
RAT U RELTHRMESSZOEMNEEND DN AITIKFEL TWDZ LRG0
Do FADOOBRERERFABEECIRV O TOHRTIE LT, KFEOME DL
ICEVEERZRSTILEND D Z0IC, FHIEEEESLTOEEEM LGS
SNAHMAGENKFEEICEEL 2o TS, MEEMEZEERT 5 HADK
FRBWTIE, KEOKRELEFBICHEO ST E2EEMNICK 2D 2 DICHFMN LA
< ED, TOBELXERNT L2 ENHERFIBILIIKLE LI NS,

KEOFMNEEOHM L RFEEOT X7 L OMICITIEDHE B4R 235
HY, US==2—RAU— L FLAR— FEORZOFMO —2IZHEASHLLLFIH S
NTEYH, ME—1, ME—-2, WE£-3 TLHALLRLICHFMELEOREN K
TVWKRZIFEUS =2 =AU =L RLAR—bEORFEDORAET VX7 HE L,
RFOHEIZRELBEHR LTV D, REMICIFFEBICS D THRBICER S D720
2. RV ERICHFENESLEREOHELOMBEEKRZMRDITIE, 710714 LHBE
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(FTE %) O%AE 1 ANDTZVDOREFEERFEZOT X% 7 OBBRMEEZTH D M
Wb H13, TRTAFX— (2007) I, RFEIF X7 %A1 ANV OREE
BT O NIRRT GFEET 2500, FE1ANDZY OEEFENPKZT VK

FINT A LTEDLELRLNVWELTNS,

. BROKXZIZCEITI2EEFTEOLE

1. BRE LB

KE O 2011 4 O FF A4 1% 2,982 (8 KV ($298.2billion) . A ARMIZ L TH
30K %, —H B AL 2010 £ 11,831 EM TRED 25 55D 1 £ 72 5,1995
EORMRERSL 2011 FO R A ARENLK TIE, FMmaEHEIC X 5 FMHEOED
RAZWNAD#HEFMRNZIHFELNTEY, FHEOFHRLELRLARNVED D
HY ., WPICRBELHNTWD, ZOHIT, MEFN— R TOHKILEITIEMRIC
ZcERnwboo, FHOEEEROKEICHRT, BARTESMIZD RN &R

HETH D,

13 FTE (Full-Time Equivalents) &3, KEKRKZETIETE AR X —H] (Fk - & -
B) #HW L FRIT, FECHERM 30 L, KRFPET 24 §ifrz IFTE & LT, 7
=& =il (k% -F-H) ZH\DKFTHEH 45 B4, KFFE 36 H{z % IFTE
LE®H TV 5D, Higher Education Act IZ LY | WM OREFZE T 0 7 T LTS
ML TWBINNL - AR TR, KFO4ERM FTE 2 IPEDS(US Department of
Eduction)lZHEH T2 Z ERBE ST LN TWVWD,
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BE 4—2 HRCIBILZ2EMOFMIH ORI

T AU 2011 4EJE [EPN o [ et e A NS ¥
US$ (billion) $217.79 $41.67 $24.41 $14.55 $298.42
HAM (M) 218,000 42,000 24,000 15,000 298,000

73% 14% 8% 5% 100%

83.000 /A0 1 AH7=v (1$=100 M)
HAT)GIVING USA2012 L Y 75k,

H A 2010 4E & (PN DN FH A4 A
HAM (M) 4,874 6,957 11,831
41% 59% 100%

8000 /A1 1 ANHRY
HWAT) %A B #2012 GIVING JAPAN2012 L v /Efk,

HAR 2011 4 [EPN LN DR ¥ |
HAM (EM) 5,182 — —

2011 FDEANFMHICOWTIZ LYHEEED 2EBRDOEEICARINDITZD . KRR TH D,
2011 4 O H N %0138 5 BAR LS o %4,
WA %A 1 & 2012 GIVING JAPAN2012 X v {ERE,

KEIRIZ IV TIE 1980 RIS A D H BT 0N BURF 2~ & D By ple 4 25 K 12 HI
WS A, 2000 AR DML K FPIIFASEEICS O CHEMMICRo TE e, KE
W OR DRSNS RFUSN DM DO E NIRRT, EFEFMHEHZEOF ¥
N—=VERZICAZ—RIHETWVE, T b MK (WSU) b 2006 4F
5 10 £ T 10 {8 F/v ($1billion) O F ¥ ' X—r ZfT> T\ 5D, T b UM
SR % O B %5 6 % (Financial Report 2012) 12 £ % & 2012 4 6 H £ TIZ 165,000
ANDFEMFHIND 7.4 18 Ko ($744.2million) DFME&ZED T N5,

KETIREBBFRSIUFI NS, Mg —a vy ShbOBRICES a3
2=T AN TE, ala2=T 4B ELT L E2ME O TIED EIFTE 7,
ZLT, ZFROBEEDONTERA V7 TR EIT > TE T,

KEOBEFITEM AR L T, SR/ LMEROFEHR, £ L TEINHOF
B, ALFEHEMOFERRBICLERL CEX, ny s 727 — H—FXF— 7%
— FREKR2CMHZHL Lz, KETRKEZEL - 5S4V oMH (Bill &
Melinda Gates Foundation) T. 2011 fF O & FEMR AR 346 f& KL (K9 3.5 JK )

TH, 2011 FEFET32E NV (HAMAPN 3 TEM) 2258k E21T-> T
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LM, AARTIIRKREERE Ny 7OMEAN 820 (HH O LR &AL mE 7 ME T
HHOT, KEEBBEICKEARBENRS D, KETOMBEOFHEESKE W
HmeLT, Bl LOBBMECHFLEN DD LI TS,

KETE, AWEMATT (IRS) ICHFEE LT, 5015 (¢) M (3) i X%7 5
MiEkThsZtn@oonix, SikLoBEEEZZ TN TE, FMHT
DM I FERARBO BN D, 501 % (¢) H (3) BICHUTHEIKL T, #
BELIFEEME LEEEFME - X ERBO N TEHETHY ORXT Y v 7 -
Fx U7 « (Public Charities) ¢ @774 X—Fk « 77 5 — =z (Private
Foundation) 12431} Hh 5,

OAR7T YV y 7« Fx VT 0 1ZEE 509 (a) KL FFITL. WIEKALE 509 (a)
HTIE, X7V v 7 - Fx VT4 CHFMNT L2561 FHEDEANOEEITHB
Fifs D 50%E TRTG#ER SN D, LIRZEE L TR TERWEEIE 5 ERO K

BRRDLNL TS,

U KkEOMHTY v b MICHEET 5 Bill & Melinda Gates Foundation @ B
X 6 >0 7w 7T AT HL T Z & EF$3,208millions (2011 4F 12 A #)
X H L T\ 5, United States Program & 7338 S 4172 I K E K%~ D College
Ready C 278millions @&t E3H V| HEE STV, 2O K, Global
Development 677millions & Global Health 1,977millions & % & & b [E (2 B H
THEERBKE NI ERD, Global Health 1Z/EYE « ~F U 7 « kg « &R
U ﬂ‘ U TFUBRBESOFMHOFEBRKE W, U b MNIE Global Health

SEIZBWTHFROP LB RMBIZR22 ZEZBELE LTS, Uy oM
IﬂZW N L L C Washington Global Health Alliance (WGHA) % &% . L 7=,
Washington N (2% Global health (Z B L 7= & H 2% 2005 4 T 3,700 A&V Z 1
EHTEIC3S HAORBRHAZEYVHLIEZWE LTWD (Beyers,Devine,
Weatherford,and Hagopian 2007) , WGHA [T #ioc O B ESCH K ZE L TRFED A
YN—=L 7o TED, Ui b K% (University of Washington) O [E %51
Global Human Health T, 7 ¥ > b UM K5 (WSU) (3B EFH R Global
Animal Health ® 773 T L TW3b, 2007 412 Bill & Melinda Gates
Foundation ® & & a&n > — e L 72D WGHA i E - 72,
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K% 4—3

Bk AL 5 4 HE

%1% : 100 M CHLE (HAZ - B, 55 M)

W 4 B PE AR 4F [t Bl Bl 48
1 Bill & Melinda Gates Foundation 34,640($34,640) 2,486($2,486)
2 Ford Foundation 10,985($10,985) 428( $428)
3 J,Paul Getty Trust 10,483($10,483) N/A
4 The Robert Wood Johnson Foundation 8,968( $8,968) 386( $386)
5 W.K.Kellogg Foundation 7,297( $7,297) 291( $291)

HF7) Foundation Center Homepage
http://foundationcenter.org/findfunders/topfunders/top100assets.html

%2010 4FEVRF (HAL : &)

M HE 4 & PE RS AR R [#1 B il A
1 | B GE M 820 10.47
2 A R R B 809 23.39
3 it )1 S Fn i 806 1.81
4 | i B 698 2.00
5 n—4 a—VvIT7yri—iar 484 3.42

AWM - JKA & Bk <
HITIF) 2 4 B F VR A B e BE I 2 2 4 —
http://www.jfc.or.jp/

509 (a) HIZHY LR VWQT T4 X—h Ty 7 —va 3 FEUMEHLIE
FEMYEIC T b D, FEMMAIT, LHE - BYEEO LS ICALEEXE
752 ZHEMELEMAETHY, AN ZOFREMT I A X—K - T 77—
a lHEMLESGIE. STV v Y - Fx UT 4 LELCTHGT 50%., aFAliME
BHEICOWTIX, 30%FE THMEERIZ T NS, —FH., EFER Tk H
LB a T 22 L 2AME LIEFKRTHY | FifE T 30%. #FAlitEE P T
20D FTRERAZ T bND, X7V vy 7 - Fx VT 0 LERICT T A X— ] -
TrrTr—varb LRBESITFEMOBEREOOND, BEAITKDFMNIT
NIVl «Fx VT 4T IFTARXR—=F - Tr7rT—rvarORjliEh —H#
10%DHEEHANBD BN D,

KENZ BT 2 FAEBUH OB LIX 1917 £k AE T, HA O T @ERD 15%
FTCHEEREIRBDOONTEZEICHE T, — . BEOARMED S D FMHEITHON
TOESE AL 1935 FORBLITHG 5% E THRRO b, T D% OMEANDFAHE

PEBRIZIR 2 128 = EIF Hdv, 1969 F O RBiLHI L IE TiX, 30% ThH - = [REEHZ /N7
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Vo7 « Fx T4 bHENEOHLTTIAN—h 77T =g il

x4 5%

1413 50%F THlE EFbNDZ i/ oT-, 1984 FiCix. ADBLA 7 Z
AR—=K T 7T —2arOFMNEEROIBEREIZ 20%10 5 30%I25] & LT 5
- (BH 2004)
X 4—4 HXDOHFK&FH
i [EBN Mo (D 1A O
" T KT 5 A R | BB - R E O % AT P45 12
NIy FX VT | SRBLET A (0 B4R 2 25
(509(a)#% ) %) D 50% % B &
SR - - HOHEORSE | L C A R R
D)
CORAB) S THM
WA BT O | LA, MBI
* 50% (Bl4) . 30% (+ | 2% MBSO 10% % [
i HiZe ¥ o REARMEE RE) | - CFE#E A AS) M - it L LUCHASA
FSf | £ T ERR B CHfF L 72 M E A
TroT—v gy FR LS A . Ml
(R D C R . ET S | (T IERRBL
D 30% (B4). 20%
(£ H 7 & o 3 ff 1
RE) & CH A PR
[ - g5 25 36 [ 1R GRL D)
ST CRAB) BE THH . ”
B| WEEREHS | emugem—2T | Lese. misik 2HREFA
b HARH M) % B AR, -7 | mE
TR s A | L GERIFTE O 40%) | - GG A D) R g - it ‘ o
N EIRE LTS WCH LR, | o @0 BTRT
& . i TR E S L E X 6.25%) X 1/2]
U E‘)'g'—'[E—' NPO %'fﬁ- [/71:_127113\ *Hﬁ*ﬂ i‘(?é%%:)\
* 2 HeE
i B L L [ 7 4 X 0.25% + ¢ 11
i (B S i) | GRS o mBg) | D0 X25%) XLAJRT
i ~ A A
s Rk NPO
HAT) ZH 72N A= T 472 ThPREO %30/t BFEICmITT) A LA — b 2005 4.k
No.51. (2005) £ 0 1ERR
W T TH LA ICET 2EMICDV T (2012)
EBLT B ABBEIRESORTEOME]  (2011)
4 E (2012)
MFE4—4 THLHLML O, kKEEHAROBE ZLE L-HAEIC., HART

FEANE THEBEINTZBGHI TH D,
FEME I

IRBFTHR O 10% % RE & L CHER
I TV,
DEBINTEL, K45 TREINDHEY
AR

PR %R

720 T A e R R L AH 1

DRET 2 F@EPHGR

(EPN2E R ARG =N
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ENIEE -

AEShp7ZT T,

Hh 5 oy e

ATEDLLEVWIHRTHD,

[ A & 8 0 a7 1 & 5

K [E

HBA~OEBIE I

K EH TR WEE A & D F A48
. BAROBLH S EAFICx LT
WEIZHE LT TETWD, FFfHesEERE M




TRRIZOWTIE 2 FTHERSTWDA, Frk 18FELBER A IZF X FIFohT

WL HDD CKEZIZCDHAETITIZOL ) RTREZFREL TWDLEITZRV,

M#E 4—5 FIBHRBIUCEAERBICRT S FMHSERFEDOLE

o T 4 M i T BR A PE R kF 4 % A4 o TR %E
7T 15 Bl VRN RBL 7T 15 B PN E =N Pt 15 Bl LA B

e C ) Coon) | o

T b AHTH0 30%1Z

ok 17 4 3| L

TR 18 4 5 THIZHI FiF

Wb 10 4E ) 40%(:]

Fk 10 v [ 5 BT

Ak 20 4 5 Tl T ]
1§

Pk 22 4 2 T T,

T [ -

P23 st 2 THICE [T

ok 24 4 v \ v

HAT) WHRIAF TTH LuwASK) cBEF 2R8I >0 T (2012)
AARTIEFMNEEERD RPN H HEROBBAFED b TV RWnWE T, KE

LHARTAEBILICHE LOXIENLETH D,

KETEEE - U EOFMICH LTI AT vy« Fx U T 4R T T A _X—
be 7707 —2aryOFEEMEFFEEMIBNTHIHERMTHL, AARITEW
TIEIHEFMEIHERMTHY . — TN EITRBONSR L I ND, KETIEHE
ANZ, BRIZBWTIHEANCHE EOEBER RSN TWDLZ LR D, MEK4
—5 0@, AARTIZMEAND T EERICH LEBHELZ L >TEY, BAOME
ANFMEITH L COBENIL 28 FEEOLIEIC LY KEIZESWNTETWND,

THHEOAREZLTCHL L, RKEOLETIE MB3%RHEANPLFEELNL TV D,
AR 14%., BB 8% TIEANIL 5% LK\, AARDELE TIX, IEA» DL OFHAH 59%
THEAD 41% & . AP OFMOEIG B KEIZHRIFFIZEH N LRGN D
(#wFhA#E 2012)

IHE, RETEELMNICEAOFMICHT 2He0EBBERHEIROATE
N, BRTIHEANCH T ORPERENTCELI L HBAD—-D>THDLH, HAD
TSR T 2 FAERBEIIKEOL X VICELS o TETIIWD A, KEE
AARZERT LD EFMNEORBIZOEVICORERENRD D,
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T EEERDPBO LN TV DL HEOEDN BARLKE L A~
ENERSND,
5 DI HARTIZFABYERO SR L e D R E A ik ¥
ATH Y,

M* 4—6 FHNHLEENREE

A A

FF B G 45 38 S S [ A

1,629,149

27,220

XHARDOWERIT, FrE o4 s NS 26,900,

A E NPO & A i 320,

) BOA O R E A 4R HE IR N BIE B A A — A X — ¥ (2013 4 1 A 8L7E)
http //www mof go ]p/tax pohcy/reference/toueki/h24_ichiran/index.htm

(2012 4F 4 A 1 HHAE)

WWW.Nnpo- homepage go. ]p/pdf/klhon/klhonl'5.pdf

>k [# 1% IRS DATA BOOK(2011)

KE T 1,629,149 HKIZx L T,

H AT 27,220 H kI

KENZFEHIZZ WD

KETIERNERALEE 501 % (c) H (3) THEOIZR L,

BN ERE ST NPO 4

X2, 23

FEOREICEY FHEHERIBBEINLTE OO, HFHEEBROFE L I

% B BT 4 B il
AT~ DB & T AT~ OEBEBH ORI oW T,

HHIXEM O EREE i<,

Bt R AR KE & i L THARITIHERIZ

IR EN TGN D,

J—F (2008) 1. E#&EB

ELEeEnEE 2B EOFAOEITEAGEIC

TNDELTWVD, L OEMFIXFMNE~OEBERHNILER D FI~O B

LT o TRV EEZ TS,

& 4—7 FR22ZEEBAUNELER - BHAERLOOKER

— A

R ) P

(BARES DK X0.25%+ Fr %448 X 2.5%)
X 50%

(&AL % DK X0.25%+ T 1% &4 X 5%)
X 50%

§§§3E KUK CHEEEBEL LAVEAC— | XBASCHESE BEE LA LIEAS—

= AR - BN (JEE R | NPOJEA | 4R - BPEEAN GEEFIE) | NPO & A
REDOHI LUAWIENE  TEEEX25% | 2EORR LUAWRIENE  TH &K X5%
(BAREZEOH X0.25%+ T84 % X2.5%) (&AL %% D% X0.375%+ AT 15 & %4 X

TR 24 | X25% 6.25%) X50%

HE DL HKEARAESCHEEN R WIENE  IBEH | XEAESLHESEN 2 WIENS - IiE &5

X 1.25%

X6.25%

M) HAEE (2012)
2011 4 11 ARk 23 FERBLHI S ETE RN L, 20124 4 A 1 BHEE T S

7=,

AAITKREICEE T 220,

Me . ZEROBBEZR O T\ W Ea TS

H A O 35 455 4 63 2 B il 13K [ 1S
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FTDNTETWD D,

HARIZEAeERoEH FTIREZ 2 THIZ

F A B 3 R B 8

T TWD

BREPLETH D,




2. BRDOKRELEETH

KEESFEHERBEICB T 2FHMESIXKEHE XEHFEFHES (Council for Aid to
Education) 12 X4viE, 2011 FEICEHFZBEHBE I IT K bive & 0%
IXRT4E LT 8.2% 4 @ 303 f& K/ ($30.3billion) TH 3.0 KM Ic2 D, mEHE
BE~DOE NN T EOEERKREV, 303 FLD I 5, 25.T%MNFEHEAIC
X BRBAFFE T, 2NN DOE AN D O %4 (non-alumni giving) I3 18.6%
TEDLETHEAPLSFABTHERBE~OFMN2ITEDLET 44.3% L 2 515,

2011 FEHAEE TIIEMITA X 7 +— FR%¥ 7.09 8 F/v ($709million) |
— N — F K% 6.39 8 F/L ($639million) . 4 = — /L K% (Yale University) 5.8
f& /L ($580million) &fe<., A v 74— FRFIX 2010 & b HAEE 5.98
& F/v ($598million) THEAL, 2006 F 21X 9.11 /& F/v ($911million) D F
ez TWD, KEO®EBEEE~OFMNE LM 10D S BT T 4y
712V =7 %ML L LEAEFEOREHEN ARA->TEY, BilRFEDORFETOD
TG ERIEENITFEICRVIERTOHL R G0 D, A 7+ V=T KRF%D
X ¥ N AH M (The Weekly) IZ B A U 7 4 /b =7 K% 2011 4 8 H 25 2018
EETO THM T 601E KL ($6billion) DO FMEEEF v o X— 21T H &%
F L, KERZLLTAETITbNEZ RN ez, L ERKBEBEDOF v
N=rThd, BERNEAMORESLT HT I v 7 @ TOMFRKEDHAL (world
class status) ZMEFT LA LA HEL L TWVD,

KEORMEEDOH NN RZIFNEICXIONTERBLTELEELARD 5,
ZL T, kEOKZOEEBHES O E L IR ARFMNESE L Z 0 E W IEHIX
BICHDEESNTWD, X (2007) ICEDEKREOF R Ny TOFNKED
EHREEHET VEEZEZDLEITR, KEOK L 2B R O RY 0 G EEM
ETNERTT D Z LN, KEORPFBICHANEEEA BRSNS EARBRO D

BMWAADOKRZIZHEHL TS ELTWD,

15 Council for Aid to Education (2012) 2 LU A, M 28.6%. 15 A 16.6%
THO., KEIZBWTIHEADPLDOHEHBTHRE~DOEENENZ EN G005,
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M#E 4—8 BRFOHEEFMESWNALE 2011 4£E

¥1$=100 M TH#H
KT4 AR VN ]
Stanford University

Viixyroar— k¥ 70 fa
2 f{\ai"/irf Erjlégmty 1 639 fiE
3 }{af E?;;fgjlty 1 580 {5 [
4 l\éa‘;sa;hiseﬁttizlr‘lystgugi ;ﬁr 'I;(éc%nology(MIT) % 534 15 1Y
5 | Solumbia Uniyersity % 495 {1
6 | Johns Bopkins U ‘;Vj‘;gty % 485 {5 1
7 iegr{isiiv/in;aTS;?; University % 438 {51
10 University of Southern California % 403 {5 Y

BMhY 7+ 0=T K%

D WNE 72 &
NS # 48 f& 11
e PN # 42 &1
RPN & # 13 f&

HFT) Council for Aid to Education(2012)
“Colleges and Universities Raise $30.30 Billion in 2011”
H R A — b
http://www.u-tokyo.ac.jp/fin01/pdf/H22zaimusyohyou.pdf
B R R — B
http://www.keio.ac.jp/ja/about_keio/data/financial_statement.html
WA RFER— L=
http://www.kyoto-u.ac.jp/ja/issue/financial_report/documents/2012/financial_2012.pdf
B R B K R — A
http://www.kagoshima-u.ac.jp/about/05zaimusyohyo.pdf

HAREWNIZEBITS 18D AN HIX 19924 D 2056 HF AZE—27 L L T 2013 412

X123 F AL WA ERT. HRKERFE~DEFZRIT 22 F)E T 56.8% TdHh 5 16,

AADORZZIAAEANOZERD TN, REBOBLORR, AFEE LR

EEOWINNAKFZOREZD DI T HIEARMEE > TETWW5H,

FHABPBDL TP T, REOPWAZMERF L TS 2DiZiE, TREOIRA=

16 R (2012) SCHEPE DU E B TNZATBOE N B AR A SCERERSE (&
FEHEBEIZHTL2AMNIEOBUKLTEEDOH Y HIZHOWT) |
http://www.mof.go.jp/about_mof/councils/fiscal_system_council/sub-of_filp/p
roceedings/material/zaitoa221112/sonota_03.pdf
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RS+ RIS + FA e - FENA - e | 2F 0 ORERZ RIEIC
F5., @QEMRNELN EEED5, @QFME - HENALCH S ZHLT, oy
NhoERERDS, (A1l 2001)

MBI EBROMER - 8L L CRRBMRIBRLE VWO BLALL, HEADRFITI
W EEENEDLO CTHEHETH D, FHEEEIT, Mk ORM O~ — K % %
SELRETTIE AL, AT - MMEES - FAEIXBOY 7 FEEZRET LI LRT
&2,

WHERFIZAARDORFOFMNFEOERERMEL FEML TWVDH, FEERMA DR R
B FAEEOFERARRIZ OV TEN KF &AL KF T 8 HIN T LG
ERERLTEBY, MIICAVYRFPTIEIEBLIEZ EDR2WVWEEZITRTN 8 H -
o2 Mot FABEE R FEM LI KFETHEMERICHRBIE oo n )
AT THEMOBHESEE) 2bF-RFPARBELBHELBAL TV D,
ZofiE TRBRSLRERS oM | HELER, BB S O SFEEEH ~
DEEEW I . THAFCHT H2REHOWE, PRIBESEO 70 —7 >
T DT TS, FHERIZOWTHRT XERELEL LTI IFA4 0T
OEEMICHT 2O BEroT, TOMICIT THMEEME L O+
mAata=r—var] ., HAB&EXLEESLOEEE] | [HEGESBREED
TERL, EEARBOMERICET L /7 v y) | [HESLCYR, BB OSEETEH
~OBFELH ] FEbH T TnD,

KAE O N AL R 1E 2000 FARIC A D & <A EFRBURF 0N BURE 2~ B D Bl Bl 4 73 K
PEICHIR S v, MFZERFE L TAEZERY 2T, BAHICEXD2NIKEDTZD DS
HNEFE2MBERAZRERS SN, BADORFICEBWTIEL, RERD T &

LiZHEw REBIRADOHADFEICEHRBL T, REORKRE LT Db DI 72 xf

O s AR - i (2007) TOREO KFZOFRMNEEOTR - 2ERKFET V7
— MR- LI, MR RPITES RFIEAN. A KT - AN FRIEN, F
BIENT2007THFH 3 H 4 AT CTHEME -BEFA =N 77y 7 ALV EIRL
Too BEATE 691 12X LT 258 AR E N o o 7o, T EELZREmMOKRFDH
HIZOWTITOREFIESREZ KT OBEENSHLR Y, QFMHEMF LD =
Ra=bF—varyBtoRnzn, OQREEHICHTHTENR 2V, ORIEBEEXR
HESE L OHEENBEYICKN W ETH 5 T2,
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JERMEE SN T WD,

HAR D ENL KT AR 16 4F IS ATEIE AMb S vz, 2B g i 3 4 5L
CHIERFH SN Thole, ARDRKZENHERZTRVE W D A TIELBIREW
EINTVD HHERICL oL RFUFEL THEEERICL - RFEETH Y,
BHEEROEREZF > TRKFOHE - EELZFEITTLH2LTHD, 2F0 T#H =R
HRMBLLHBEN L., 1 () BROLZVEVWHBFT~OlEHE] BEFEET
bDH, WITKEDORFIZE 2T, RFEOAT =7 RmNVE—LORAKE XY &k
RLEDOIZTHZ L, ZELTREPRABMN THL Z e HFMNESZEICEETH D
ELTWD, R¥EODAT—IHRNVF—ThHhoHrH¥EE, ala=T4, REEFELRE
HRBEREHME LN LREORBEZLICHETZ L2, KERETET R v
TALVPEWVWHIFETEREL TS, 2FED, TR0y AV FRBEELEETDH
D HAEEFEFHZOLOLBEERTHILELE XD,

BAEMNICB W TIE, BRI K2R (m—2 27 —L) | &K%k (MBA) 72 Y
DHEREBEBINTETL, ZOXIBREMBORFZRIT, EXRADB KDDL, o
SFEICB W T SN EMBRE BFRT 2 BRIV TIIEERER B HE I
TWo, HFG, ENRFEHCEEREBEEICHELZXY | EERBLELTD
B EZ IO AM Aot EESICIER LT, “Eamoftii” L LTok
HERIEZLTW ZEDRFEEETHVAKREHE THDLIEIND, BERNDH
AKOMBA 7 v 77 MIBHR RN ELH D08, EEFMIZE < s,

BB R RO REFI TGN RO D HEFE N R L THE TV D O ERE
ENTVD, ERRZRICBVWTEAELOFERNMOS, HERELSBETH
S7BT, FHERBROGKEOLE/MMBONETETH Y. T DO BITEEH WK
LCOERREROEATEEZIFILT 52 KFEBHTE TV D, FE K¥EFE (MBA)
CRWTIE, BERFEICHLELREMBHRMBSLBEET LT ICHT ) — b2 EK
LEEPLELT LN NERVBLIAMEELNTOHE T 077 5 Th DM,

18 ¥ [E Financial Times ® 20124 MBA Va2 7 S 50 WRZ % 72X, T
VT TIHEIRNPAD, 2O THEARES VTR —NV2KRTE T, BAD K
DO MBA 7o 7 7T 1KET7 74 LT,
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BA® MBA 71 7 7 NMIEEEEICH S THRGT 2 HAL BN D220, EERN 72
RAEEZWFTETWVDAARDRFIT 2R LR, BHEMREEICEL TN
& DOFHAL T & %19,

RFOFER L R FH AT TR 24 2 3 ARBICHE W T, HEKP
2,093 M., RE KT 1,379 M. Ju K5 1,163 &, R & KT 423 &M
BERY 1,382 A CThole, ZOBKRICEFHNH D . EFH TOIHE G R
K&, =, KEOKZOFEF A R T EH #% % (operating expenses) IE
N—N— FREF 404 {8 BV (4,040 (BH) A ¥ > 7+ — FRF 3818 F/v (3,800
BH) . IV RFB8E R (5,8001M) . BV 7+ NV=T KRFEN=7 L —
% 21.5 & KV (2,150 M) . ¥ v b UM R% 87/ K (870 M) Th
D, RKEORFETHHADRKRFLFAKIC, EFHOFEEHOHGITRE W, B
TH V=T KRFEN—=T =R L, UL v b ML KRFPITIZEZT N 220,

HEETOFRMeHEEZ LR T 2 &, KT 72 EM, mHE KT 42 FM, BHE
K5 48 1M, BEBRF 13EMHThHo7-0iZx LT, KEORFETIZFAZ 7
+— FRFZTI0EMH., "—"—FKF639EMNT, L 4-8TorINdLIIC
KEDORFE HRKDORZIZHFMNGNABHICREWEND D,

EF#HEZAT 50RO RFITEFZTHICSTT 2T M40 HERNRE NV, £ LT,
AARELKEORFHOREENL, ZITANLDLIFMHEICONTOZ AEHDOKE
SICEWVWARLNDLZEIEFELDLAALTHLIN, KEDORFIIFEEARS T L X
XA OFMEOEENKREN EIZX LT, BARDOKETIZLIZEADN

BOEIENETHERENWD LRGN 520,

1925 - 1)l (2012) X iF, MBA 71 275 LB L CEBEMARRIEIZT~Y R
%/Fﬁﬁ@%Sﬁﬁ%%&LTAME&&M%¢®&LKE%&@%%EM@
DHDLZNHEHARD MBA 70 7 7 AMI o0 EERIEEZGTCE LT, EHEEWN 2
Eéibfwﬁwtb&N&A7D77Akbf@%ﬁ#ﬁwkéhé
m/u%j(%ﬁia‘%éﬁﬂ%%ﬁﬁbi%%bi‘% VAEAE2— LT, BREBRZEDEK 23
%ﬁﬂ%%%& FlZonwTs:Al, FNEEITRERSEE CIIEEELESIIMNA
ki@#ﬁAWAéfmm3ﬁ FFEENTBY  1I3EHOFMENEENL TN
Do TFHEONRIZOWTIL, EFHPRESMELITRNOHBENLZ T
ONIFEAETHD, MAPLOFERMIFIBEOLNATEY, 100 THIFEEZKDHO
BN EMEEZ T TR EHELE L TCHXHLTWS, TLTR&EFEN 2D
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HADKZIZBIT 2 KRERE T, P X0V IRERSCAZESEZE DA DI
DT EN, ENSOMBEEE2R S ICHLERLTWS, TO0EHIC, BAD
KZLITIMAEADOE NI L O F IR M FEHEROLERD D, BAROESEHEKRE OR

BICBWTHMGER/ T, BT —~&hoTW5S,

MRKEICETS3ZZFHORK-—KEFMEAEEROEES —

1. RXEOXZOHE

KEDO KT RIS RN KRB OMEA 2B L. & 0 M H 054 TEE) O R
DRFEEOMBIIZFELE o TVWDHZ EIXEMOEY TH D,

KEORFME (LTFTMEEHT) 1T, REEEROMBICFHTTBLARRLL, £
DLW T EFORRE ., MBGERE I RE M E Lo TRY, ZORTH D M
#HE (the president of the university foundation) OME[R & FfEIE, FEF 1T K
T, BE, MEHFREIKRFZFL2EROF TCHRAFZRELARLOBELA L. KFL8
KoOETH D FHE (the chair of the board of regents) . %25 (the president
of the university) O BRZEITOH CHMBHMIE S OSHEEIT O 2 & NEFH
nNTW5s, MEIBEFERIZ, MEESOFE (EH., T~EH) | MikEE . MH

WMBEOFEEH O - FHFEOIRFHERME 221TL T\,

F

YEFUOWMAIKRFHEAORBREEEA VS Ea1—

\':

2. 7

gy b MM RFTCHHOBEE CH- 7YV F¥— K+ 7V va (Frish)
LTV s g ~A b (Wilson—Hale) (24 v % B2 —BXOLEIC L
DER Lz, 2ANE b P UMMV RFTRIFRETHY . MHE O ER % 3R
LTCWiz, v b ML RS 2006 4 6 H2vD 2015 £ F To 10 4£[# T 10
f& F/L (1billion) O R RFMNEEFOF v o N— ZfToTWVDH, ZD 2

NI BIZFE. L CHHAOEEELE L LTIy U XR— I E5ELTE T,

R KFE L TOFEMEEEITITo TR,
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WE I RFZOFRMNEGFEEOTO OGN, £ L THMHOMKICONTON

KaetnllBALTnD ., A2 82— 3K -5 DB FEEN 11 MOERM 2 F

BLTEMULEZ, 20124 10 A22S 11 Al iF Tl L v RZE 257,

M#E 4—9 20084%E XEORFOFMESES

1 ﬁfffﬁdk\i‘g’e”ity $36,556,284,000
2 z,aiejif;g;my 22,869,700,000
3 it;njogigng‘;ggity 17,200,000,000
4 l;f;niextolf‘ijzge“ity 16,349,329,000
5 gg‘jﬁf;ﬁ;"f Texas 16,111,184,000
6 gz;-s;ai}f—ske;t;?;}tj%%te of Technology(MIT) 10,068,800,000
7 gn/”;fr/s;syi"f Michigan 7,571,904,000
8 gf?gej;?;nfj?;e”“y 7,243,948,000
9 goéufgi;‘jg;ve”ity 7,146,806,000
11 Ii‘;;‘;eﬁf;y of Chicago 6,632,311,000
12 Enj‘fyefigi(}fjﬁ;nsylvama 6,233,281,000
13 ij"fff;igfgo”e Dame 6,225,688,000
14 gnyi‘;e;sj:f;‘;fjg%hf”ma 6,217,340,000
15 l_;“fe_gjé‘g“ity 6,123,743,000
16 inj?(’;y_g(n;’e”ity 5,472,528,000
17 go_rn;}ijggve“ity 5,385,482,000
18 Vga}‘jgi?g;"j?;;i;’e:f;;y;;ft‘ Louis 5,350,470,000
19 f;ijexUjélge”ity 4,610,164,000
20 gn;‘f;?f_fyj’f;”ginia 4,572,613,000

HF7) The Chronicle of Higher Education, 2009.8 A 30 H X v {Exk,

TV val g oA MFRICT Y P UNMERFETIERFOT N Y
T A MHYEIFE (vice president for university development) & W H Bl H E
(president and chief executive officer) & L CIEFE L=, 7 U v =% 2002
F5HMH 2006 4FE2HETY VY FUNLRFOFRSHEEOREGHEMLE TH

ST, Ty b UM RFFALRTIE, 2001 12U A4 K5 (University of Hawaii)
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THEMICHMH OB ERE (interim president) % L7z, ZHLLAETDO 2001 £ £ T
17 U Y+ K% (University of Arizona) O KHEGfIE&HZEF ¥ X—2 D Lk
B # (exceptive director) . FA W U 7 /b =7 K5 (USC) TIE Kk 0 % FF4: (major
gifts) HYDOHEFELZHD, KEDOKRFETOFMEHEED XTI AL MREBREZ 77
hoTWb, —H, ANV ~A T T v b UL KRS Tk 2007 45 3 A
226 2010 4F 6 HE TIEFE L7Z, 2007 £ TlET 4 A — /L K% (DePaul

University) T7Xwm vy 72y MMYRAIFRE, I MRS (Michigan State
University) TITKF O E#kFEE (senior director of development) % & 7=,
2010 =B L v A7 — L F K% (Rensselaer Polytechnic Institute) TK%
DTN\ oy T Ay MYEIER EMEO CEO # 3L L TWD, ULy A
NHER UK KERETOFMNSEEDODITFICH W CIAML THY | MHERE O

THFRANR—FThD,

3. 4AVEAEaAa—TOHEMERE

TV va, UanY oA NBPHBEERICE, A—0BMRICHZELTDH
bofe, TOEMD U A MILLTOEY Tho, (FELITARGRIKEDME—
5 &)

(1) MH oMKk E FHERAZ v 7

(2) WP FEEOREH

(3) WMHEIEFROHER & FT

(4) MEERE R % v 7 OB

(5) 7RI=A ML —F—BILUORZ v 7 DIEH

(6) RZFATBUES & M H ORLRIZ SN T

(6—1) & BEDORE
(6—2) kW Jz B
(6—3) T EHEEETH T —LRAX vy T7ORA-EH -

s
=

(6—4) MO FEREWE
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(7) =& & HAHE L O BKR
(7T—1) BIEARUEE
(7T—2) BAEMRHEE OO B SOG
(7—3) BEMRKEF LDl a=r—va v
(T—4) FAEREHOZBRERERLHS
(7—5) FHRMEHE & O BRMER O F ik
(8) MHER., T RI=A ML —F— 2A¥ v 7 OEREFM
(9) 1E4E (FFICRZESTFMEOZHE) ITXT D
Tla=r—vary—RROFEMNFICKT D IER -
(10) K5 D B 43 B o Bl B B[]
(11) 7r 7 =2y aF NV ELTOMHAT FI=A ML —F—RRAF v 7

— F DRI ER —

4. BEOH D -HHEEDORE -

PLTFORBIITHmEORIZEEZHEE L., VAN UNANVDIESEERICHELTZH O

TH D,

(1) MH oMK E FHEHRZ v 7
WSUWMHIZR T 2MMHIC L2 &  UITFTOEERRY Y a VOBERH 5,
- F#kEIE F (senior vice president)
¥y N — VI ORIE ATV FERFM e (annual fund) | #ACE B
Y ORI E FE M (assistant vice president for constituent management) ., 4
¥ - MHBEBRE Y ORI BEEFE 4 (assistant vice president for corporate and
foundation relations) . MHNIZB T2 a2l a=r—va v, AHFH, HAS
(communications, HR and board relations) % & e F3E A X v 7 DN & &

FEL, BEHLTWS,

53



- B Y FEIFE R (vice president for finance)

W% T EEY - % & % B2 (investment committee) & . F {752 % B 2 (gift
acceptance committee) ZMRIET HEFE T L, MHOHEFER L BB ICHE L
V. BEORE., FEMOY -2, XHERKROEHEZIT > TV D,

cala=br—va CHEYAIEFEHYE (assistant vice president for
communications)

FHEFEOX ¥ o R—V R EOFMESFEEED, TOMA < MCB#HT
HETCODBERDIT T 7 4 v I A A—VRLEEEKRT D, TLT, V=T HA
FOERR B YT D,

- KO %4 YRS (vice president for principal gifts)

500 7 F/VLL E D AT @R TRE R FAEICEH L TORB LMY L T D,
RFERE L EHIC, REFMHSFMNSRMEFZHE L. RIE L OBRBELRIC
BoFEMEE2ZHETEHLOICT D, WSUMMBERICERE T, KO %4
REEHE L ORI ZBEGEMHERL WS L BIZ, KEFMNSEEHRT D,

<% - Y Bl P (vice president for corporate and foundation relations)

R AR & oW 22 pic B LT, AFZE4H Y o gl = &4t (vice provost)
CEHEMELCHAB L EBEIOEEA L > TV ZEERBL LTS, £E¥ENEL
ERONBIZENTO, HRPMEB LEHRICEEL LV R L FAEOERKE
ASA v 2= vy TOREET ), RECOVWTERFIHFMERIETE D
EOWBIEZITV, FHAESLKFREDZ O IEIEE 21T 5 .

7T U R X HYEAI#E S (vice president for planned giving)

FHEOESEED T, AHOAEELZE L CHMAZHBEMIZERTE S L9
45, REOTZ7 N FEr7ICHTLIEBEKkEZRETLS, ZZT07
FUR XU T LT, BE - ABE - RIRGESR - BREEER IV T END,
ZLT . HMNEZMEBROA L N—L LTOREHBHSTWVWDL, ZOEAERIL,
100 5 RV E B2 2 FHMAEOFEEZITV, KEMBMERLS ZFETEI0ED

MOBFBEZATI, RFEMIZ, FOERTHEEOZFEAELTT L2201 H D,
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Bl 20X, HARAMAEE, HREO LERBEZ A2 L B S O ARF] 4
ZHTEOTEDICOVTEZELZELRL TS, 2L DOMEAL I - HH#liT
RPN RFPRMPAEZSI S ZLITRDINDETH D,
c T =aT 7 7y REYMEIEHE (vice president for the annual fund)
TmaT V7 REFERFENETHY, 2T T RVIEEDOFMNE& LY
LTW5%, L2L, @#EIZ10 RA2ns 15 RALETOHBMNOFMNTH 5,
ZOFEMNEF., BMEYSEFBOFICL > THEDLN S, WSU Tld, “Ruffalo
Cody” L WH REICEFL L TEFMBFLEHL TWVDL, REDHMHFEEHZIT -
TWbHT =2 _X—=A%FHL T, WSU DFEEZE - BEREH - AKR—Y %R
FEEOREECE Ty b ERKRY . FICRBICEKEE D, £72. 55 K
MH 25 T RAVDORAODT =aT7 V77 RKOFEHELITOATND

BH S MY R B F 1< (assistant vice president for board relations)

M P32 (board of trustees) °#Fiksx (board of governors) D& EX D
ARG TE., SBEESICHDLIATOEBLZHELE L TWVWDS, ZAICITEER

FEWE#% 7T =27 /57 (annual gala) b & FH TV 520,
c NFHHMAIFET > 2 X b (assistant vice president for human resources)
RFEONFEHLELEL T, BMEORBRIEBSCEN EBAH YT 2, MEEE
DIHIZT RFIZ Lo T DRTVD BT YRR F Y 72 SICB LT

TRTRFMUMAED D b DICEKIAT 26O THY, WMHIME O SO TR,

(2) MHIBEFREOEEN

MHE SR 2SI CEO 1%, R¥HREOEMO b &bl 2 AM a0 i &
PAITOR T, BIESh D, Thid, REMLoREE, MHEHES | FFE.
MH O ER@EsfmArzFEE L. RERRICHEE T2, REICIE, FER
DEHETHHESNOHBE 22X T T, RFEREVTRMOHMZ T,

21 Y =a 7 VAT LITHFERAESTHY  KERFMHATEIFMNEZELBERN L

LTSN TWD, WSU Tit, 2012 FEIIHKOFHE B L OHESN, 9 A

5HEVBAM N, 7 == 7 /F 7I|E “annual recognition gala” & LT 9 A
RIZBME STV D
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(3) MHIBREROHER L FIE
- MHEE R CEO

WMHOBKS O a v #E, TEEH, AF, T XTOFMNEEERE
MEBLROBMLEAS, £z, MEIHEERIZIZWSU RFNOBE L LTT
Npy A YRR ROFEES LY. RERENMEL KB SHMA (the
university president’s cabinet) DO A L X—TH H 5, KO L2 e [l ©
HHRFRE, BIFRE. EFHARELEHNE/BZNRLFAEGELETHO X v
YRR LN FERBEAERTE L LT D, IHC, WHBEER
THESCHFHRSOMBICBNTH, ZAELOZOHELLTA L A=D1

ATHd 5D,

(4) MEIEE X% v 7 OB

2007 Y EEIX A BHIE A ITTOR TV, % v o R_X—= U B F - 72 BRI
1504 D WSU A X v 7 A N—REHE L T\, D5 HOK 80 4 I1x4%
FHANICHBLTEY, FHANTE Ty N4 HF—L LTIEEHL Tz, ke
AR DO R E WL AL AR, BREFH T 6 A6 10 NIZED R
By TN T7 7 RoAYF—FhiZala=r—ra {42y y 7L LU THEE
LCWiz, AR—BEEM (athletics department) (ZBI L TiX, ML X9
WRILO AMERZTEBY, TVAZXL N« 77 RLbAF—0&FBEZLOL
DHEH, TOMITIFIAXNY Yy AR MR aAIa=r—varyrfliyoryy

THLEEL TS,

(5) 7RI=A ML —F—BILUORZ v 7 DIEH

4 EIME 4H (1) 228, WHO EHRAZ v 713 HFRICERR S TR
HEOR— 7+ VA EFICHFT LI EBREMFTON TS, FRICEERY
TENCH DT, FHEEEOXT Y v X—V OETRNZER T 72012,
FERAEBLOF v o R= 2 BRI T 2 BMEERR IS H R — 2 TRENIZ

HETEXA L9 hoTWS, FF-, Z2OF v aR—RFRTIE, 2¥EEDHDL
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AIBINFHEFINLTHD0, TN TLIEEOFMEHIIENAS LWVWTH D
MIRREN TS, MERE ML, ROI (Return on Investment ; £ & I 4§ %
1 FVIHETLZDOICHLEREMN) BIEOCHREZT5HEN DD (BEOKE W
—fEDOMSERKFETIE, 1 RLVFETLIOICI5EY F6 16 OB AN
MmHESHTVND)
FHEEEEHOE S 21TV, KAZND H7-DIiE, Filr A X2 bzl
HEMBEZF LD I 2= —2a UV EMD I EDRRNPERY, BEASESE
HEENCH L TSN DD —MIZEELZ LT, 77 LA YU 7iHHE~
DY FTV=WRBPEENRT K RD, FHEMONEE I, FileF v o
—ONEIZFHEMNIZEHD > TWHEWVWI HRZ O TZEDLZERRNER Y, £

LT BWEFEFHRICH L TEEICA Yy E—V2 %L L2 ENATIERL RV,

(6) KRZFATEER & MM OBLRICS>WT
(6—1) & BEORE
FMNEEEFHOBEREIT, v o X—r DRI ERLHMICL > THRES
nNo, K ZRF Yy o R=VORIT, TEMTI0@ AR —RITH DS, =
ODHMFIER SN2 LHLIPN I0F 22D LTV, £, F v o
—CORABEEFISNETETOND L b H D, ZOREICHL THHIESERIL
RFPEWMHFHS, R¥ERE. RFOHFES (board of regent) D /1 & 15 25
BRH D, PIHERLHBEDS E EFICHONTIEIHEHDOF ¥ o X— U PR T
b LT, B AEEHHEZREL, ERINLDBDTH D, H5HE
BT HEZKEX., FHEIFE (provost) ICHR L H 2 T, M ESHT
REDODHIIDOBLEREESND, ¥ v _X—VOBICEDLNDIT—~ThoHA
B XV e =R =TT 4T T RN DK ERE
X, BUIPDEEREOERICHARAENTEY, ZOMOZELRBEIC OV

TH, 22 THHEINET—~ICKENED, WSUIMHOZ 7> KL A Vv

TOREARERDEERZ LiX, HB%eE) < [#HE) | [HHE&EE) I8
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THNTA)—Thd, 77 Fb AV T TRHRICKREY R Z LITFE~DLEY
&, BOEWHEZH, REEMFRERZA T EZOOHFMESICEATHIZ L TH
%o
(6—2) Wik 2 B

WSU 72 B4k TidZe < L INSZRFZTIEANA 7V v RET LR %
EHDL ETHEHINTWD, "M 7 Uy RET LT, £FHCT 7 L
AV T OEREEVIRD LFERIC, RFEOMIKE 2R ZMX 5 720 0 Ek
FHHICEREZ R TCLOF LB P INVTFNEHFEEB LTV, E@OFI VIR 7
EEHHLTWS, BERRKEWETICITFMHEEEGTEO BRI FORE &
HoOBEOL L, BEOFMNEHFEEB A vy 7R HHELTND, £ DORY
TIE, 20X RFMNEHFEEHOHER Y IT N v 7 X MERHER
(associate dean of development) DJF EZ &>, Z DOJF FIZTIX Bk DR i
WEFET DO ZATHRYLD, TLT, EBELOMEITTNm vy 7 A MHYH
FL# (associate director of development) (21T 9, T X1 v 7 A > b Y #EH]
TS5 ARV EoRMEE2HY LD, LT, Xy 7 A2 MEYKD
HEMEL, FEOBICE L TIX 49,999 RKAMNL 10 5 RAVETOH O IE
HCTEILXEbRdb00, HH0IE5EMICOE> THEIL TXLbh b
bOEHEET D, ARPLAZ vy 7 EL BEABRKRICEENTVWDL LKL D &
AR O FH e EzRET L2 bHD, T P INAFT T4 ADOFEFIT, 7T ==
TNZ 7 R TV v "Xy M AeE-MEH X7 T 0= 7FETIE,
BFHADOXEETDHEIOIC LTS, £, HFEHICHLTRET TR, 12
FEHERPENT 4 T EORMRICET HXBEEY R —F, BERADYR—FF
MEEZICEHLTL, B P IAET T 4 ATEEEIT> TS,
(6—3) HMNEHEFHT — 22Xy T7OKRKA-EH - BH

THEBHEETEH T —LAZ vy 7ORA, AMOREHLERICE L Tk WSU
DMHAOHMAO P TEE SR TWD, LrLRRnb, WSU O MH D5 1%

KRENL XL TWDE, (WSUDOMMB DO AX v 7D IXKRENL XD
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NTWDEN, fLOETORENRFRL EWVWIRTIEARY, ) FHEME TIE, K%
DEIFREMEPBENELEZLTEY ., ~y AU T 407 - F—F I A
FEfR DORIEZ U CHEEBRMED LS 2170 WSU KRZEARKD A M
(University Human Resources) & B IZE#EE L2 N D5 AM OMERIZE D TV
7=, 2 ¥ H K% (University of Michigan) <3 v M2 K% (Michigan
State University) . = — % /L K% (Cornell University) ® X 5 ITHME D K X
WRKZETIEH, X8y T AUV RRLT RNV RARA VY NF T 4 ADHENICAX v
TORMASHERZM LT 2T —L08dH 5, KERKZFZELUT 2 tho KFEOK
H52REST D, TOBEREEATHILE CHERKBZEY 5 2 TEMIZT S
O TH D,
(6—4) WD FERFHRSE

WSU R, FEALEDEHERT A ARFTHOLONTWD T — X X — (X,
“ADVANCE” t \WH 6D ThH D, ZDOT —HX—R T Lo T, Z¥EE - ¥ -
WH - MEEE - ERAEZREDERVEIHIN TN D, KPICHERT D 5FEEA
47 L X (non-alumni) OFEHREL DT — X RXR—ATHEHEINATWND, fFk
WSU o Fff&E & LT & oA - K - 5 NIE TRIAAD (prospect) &
LTHT Y —HFIFENT, ZOTFT—FXR—ZANTEHLTWD, ZOF—%
N—2TIX, RFFEIRENORELTEHRTE S, fl2IX. WSUMHEMN»NL O
EAGER, A X POHKRIEHR, 4L 27 hA—L (DM) REFETORFE O
fER, BEAENEER, AANOBELOHDLIZY TS, ZOT—FR—ANnL%
BT —2E2WMOMHTZENTED, RTOFMNBICBTLHFAFESEOES .
FEA BN HEIPLOZNETNOFMNEOEEG, oYy MO T4
B.Xry o XA OFMNEOERRRETH D, HFD/N—Y 2 » “ADVANCE”
X, MAO~ 2=V vy =B HEEND A ¥ —Fy MEBREZ M, R S5
IR ESHNCRLER VAR - M2 HEZIADZI LN TEL, WSUILE-TZOD
T RXR—= AV AT LIRFHRE, EREAE, ZLTEAZETRDOHEBIZE 5T

ALy TOEELICKBRT 260 THY, ETHEBERT —FN—X T AT A
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ThHHLERMLTND,

(7) BEETEH & HIHE L O BKR
(7T—1) EAEMRALE
w(6—4) OWY ETOFEELEDLR - FEFT - BEELEITHONTIE

“ADVANCE” t WO F—F X=X oTEHEHINTWD, ¥ UWH - =
DMOFAEIZO N TOFRLEHE I TWD, WSU M TIX, BRI TR 20
THIZRSERT — 2 R— A @I TV D, EMHTHERIZT v 77— b
SND, ERT L EMALOEF, BFEOEH., MALEANOHMILEITSHRD 7
7Y RUVA DU TIEBOLLDIZLEHET OO TH D, AL WSU ~DA
TOFE#HIZT “ADVANCE” [Zitéksh b, “ADVANCE” v 27 AOEH % FF
AIENHIEZ, 207 X7 7 EBALT, FHEMEZICET M AGEHR (F
et - BENLOFE - BENLOFM - KZFOBEE, KFRE. FHAE
R, PHE. #iR, MEABALOBENLLOBEHAER) 2HIDL LN TE
5o ZOXIRT = N=2FFEL, BMIEWICHHATE 2 AT 2082000
X, FNEEEFH TRIZMD L L TEhy, EEMAOHETRHET
— LADFENRT L, FreatfE® (FELE 7V X0 M) ZHBHE L
T, FHREBEZOAMEELZIAT TN Z EIETERY,
(7—2) ELERR AL .0 FLH SIS

RENLFEELELDaAI 22— a2 Dl V), REODAR—=Y T==z
TNT 7 RTOENY, RFEICK D57 A4~ F (Annual Galas, #41Z
K23 2a—UHNVEEL) | 2L THCENCHERAFTOREBES X Yy hT—2 72
FRMUT, BHEREELOHKRTHDL WSUBNHRERLLD L HCT
0y FRANAZy TEENT D, ZOED WSU TOF ¥ o _—
“campaign for bigideas” TIL, FEAELT LUV AR KFLEN Y 2L F
¥ UR—VEBATZITANTEL XD LR8N THRAL, ZEATEDT

LN FEEAEL > LA B VWHLT, BREODFEAFELOENYZKLE D
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HbDOThHD, ZRRFOHY TRZESHBEL LXK EAIFACEEBETH DY
BB LTESBLAEZRZ D, £, 7 MARF a~vo X5 i JEia
DHEHE T, HEBRLITRRIKRBERD T WSUICAFLEZFEAEEL, BED
ERAEICH L THLHESER I AT VICEEL TVWERO LI ICBARKRREZ L
THKANEED, XU RNATAT7EHELATIELVWER STV,
(7—3) WENRKELDaI2a=r—va v
HRELEOREZODOFAENBH INT-=a2— AL ¥ —1F, BZELEDOMTETYH
ANZBRHDH, TOEEIZIETHANRSONTEY , XEALADOBUN T NDHDTH
o FEAN=2—AVLZ—T, FEPORKELRSTHT L ~DOREITK
EhbONH D, HoRorEAIZIT, Twitter ° Facebook, LinkedIn 72
Exrffiolcala=lr—2alPARThHD, L2LAaRL, FhEommnag
R(EIZIEATH, HIRl &SR ZMESC=2— 2L X —ICL K EDal =7
—va rYHERNMEERDS, FRRICE N T, ZFEPLDO A — LKA R R
— AR EBIERMOFEL L THENL TS, FWHROFEFEAEITA —VIZITHE
D7 FTIEEHEXELZ T 2HEH L, RS DM O X 9 7 df W 5 F B
CEHFVELERFS TR VWORBRTH D,
(7T—4) FFHRAEE O & Bk E (L0305

T LD EITIE, FHEREZFOHLELBE 225 R A2 R
FWETHILEDRRUTHD, RFMNVEEL T HREOTMHEFHEZELL T
THZ2LbHRDICHRERTIEDL 2 . FHEREFOHLEICHEZMIT D Z &2,
RFICESTHRWHRICR D Z LT D, HlZIX, MBAORZEE T 0 7 J
L (WSURBREROLEL LTI FHME) ICHFMFEZRELTELXD KD
CHFMESREFICBENT 2L b TE N, FHGRMAEET ORI L HWO L
ET100 5 RV EFHEMLTHEL DTN, REMLELT DS MBA T 077 40
72210 B KAVED L XY FHEEED D ARERE R D, TR
BEPMIZEBRNTHLN  Z L TENEZRIAIELIDITELE S TRIT IV,
WRTDLENEELE R HICHBEE CTHICHFMNEZRET 288F I H
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RICICEST—BFBAEXRTHLILDIZIE, FOXHBexli>Z ENEEL
WEBEZTWETA] LHESZLETHD, ZOHEMDGEZR, FAREEE N —
FERPCHEMEEH LW ERMTHLINEZGEHTEDOHNTTHY
EDLORFTETOHNFMNEREZOZ I L EHTIEPEHETH L, R
R, EVXRADLOONZ, @ik, RBEe, FHeREFCHLOH D
FarB, RECHLTEDEICLTRWERELZ LT Z LN TEDIN, £
o, R IESKHRLERDZBDIEFIMTHLINEEZEZTHLHL I LHITTHZ &N
REITH %,
(7—5) ZFiHRMEHE & O BERMER O H ik

FHREEZRST LIV, XHALERECTLOLTPEETH D, &
FEREFICIFHLRLFFLTLL I DT, FHEOZHRE TH DA
RBEP O FHREFICH L TCREVWHELRT LN THLEHEETH D, 12
RFMERLHES, WHOKENLOHEDL, WHIIRINLIXETHDL, 4
RIS, BEILEDOIER S Z A v 7 L #itEZ T B> T b 48 B LA

24T 9,

(8) MHER, 7T RI=RA ML —&—, A& v 7 OEFETAM
MHHEEE O ML, MHFHESBLIOREREICL > THEEHIZITODR T
W5, MHOMBEKEZD EIWC, WM —-HEoSREIIBWTEHMIZKFED

HEXA~AWEZTV, RERE~NFIAMHREZ L, REREPEMT I KRFEL

Ko

%

B £ (president’s cabinet meetings) TO @B Z M=, 1 % 1 O 8 % .

~

! ICRFRESHELITY, RERE EHMHBERIILICEBIZHZD

|

(5

>
—

&
WanZn., RERREEOHETIE., 2EAE, FHEF. BEOREFEFICLR

5>

9, HESOFEE (chairman of the board of governors) & . KFEREITMHE
HHERICEMNMICHS L TV O T, MHEEROEHEIMIITZNL L0 RM®E
WZEOVFEMA DD EbdD, RERRIZE > THEEER OFEKRFEMN S

fThhTWwod,

62



(9) fERAE (FFICRFE&R T4

5
s
o
B
o

Wk 2ala=r—var
—fF KD F BN T DKW~

T=aT 77y RIZonTiE, MBIORXRZ v 7 THLHERBOEBE N R —V v
—NERELaAI 2= —va rERLAEH EHTWD, BTIAEDOLTY =~
T—va BT, BIAAE LRI L, BAERITRELRLY BT 0ITHE
WX MRPPoTWVWDHIEEFHPLTND, ZNHDO 3R MIE, #H=EOH
Pty - & - il - RKEEZNRETDI2AR-YRTE, SEREELZOMIMEH%
WNEEN, FRICRBEFEREC OV CIIRERZEZ 2B BN -
TWb, KFEORE ZHERT 5 720120F, B ITEIMNBUR 2 B B R4 2 H
SINTWDLDIZ, FEAEL WSUICEEST LA, FELEZHRAT2EZ -
RFEOWMFEEHZ TR —F LTS NLMENSDOIBENBLERARTHD Z &

AT 5, WSUILEIT D& b Z D TWDH A ¥EA (Paul Allen @ K 5
72) DIERADOKEICET L TN T WD, SEIIERAENEER, FRiom
FTTRFPIEZIR—-PFPLTIND I EEFAZEICHHFEL WD EHALICR
z Do

% < DI RFERNN RZICIE, [ =727 52X 7 k] (senior class gift ;
KRZAEETEDHEN) b5, flzEL AT —THRETIEZ., KENICH
HEMORBORALE R T H72012, 6 1 KAV LOFMENKFE4FELELZ
DHMDOZEEDZELE, Z LTV OPORENLFEEDOLNTCE, Z4EED
TR 2 ST E BIRWV S IXWICiE~Te, ZhICh»58HIET 25 KT
bole, TOFFEOEFETZLIZ, ZO%, FHEEEET & M IIT VR
DYR—bEFHITTZ, 20X RFEFIMORFETHLES SAFEL TN D,
fEEARETHZ L, AR FEELS L, BIRBORE 2R ICRET
LZEENDDL, V=T 7 T7AFT7 M) X, FAEPENLENICZ VAT
AT REEEEZEX TEITLTWS ZLICERLRD D,

VA oA M ENIE, BT LBRFPEEZE LTV D FAEDNRRNIZ

M DHEFEEIHNTREZE~AFMNZTLIDIT THRWVE WS T & RHFTER RN
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5o TWnDd, LT, OBRERBRLTND I Lid, K¥EFER 4HELUN
WZHF e R 220 A1T, AEZE U TR ICTAM 21T 5 A REMED IE &
WZEWEWI RN D D, FFICHZICH LT 100 5 AL Eo R 2 R4t4 5
REAEZRSIAERTIE, BEAEHRFEERT S, LT AFEURNTME 1O

FHERRIZLTWD ZER g T D,
7V yvallihid, BERPECIREYEET TR BRI, BEERME
BB O[IBHLELEZADLITREENTEL o TS, L OHAIF, Fit4&
RAFE N FEICK LT, FERICHFMEZRET L2 EIICTRBLTVS, HLW
TR ERETEZFTSLIBEIC, BEIRFZEZMETCHoTENEINERDL LD
CLTWD, LER-T, BEOEZSICHT ILBKIIRTFOFMEHELEL
LTWwWd

THHERLHETH D LAESE A

o

(10) K75 D 4158 D /o) EK

a. BIEFEH L TWa, BHEOH DT —F XN—A T AT A,

b, BOREWHET — LT LD FERMICHEIZHEFIC2 0 G2 HEME O EHY
MRA, ZZICIEMHO ERERBRSL, AX v TICHLBELEINDLERD S E
nNTW5s,

c. FTELRFMEZETHCARV M2V AR—FTE RBREECHIICHE
SN AE y 7 REEEN > TWAZ L, ZOZ T, MEERS LT 7 =
HNRE b EEN TS, BIKWICIE, MEIORZ v 7 MES S FA
REFHE R Yy 7 HEXHEY ALY v 7 AMBEEBLOEBHS R X v
Z.ala=r—va iUy TEREEND, FEEEITHICTITS
RpBEEPBBELEEND, ZREKEELICIT, METE 2™ RITELAR
W, Lo T, ELLKFEHINTZMEEZEICKE L TV Z &k, BHMW
CERFICESTRWRAELZ LT Z LI D,

d. BEKA LV AN—LRFREN D ICHEMEEETHICHGLTND Z L,

e. MEECFABE, AF 4T, M, FELERES, HEISKEZS v THO
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A 2=TAIEBVWTC RERBITTHRSE Yy — T ARX iR 2@ C
TRZCHETIERODD R T 4 TR EREFRICHMSE D, KP4
RECEZRICEAMTE TWVWLEAREXELEE . RBBETILEND D, DEVF
PR R HWNES AR FERTLERRESERE L TV DL EL R
REAZEMHOICRBTETCVNDILE . ZLTZOIBERNTHZ L, £
LT RENTOEN LWERBSLAEEE L2 EHEZRZDILLEETDH
2o

f. FEHEICHLTEEMLEE, &AM EZESZ &, FHEFEETEHO BIEEIZ SN T
T RFORTDORT =7 RNV E =k L TR FRSFRIEHOFEIZ D
WTRBMLTHEDL O 2 &, HFHNEOEROMREZHALNIIT LI L, HEL
Ho TRl L. B#OXBEHE2RT 2L, HFHREE 0BRSS
L2 ELEFEETHY  KNRFHLLTTFDL, FTeRBENELEZMRET D
Bald, 779 AN —2REFELLVIOICT 5,

g. WFICREICK T HMIEIBICHBEL TV D2 & B3 TR 2@ % X
%o

h. MHDORAZ v 7185, T@EEEHESODKEL, o OHEMEZ R L
T EZNERAZICART LI ENEETH DL, MHORZ v 7 TIELFE%
AR TVOEND KO R TF—ED 2L 5T L,

i FHeFEEBORDFERIT, REREOIBMTHL LT D,

(11) v 7 =zvaf Lt LTOMEHT RI =AML —F =R X v 7
— DR ER —

RS ERAZ v 713, FHEREEOHFENMEIV b RUTHL Z L 2R

WML TVD, FHEREENPOHNTHDL Z L WORBREMETITR W),
EDZAI VT THMNEKBET L&, T LTEDH A I 7 THMARMSE
W 2 R T _RENIZOWVWTEMEL TWD Z &R, I E ROy BTk

b, Tl FNEREZFO=—XLERITECIY , MFICIEAD 2 EITHER
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WCHETH D, LEL, REMOBEFHRL=—XL | FHEEHENPLOH

LLOMEBEIZIEFINT UV AEZWMADZ ELMELERD,

5. MEAMEBEEROEEEN

KEOKFTIERB A T SEEF vy o R— 0 21T MR 2 ATREIC L
TWDLERIT KREICERMNEEFME. Z L TRBENRERENET N D,
Ty by MY RFOZANOMABEROEEND b5 L ) ICKEOKRFET
IHMNEESORRELYTT, TNLICEFTLIHEMB- IV ey vy a L
DHEENDD, ZOHMEBZT R ARA U NEMES, ZHITHICEHT&EE
NI M 72T TIE R, RKEBORFORARAT =7 RV E— & RIF7HA
BREME - MFFLRDS, TNENLDOAL L —FEIZR> TRFEOFKEREDZDIZH
DA TN ZETH D,

Doy PN RFMHICENTH, K 1504 DHBED AL v 7 A = NTE
BLTBYVIRANEBICRVMATHND, ZLT, 2095 80 4 ITHFHANIC
L THEYFHMATEESFEHHEL L THFEHL TS, WISk > TIRHERE S
NOZNBIZITEVYDR D bDOD, HAND 10 4RETH D,

BB A Y v 7 O¥BIE “ADVANCE” L\ 9 F— 4 XR— AT AT L& VBT
HWHEMEOV S —F, FHREBEZOT - X—XDEH, 7 —F X — 2 2K
WIEHA LTV AT LD XA FEERToTWD, £L T, FilA X b &
E L, BENFMNEEOBBREE, KFEORAT — 7 2BV — L BN R
DIEE LMV MATND Z ERBNTH S,

WMHOBHERIZ, RFETEIRFREFRETHD ., U M NN RFORFRE
MEMET D2RFOEHEREM TR SN/ B2 (the university president’s
cabinet) DA N—=TH 5, T LT, FMNEFEEHOFEMAMENPZERLTE D X
I, KRFREZWO LT HREME (KL o THMFERZHZToT VD, £
LT, RFEOFMNEEGO BRI TEERRFOIEOMME R F v o X— T,

THETIOERLZHZRELTEY, ROI (1 FAGHRETAIDICKLERER) BNk
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BNTEY, 1 RARETLIOICIEEY b 16 M2 HELE L TWD,
Ty FMMERFEANAAT Y v FETAEZEISERE LTHERAL TS, »
47V v REFAL LT, REOKEEBIIHEMNENLHBOLNLIELEEVIED L F
REIZ, RFEOKRKKKZ2ERZXL CDICKEBEERFHICESZIRI YT 2F 4
M NEMNGHEEEBH IS, ZOL)CHFMNEFEIIRFICLE S TRAKRTH
D, RKFOHEIEE, TLTHMBHETHRESERL WD Z NGNS,
SHEOHEOM EL RFOMBEBREZMERF L T 2DICTFMHema N E
B"WCThHhbd, TLT, REREME RFORAT — 7 RNV F —OBIZBWT, FHita

MRFZEEIZE > THERMBER TH L Z &1 DRHETH D,
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BE5E FMXIELOHKBBERD S

AETIE (1) AKX THEINEOHORMS (VY —F - TH A ) LH
FETAMICOWTHFR L, (2) KX EHR L LS T2 EHmAHEEL, (3)
ZORMDRFEDIZDICH WD T =2 O ZOMEICO>VWTHED Z &ICT

60

I HRETIL

2

KR TIIFMELHRINDATLONEEABTHREICEENE S 2 > TR

CLTH, TOFMEOBEICE T 28R, BAEICRIT D 28Rk D)< #IfL
BRELAHB, 2 ERK, Hk~0REFH, FHEORELFRSIEDICE-
TTHNHBHC EBREORENPFMHEELZ L TCIORIIRITAHEZRILD DL D LE
T4, ZnEHFMEOEHKE (donor incentive) & M5, TOEK TIXFEMNEZEOF
£t (donor contributions) & WO ATICK L T, THISHIST 2 BN« 22 JF
ZLOoTHEMNECHBALON T ZICHFMNEBEOMOZH I ITOND. Thbb,

FAE O % AF donor contributions = % {3 © ##% donor incentives - (1)

AT EROEFER L IO EMBEGIINTOERNL X OVEHEIZ X - TLL

TOEOIRCEHELTWSEELHLTHA D,

FAH#H O FAF donor contributions > FA{FH O Ei % donor incentives:-- (2)

FHAF#F O AfF donor contributions < % f1#H O B % donor incentives - (3)

(2) KT FAFIC & - T F H D %l (incentive) 73 5 % % %Hiffi (contribution)
X0 ThHDH0 0, FAHFIL contribution @ & % incentive @ & F TH]
W9 %0, H 2DV incentive ® & % contribution D &IZ%H L < 72 5 £ THIN S
HHZEEERTHTHAI, HDHVIT incentive D BB IZIA L5 4.

F A # 1X contribution Wi T2 2 &5 HY I D,
(3) X FHIT & o TEIFHLD %l (incentive) 75 5- % 5 % ffi (contribution)
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FovZvwoThbrob, FAFIX contribution OB AN ST, Z OS5 A5
ZEIELE S EEODLTHA I,

Ty RbA—tixatELoMcET (1) Kzl sg, (2) X (3)
Ao 725, a1C (1) XA~OEFEEZRETEBELZA AWELITMHETH . L

Tes o THEM@FEEE &%,

a. £7 (1) REmITEELZLE, 2L T
b. (2) X (3) XchrzRsE (1) KichllgsEsrZ &

FEWRTHOTH D, N—F — N TIEF5 N (incentive) = 5 #k (contribution)
DORETIHIET 2B OIBERENRFEIND, DEV ., MEEHEKRT 250 A
W& L TR TE 2B THLHRA, FEAOHEBICFHFE LTl b
T2 T T I AR T 722, (Barnard 1938)

EZAHTHEMNEDNFMNITRZT 285G, WrRLIFRBPBHNTHLIOTHAS D
e ZOFHRKEER, DELAMCEMEST 281377 oA F—DOF 05
FEBHICLE S THWOTEETH D,

A0 RBATHEFRNESET LI UTOL S REAENTRETHS D,

(1) direct incentive
the general knowledge(B)
the in-depth professional discipline(B)
the class mates(L)
the dormitory mates(L)
the inter-mural club activities(L)
the field(s) you majored in(B)
the campus facilities(L)
the faculty services and advices(B)
the advices for job hunting(B)

the class assignments(B)
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the GPA(B)

the recommendation letter by the faculty(B)

the training for professional qualifying exams(B)
(2) indirect incentive

the college reputation(IB)

the alumni relations(IB)

the national ranking of the alma mater(IB)

the college clique(IB)

the history of the college(IB)

the sports ranking of the college(IB)

the high rate of career success among alumni(IB)

Note; B=Benefit Variable, L=Campus Life Variable, IB=Indirect Benefit Variable

HBEIHRZEZ THREMICTODR2EREFNEZIHSEETHY, 20
FEIEGHE - GAIMEEOBFE Y — v AM OGO DICTE T A MThoTW
HBIARFAFNTH D, TRIZONT, £O@Ea X MIAE I @BWRER DM
WHRARAIREIRSTLK DI EBHALNTHAI, LLARDL, ma A MIAA
DRV ERE I DHE S — C AWM T EE MO VRE T IE - E DR
HLZEBLWALNTHD, LER-2T, ZOF Yy 72805700, £TF
THERMECLDFEMNBRLEL Y FHERTEDOFMFSHEETHRLEL 72
%o

ZLTHERILEFHREZEX THEMET I FSELAEHL TR ITLIER
BlRWEWHZEThDH, O LARTNIEREME - SMIMMMHEOKE Y — A M
DFMERITMBE TE RV, ZICHEREZBA TR TONIEE, T
trans-generational donation model N M HE L 72 > T 5,

X3 5—1 7% trans-generational donation model Z/-R L CTW5, ZDE T /LN

RLTWDEZAHE, HEFRICEZL THFMNEPLOFEMNEZEZ L TWVDLHAE
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EHIERROMRICIIFMNECRDLLVOAMRTOH L, T2056 ZOAKRIIKO X

INTHET & 9,
K% 5—1 trans-generational donation model
%1 X 1#generation #5 2 #fX 2ndgeneration %5 3 fifX rigeneration
_ Dotudent ]
7

-

?

. S #H#E»

KEORZOBEE X, AEOFMELOOMBENZBELICIINETCH D Z &
X8 1 T& %, The Chronicle of Higher Education 323 HE AT+ 5 % KFEICH
F5ZEOFEOFMEEDOT XTI nE, FHEZT WD Bl EE L
THHMXEXORSNRFENRALZHERTWNDLZ ENgnDd, INERFETH EERIMNO
st AL K% (research university) I[ZHEFHICHFM RSN TNDEZ L35
ARRAREN

FEHFNZTL2EANEATH, TORBTHL BN RRE SRFMNEZT D%
LRFDOZHRS R ENDHEREL T, KERFOFM L & FEITRFER2EICIE
HPAOWLSBHAWTEY, ZOZ &R LTIERERFOEE DAY REICRD
ZEIEFEHLENTH D,

FLTHES O X D ICKERF DM L HE A BRSO B O A BB L

22 K[EOKRFIZE T H endowment 1 [HFf[FES] ERINTWVWDLINR, FHHEIC
HERICHKOD 2 EELHNORNESLIZHTONDE, 7R 7 X% — (2007
AR p. 1) I, ZEELEKOHE CIXERMICEMEL4E (true endowment)
DEERIGSBEH U EESNTHWT, ZRNOMERIZOWVWTIEFMEFTOERIC L
S THEANIHBINTEY, ZEr 6L L0 +EREOEMRICEVAEL DS X ¥
CHANTFA L OREHEHATDZEERD, 2k LT, ¥4 (quasi
endowment) [T EMEREG L RBEICEKSOEH CAELULIINKZEARAMICIZZHEL
HZH5ODOGIEAREZRY AL TXHIZYTDHZ R MHKD, R HI BRA A (term
endowment) 1. RN T T2 LICEV TAZERYVALIHE L THA T
Do ZOEETEED 5%IEETIHFEICRONLTND,
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MIEKRFOBECERZSNUOIMTEPBLIAEE - BT 2RETIE, &
FH#FIC LD FAAT A OME, MR, WMREIFFICEELREREZ Lo TWD, Th
TIEHFMNZEZET D2 RAMWTIEENICE D X D 72 58t & BRI IC K-S < Pl 2 % 4
ELTWDLDOTHAI M,

KEORFICEIT 2 FMEEICHED FE, T ANT v 2 MHEEE, ik
M RHE 2 A L7 RS (R 19— 20 4F B8 SUH R 5248 I 38 K 52 o o HE 1 &
FEFEE TKRFOEEHE - EHICEDLLIFAL— L - ZTREEIFEOED FIZET

HMAEMIE] ) OMEFCINT, UTOXIRERP TSN TVD,

(1)  HfoZF ANER
Fyr o= &7 =27 X7 FEHH
N2y B D FAF R
E&midngn
(2 =ZFALTEEZR
(a) ZME
FEEICHERE AEEIARL (2 la=r—va U THRE)
REAT = P THEMNEO=— 2R
(b) =7 A1
TOZTANFTHOREIZ LD ) X7 EH
FNEB S TOZITAND A5 %Rt
FRSAAI 25 8
) Z7xru—7 v
R —L AR — FOFAT
A DML 2 TR AT RE
(3)  fHfkAEE

T HELERRERE

5

FROY ==y
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F T — 4 = 2 DFA
(4)  HRWE A F

WA FHIE] & SRR Y v
HFT) TRk 19-20 4R SCHBHEE R EM K P W EHERETE (KFEOGEME - EMICHD D 2N
M=l s EPIREIOLEY FICBT A MAN ] ®ES 20104 9 A 30 H £ Y {ERk.
INEXLT, BADORFICBT 2HFMNFEREFELIZ T ANT vt A HikHE
W, RN HEIL SO L) R THA I D, HIFEOHRERFICLILIBREET
FREORFORB E DXL E LT, BADORFOZNEZUTO L IICTHEL LT

WD,

(1) HRoOZF ANERE
FEBEELENRT L, T=2T7 VX7 N %A ANFRICEE
YNETE R AL NG NE A AN
FERZ T, VG AL 20
(2) ZF AT rE R
(a) 54
EROPIFR KT L R, D WIEREDKFN D D
—IBCHEELDAI 2= — g VEER
(b) =T Ah
T OZTF ANIT 2 TE D TN D RFAT AR
ST AFVHIWT ORI I A e
FSFAR L —EB 255
) 7 —7 v
RARY & UCHR
— S A AT T AR A B A
(3)  AHMkMERE — - AEALZEEERE LTIEH

— B O KA T E BRI S 2
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—HORFENT —H RX— 2L
(4)  HRES A 5

—EDORFETT IV varvFI o EERrY
HUFE) FA 19-20 4 SCHB A EM K P EHEEEFE (KEOGeMWE - EHICHD D %N
o= b s ERREIOTE Y FICBE T S AN W E,2010 42 9 A 30 H &V {ERL,

KERFLCBIL2HFMNFEORFHMILLTOLICE LD LI, Thabb,

(1) T TAoMEE T OHEE: - I K
(2)  FARE7: BAE - BERS - MR O =)= S
3 RAERT7Zru—T v TEHAAL Y

TRIER LT R RO KFIC BT 2 B HEOBMIIL T O LS R b D Th 5,

(1) —ERY O EFRETHENTFA PO ERER R EITH WD )
VU

i

(2) &, =T AN e L O R PR
(B) 74 —T v TBILOIANAL Yy YREBIRY
ERED KD e WA BEEITAR D JT B - RS - AR O B E O f T o s
IEBOMEN B AL KEORFICE T 2 FMA b, FATAOERZAZH LT
WHLDEEZHILD,

. 2 FiE

1. Questionnaire & T —#%

IOfiTEABRL THELORLE 2BEOT v — e ERICL o TIESINTZT
—ZICOWVWTHAT L5, RigXTIEHETFMNEDOFMNIIHT 2B TRLEEREOITHIC
B4 27— 2 2WNETLIEOOT v r— e BE, RECEGHTE0RYEE
EZTTOVOLRFPEEDOFEMIIHTHEZEZ GO KROGEMITHICET 2T —4% %
WHES L1007 7 —FEBRELTERSNZ, WThOT 7 —=hbLUTO

K930 BITHFITHENTWAETHEBELTWS, bbb,
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(1) REZEHFOERRSINV—T 5T 5T 57200 EMEE (the profile
questions)
(FEEFEHRTFT o7 —FTIE Q1 D Q.14 £T, FEMIFIT 7 —
FTIE Q1215 Q4% T)
A E OB — B EE OEE M, BEE. PrEER. I,
TR O G 7 L
FAOEME —RreR 5 ELITBMdEZ T TV LIkl

(2) REEFEORNE - TEBAEEEORERO X ¥ ) 7TREFICE R

WA OWT (FMFmTIE Q.15, FAM T IX Q.5)

(B) RFILHFMEZLLI LRDIERICEDOREICEGZTCHERIZTHONT

(HfFE WX Q.16. AT Tk Q.6)
(2) BLW® (3) oHMEHIZLV—713&BIC

a. BIZEFICxH L CEBEMNMEE 2O Lo BREK
(B=Benefit Variable)

b. EIZEEORFZATFIZE N TEEL KT LI EREK
(L=Campus Life Variable)

c. BIZFITHL TCHENFEEL GO LEEEREEK
(IB=1Indirect Benefit Variable)

SEINTWD, ZOHnBEEI#EET L X5 CHESE (FHELIOFEEZE) B
EDEIRBIAGRITHRARLEOREBELZALTEBY, 0 ORI & FAHITX
TOBERAGTRITHPEDL I ITHIERZ S > TWLONE 0T 272OICbE
Thd,

(2) . (3) OEMEH (FbbHMEBICKL TIL Q.15 & Q.16, FAEIC
HLTIE QL L Q6E) ICXHTHEZICELTRZEEILS RIEICIL2BCHRAT S

ik bhnl, RbMAANR S RIBECEISZACHRRABIUTOL I R bDOTH
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-7,
5 — R ICHE
4 - HEHE
3M—bLORERE
2 —EHETRHRN
IR—BE<EHEETRN
ST, ZOT7 = FRBERAMLOTEM 2R ITEETH TN, T 7

— MILLTF O 3 > OB £ 72 13 ANlx L THEI T,

(1) EHENT—FZINEOTDITHEMATRE R RFEGRE O WD KF
Bl : UCLA, V¥ v b MSLRFE, "UARE, L AT —TF X
# (=a—3—7)

(2) A2 —Fy haBULTHROARFEZLEOEIZEFH I L THE

(3) ZEHZDOMEAN contact B L CRFZICHFMEORRBMEILDH D
N

(4) EENT —FWEOTZDIZEEEMATRER KFITESLL TWVDH
A i

EEOT —ZWEFEEERELZF L ERo (1) o (2) . (3) . (4) »

MEEINV—TICT o — M EA =3y P EICIRFLBEELE, £

13

U S NG ABE AT 7 — NI Y 7 b =7 SPSSOHF DWW D

Tl

DM FELEZWMEST L 2 LIk athani,

2. TV ORKHLEEESH

T — BRI TREEINTET —21F (1) HEFORMEEZMHMEB T 5729
® profile questions & W7 7 v X455 & (2) 7»< LTHRE (7 v—71k)
SNTEEZEFEEFANED LD B ZHFRCITAHEATHOMMNH 5 0% 5+ 58

S AT O IO LB S iz,
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<2 o XEF>

[FAE N TFAFEOHAEITIE Q.1 75 Q.14 £ TO profile questions % fli o T~
R ALHDOLODOREIEERTIV—=T5TFTNTE D,

bHbAAL, TOBYVDOIa ALHER TN THZLITERETHY, ZOFh0
CEEDNERDDEHFE LI v 2EHOLB 2 RKHm L TIEWMY EFTn5d,
<& 7>

FROXIOSZIZ e 2EFHLTE®R NS DL LHESNTLEEELE 7 V— 78 X OH
IN—THORBELETOERZRET 272012, Q15X Q.16 (F4ET v — b
TIE Q.5 & Q.6) HDF#EN % M2Z % (the independent variables) & L. [f]
BHEITN—T B2 H (the dependent variables) & 3 2BAHBAREZ#Z 2 5,
BIZE T — T =f (ML EE)

Kim L TIEZOEBEFRZ VWS OO FEZHWTHIL TV Z &I
ERRA

3. digital sampling vs. manual sampling

T = bWk T =2 INECBWTEIMERICL 2T v r— M E%
ERC L BRI Zd —EOHRANCD - & o THil S| Z AT ge & IC &4 L,
—EMHNICEE 2 FE TS NLBREEE I LIV —T L LTHIL TE T,
Z 1% manual sampling & FE5, Z @ manual sampling 137 > 7 — &b
oI, FEIZEHEGROLIALTWD, FZEUE SHICHRF- A 002 & 5 [E
HMbdb, LNrLEZEZEOT v 7 4 — VIEHERICHEEL THWDHD T, ZDOEK
TIHEZEENFE CSNIBEROERE IRV EEZEZOND, M, ¥ —*
vy hEFHA LY 7 VIEES H D, Zh % digital sampling & FES, digital
sampling IZEBWVWTIX. A v F—3y FEHWTT 7 — NEE T U X kL L TH
FNIC KB O ARESHICEMTE D, L > TEIMLZKM 2 200 6 720
EWVWIHREDBRDH D, LLeilb, BMEHEOTRT 4 — L& T 7 — hEEANI

FETDZENHELWEDICRIZEENFE TSN DEROEHE T E WV & TV
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R 7223,

L E® X 91T digital sampling & manual sampling (21X % L FUIZF A &R
F22mHnd D,

K LB W TIEFEAMIC digital sampling @ 5% H W22 % manual
sampling Zfi5seMICHWL Z &I L. TR bbb AR TIEA ¥ —x >y NEH
WT digital sampling #1979 23, ZOREAMOEEEZ DO 7 V=TI LTT 7
—hE2EEFELE, 2O 4ARBOBEHE I A —FIZOVTORILE 5 3 3 Hi 6 HIC

BWTIiITbiuTwa,

4. N4 ZRIERELRBRDK

R XOMFFEEEIL, BIEED FADOZKRE ThHDFEL LR HFMTRHICK LT
BIEOHFMNEDL >RBZHEITEEZ > TWVEINENTH D, HONPBIEER
LTWDFEMITAND ORI 2B LEH L TV D722 503, 5 13t o F s
FIC DR ITEVERHBSIND, TREHELORE, THEANBEOFMNH
DENIZEBL TV 26IE, BWERTHEDL b ELREROFNEICR > T
< THAH5, < LT trans-generational donation model 23ff#: L. mkZh L T

WL 72D,

(BAEOFMEDOEE. 1TH) = (BEO FAXGEHEORE, 178)

L%, TLTHEDZME TCHLFETLLDTFMTHICHT 2EE ITHICH
TLT7T =2 aNETLILEDITHERLEEbDORBRMA LTV T 7 — FlARTH
Do

VoI EROBMERET 272010 FELEERFEZGRI, [ZIT TV FA

(Q.12) & I'HMAMEBRoOAME] (Q.9) TZ m RAEFHZITV, FIFICH A 2 Rk

28 4 X —F v MZ XD digital sampling IZB L T, K% (2005) &, 4 ¥
— 3y MCEDO2MEEZ., TERSEHRZH/BLI O, GFLLVABEO Y — 1
E2EWAKEORBEZRO DN DAEICIT, A F—Fy FREEZR LRV E
fimm DT T\ D,
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ECHNMEDOREEIT S, (KFK 6—14)

(A 2FME) LT, TBRSNEFROMSBEN, H 58 ESAMICHE
I EVI R EIFERHICL > TRET 2D THL, I bbb IDgE, %
FTTWEFA] ZRThICBIT L THEMBRROAE] OEESMBHEEL THD
MEIMERET A &b, ZOKREDIFEN G (null hypothesis) 1%, K
it Ho: 1P TWZ FAZRZNIZE T 52 FNRBROAE O EESAMITMEET
bbb, | Thd, sV#zse, MEH Ho: X1 TWiz FAIZ K » T HARHR
DHE ORFICHERENZIROARY, | D, TOBREICIVENEIAE
(WA B R DR FAEKE (BT 0.05) LT O, e EEE T ER
Eh, IZTTWEFA] LT IFMHRBROAIE CHABREND D LA
S5,

Tl TRE] CRBEERLHBEROETHY, ThziFEELLLIZLON

—\

THEEFEFEE] THDH, ZOMHMENARKRE W (BAFITE2.0 %2 KUHELT D) 1T
., TOBRERLPHERLOENREVWEHMIND, ZOEESIT 5 Z
LIk, FOHBICHAERENBN TWDINEMADZ ENHEKD,

5. A=Y FPETOT—2REORAHLHER

MEIHERT 2T —FIZoNW T, EAMIIE L KkT—4% (FEEVRALT V7
— hEERL, WEST LT —%) LHE2RT—% (hoHRmSERNICE#E I
T —4%) O28BH 5,

AMETEHE1IRT—F52MEHT2FELE L, T 2bb, 7o — NEEZEK
L, ZnZzREZEHEELEHIND 7NV —TIZEMLEIZEZLALTH LW, 20055
o 2E%(%21T5 2L Th D,

trans-generational fundraising model & \» 9 Fefl I H S & | HAHE %A
HLDOEANNBEZZH LI, ZRICEs THREOHEMZEREL, MEOMIC
MR (E72 3R BEET L NENE ST 512 B1IRT — XD
LN —FBEBRGTETH D,
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LZAT, Tor—bFEEFREEZEEZEINV—TICEAMN L, BIEZNET D EEICHE
LTk, BB T L IT B REICE A, LLTO 25D FENFIHAIHE & 72
S TW5D,

(1) kD X5 ITIEE (B2 E7 v 7 — A ko7 — L%
EHMi4 %5, ZHH manual sampling TH 5, (5% 3HBM)

2 41—y beflioT, MBOYA NETT U r—FEAKRL, R
BEORZZICHZELTH S 9, 2N digital sampling ThH 5, (4
b 3 3B MR)

W HEORA - I VW TIE, HHEEIHIBEILBNTHLELATNDDT
I TEHREBLARVWS, KmXIZBWTIEL, 4091 & —xv &AW digital
sampling (6 Z 8 H L 7=,

COERBHIT, ~HAE—Fy bO v =T BICBHETE, B CTHERKR-
NIZKENPORFESHICEMNTELI2NLTHD, 272, RIZHEOTa T 1 —L
REZEOFEMEIC O N TIE, ZREHBRTLHIENHELNZ LD, AFIEORM
AL LTEHSINN TV, a2 b Z Ofiiix digital sampling F i % 3
MERCHIELLE, Thbb, A v ¥ —FXy bW A b RiZB#INZE VD
ol RAMICAERICHTTCZIOT v — b EAZNBE LEIZ 2T 720
THoH0, RECHFELNTZEEZELIT 14T ERN>TDTH D,

Z oz Eix, digital sampling IXE AT GIIS @ JFHI (725, Global=
HiER A C . Instant=B#FEIZ, Interactive=M J5[f] T, Satisfaction={j & 73 % 7=
no) . BT 2H5EROTH L0, BLEIZIZ, 2OV A b~ RFEDOME
T AFMED THLl | LERs TRIZEEDEDICHEL S D 2580 o7,

TAVATRFZOFMNSIZEHLOH HZBEIEEN, ZOH A F~llhEL 2D
T, TRBMLETH -7, 2% V., Google X Yahoo!lZ & % ki % f& % T foundation,
donation, university 5O ¥ —UV — RFNZ AL, ZOH A Mzl FE, BEL
THHIZERETTEHHITERY, BXONDLFIEL, 7T AV IOKRFE~FA
T OO DL FEMNEN OV A MK BN 20D 7 ~Bikz
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BEWLE, flx X, KT AV 77 TOREE~OHE —EAXy h=a2—X
TOREI. =DM, KED KO foundation scholarship % X 3 2 X4 F (T,
A=NVICTTELIYA SOOI LT o — F DS AL L 7224,

L2x L7 BRAIIC digital sampling 1, K#E = & BIZE O MIZE#EHBILR N
%0 SE7 2 i AUIERERE L 22 v, digital sampling ICB W T, HEH OEHENM &
HAET D2 ZEREETH D L RIS, KEZMABUFEESCAL Y b —FHE O
XofEHETEIHBETR TN, 7o/ —MZISELTH B 2 D AREMIZEK W &

WZ D,

24 FBORMF R ET A % —xy FllEITESFEICHH TE % 221(2005)
ihiE, A1 v 24—y b E /70— XML A —F AN ELTWD,

F =7 AN www BICTEZEAEAB L, N T —RERETHEW N EIA L FEY
MWFL5HOTHD, —HF 7 —XTE, BBEOEA~ORERH HKEZITO L O
Tho., Az A —7 0 F BREEKIAFRX CORXx AN 7Y 7 HA
WHEInNTW5,

AKX OREIL, TAVDORFZRHREA LB LT DHE, RESRELZLY LD
BELTHEKEZIT O LDOTHI27-DIC, nEBEMEKAFTRICLD A v 27—
Xy NT o —hChibr il b,
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X% 5—2 A#FEMHIZBIZ L7 digital sampling 7 >4 — ¥ A b

—EEEZREL R WV—

URL: [http://www.survey2011.org/index.html]
BIEEEZRELRZ2NT 7 —MADZAHMWE L TEY Login /YA T — KO AN
AL TWD,

SURVEY2011.0RG

_ﬂ Donor(Alumni) Questionnaire _n Student Questionnaire
The Questionnaire for the Donors The Questionnaire for the Students
Q1 Q1 y d gory
30's 40's 50's 60's 70's over 70's undergraduate graduate
Male Female yes no
Q. .
student loan scholarship
e 10 macried
S Q3. Ify o
very important, without it, I could not go to college.
Employee Self-Employed Retire important, with it and other support 1 am able to attend college.

somewhat important, but I could attended college without it

MBA M.D. Ed.D

\ 4 \ 4

Answer Answer

6. manual sampling ~OEKFERXEREES L UVEEMANDKE

ZOREFR, AR TIET — # I % manual sampling, 772D L AERKE D O
WARZMEHLENEFECEETE I 252500 o7, ZOZEE, 77— O
BT OBE, BIZEEOBREHIAORE., BIZKE., BIZE~OFEZ AN ORRH &
BHORE, KT — bOFEBEESEZRBELZTNAIERLR2NI L2 EKT
%, BN FEZ., KEREICHOLNLDRAT—FREZELT, 77— MIHA b

ETiTbiv, AT A VEIELIELON A=A THINTE 2RI LI, £D
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R UTOL IR T v — FilEEBORMAZERE Lz, 6k OMEMARS Ik
TiEdsrn, B FELETET VXML TH D,
K*E 5—3 AHFEMICBEZE L& digital sampling 7> 47— ¥ A b

—EIEEEZRE L -—

URL: [http://www.survey2011.org/guest.htmll
F % & RE LEBEDT v — MM IEY A F Th Y Login SA Y — K& &

EFLTWD,

SURVEY2011.0RG

_ﬂ Donor(Alumni) Questionnaire

cuicx b

Survey Login

Use your Survey2011.org login:

Login

NATU— K% AJL T Login

A 4

The Questionnaire for the Donors

Q1. Age Range:

Q. Your Prof
Corporate

Level © Middle Employee pl Retire

Professional/Academic
3.0./UM Ph.D MBA M.D. €4.0

QS. Business Sector
Private/Corporate © Public © Non-profit

\ 4

Answer

_n Student Questionnaire

Peuie

Survey Login

Use your Survey2011.org login:

1 Login |
NATU— K% AJ LT Login

\ 4

The Questionnaire for the Students

undergraduate © graduate
Q2. Are y
yes © no
student loan © scholarship
Q3. If you receive financial assistance to go to college, how important is it to your ability to g
very important, without it, I could not go to college.
important, with it and other support I am able to attend college.
somewhat important, but I could attended college without it.
Q4.
yes © no © undecided
Q5. Please rank the following factors in y

\ 4

Answer
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(1) 77— FEMERY
T — MEMEDOKERT L L TEIUTORFEZIRAL,
1. Yy bUMEIRT (Dv by
2. NUARE (NTAM)
3. LYyAIT—TLTHRY (ma2a—3—21i)
4. BV THN=TRE vRAT7BAAKR (B Y 75 0=TIN)

INLORFEZEMEE L TRALZHERIZILLTO®Y Th D,

O EfR1~4ZKkEEERETLIINTAIIMNETDHIINVERFTHY  ZNEN
BN 2 AR F T D MBI ST R & LTI PN 2 0 o0 25 R TR L N
<V IMHNOERZEEAD I B, AL 3~b%DENANFET LD, Lo TK
ElEHZ2RESTOIMIRFZE LT, VXV OEWMIIRFEE LT, K
ERFELELTOMBMPYEELAL, TOBKRTAMIEOY T E L T—
BMEEAETLEZ2 NS, VOAT— LR RFEFE=2a—a3—21ZHV,
BN RFTIEHLDHEEKRETE S, KERFORTE T AFENIEFICH
LWKZE] D12 LTHME TS,

Q@ KX DOEHEIZ, "TVARFPIAEFLTFEREFEL, ZOBRIY TV M
KFZWCAF, OO 1 2 UCLAICHEE Lk, Vv b Mk
TRFEFELEZRGLEREZAEL, 3 O20OMD 3 RFICFELWVE WD AL
BZd 5,

@ F, FEHEFUY U PN KRFEOME (Washington State University
foundation) TELHE (trustee) KW, TLFHEE RO AL N—=TbHH o
oo ZTOWEBEREAZEL T, RKEORZIZB T DHFMNO KM & %
MEOHY FRBRELHBET LN TERLLVWIFEFLH L, (72
L, SZTHELTEIRE LI, FEPZIOLOIRAHITHDHITH M
26T, WMHANSIEARMEDOTZDIZ, MONOFRSCEREZ T2
LIE—URneE NS 2 ETHD, KFRICHWEZEERITIEENH BINE

L7 DODORICH S TWNS, )
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TORER, BV T =TM, U RN, NTAINOMERFEE ==
— I =7 IMMDOBINLRFD 4 DOMITEP L TITOILD Z LT o T,

@ VAT —TRRFEZEALLEHBIZ, Vo PN RFEMEATEENY
UMY RFMHAOHETHVHER TChHTMA (T X - T g
N sANVR) BBEEFLV AT —THRRFEOMMDORE (president)
EhoTWBZ LTk,

T — REMEONRAT = RIZLLTO#EY Th D,

YA b~ T A UREO/NRAT — K (a0l~) ZULERT — X X— 2 A FJ K531t

HIprZ T KEEEXES—4 0B 5HIL T,

M#E 5—4 7¥r— MREEKRKEKRZEY R b

No. PW 1K B e 40 B

A N [ VAN
Washington State University

NT A K

1 a0l

2 a02 University of Hawaii at Manoa
3 03 Ly R7— LR K%
a Rensselaer Polytechnic Institute
BV T HFNV=2T RKRF BAT U EILAK
4 a04

University of California at Los Angeles

(2) 7 — FEMEETOM

T = b ATO DI RFEABRFICKBELEbOD, T — MIEZSHE
BEEZIDICEHRILT HAMERIDD BT, ZODIZ, 20O 4 5>OMITBEFK
LT, RFICHERRLREVWEZEOMANICHLT V7 — FOkiEEZ L,

Y7 n=TM, Db MN ANTAMN, =2a—a =27 TIEBT L, £
TTIXBEB/RT R EEZNRE LI, ENENDOT 7 — FEMEIZAAAT =R
ZEIOVIRY, A ba A UFEO/NRAYT — K (c01~) ZINET —F X—2AHKX

D5 LTz,

7. T—5I&EE

Wi

N
X
7/
.
S

AKBFRICHWONTET v — MREZ, AV U F 2 E5 B EK L %ET
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ik W TRERE, MHEESICREVWHEED > TEEEAOHEME, bV
TAN=T N ELEZBEDDEROEMENLEOT 7 — F OB L ONAED
EY FizoWTHhE &%=,

Tryor—brI2EED DL, 1 O3 RFEEELLEETEHTOI V=TT, 2
DI N—=TOHIZBAEE TIZKRYE (HE KRB X ORRLSORF) 12X L THF
MalToltZl b0 HFMENRGENLTVD

ZOFMEITOREELIEKRE, QNS RFZZENFNLKRFEZED, O E . O4F i,
OFI, FiokoThRRDZ I NV—TIp oD, bIH 1ODOTNV—T1F, BTE

RKEWZEFZELTWDFEEAINLV—T THDH, ZOFET L —TITEREIZORENS

y

A

H

EF e T TWL I NV—T QBINNOEERE Y22 T TWL 7 V=T %
LTOHACAE (REHOAHLEL) | LWVWIBODRRLI I NV—TICHES
no,

TUr—hMI2012F 1 AN 4 AT, ERESRFZOBBHEICEMNS SN,
HRIEH TN —TF ~O A B IKE S i,

HhFHE 7V —-FICELTIE, 22140 060E 255203 T&l, TOILA
BEIZ 1L 197 Th o 7z,

Uy b UMSERFPAREAE TREBICHEMITH ZTo TV DL ED 45 4, oM
NERFORBEEAN 1124 FANLKRFOZEFEEN 404 Th o7z,

Flo, FAERZHE NV —TICHEL TUT 4324 ORIZEEZ U v R ML KRFED
ALVET, BIRAMEIZELHESINTL, TDo 6, BEeEB I OEM SO
Tz LTWLHENAHTHY, BEEDHZKFEAEIT 84, Bit@D R
ZRFAEIT 1234/ Th o7z, HEZMFLEITLIII A TH -T2,

ZORER, R X PMRESGGELE L TWLHEMNE LR FZEZHRTFEORHN S
WYY b RFREBRTH D Z LB LT,

L7z o T, AfXICHWET =X FEL LTI PN RZBIZEFR LT
WHRIEZFNDINEI N LD E o T,

ZOZEE, LBEORMIEDOEKREZEZ D D ER -T2, Tbb,
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(1) %Y. FHEBLIOEEORIZEZF L L T3OOMEKREB LY 1 2OFANLK
ZPHEFAEEZBRELTOEN, ZANT Y b UM RFEBBRE E TR E TS
MRIC e b &5 &2 /R0,

(2) LERoTARMEDT —F P KREREORKRED DEIEHE 7 V—T L0 5
¥7'E (the generalizability) 23Zkbi b,

3) fl. T b INERFREBORIEE 7 V=T L) REN S NTZZD
2. BELENTERBICL D — R « ZAFF A HMEREH DD 2 LI 5,

@) LB o, Uy PN RFARORFBIIUTOL >l a2 AL TE
D, KEICETIHMAMNRMIKRETHDES > THRY TlERV, TOE
Kb+ 25L U NS RFEBROEER 7NV —T % F2 5 554
LoD, ZORRITKREICK T DML RFZREG ) O HEN TR Z2 £ D
HbOTHEHRLZOERTY Y PN RFHABROREIEEHE DS NLHED
ND8EGmIT KEORINERFZORRICHEIESND DL LTHREOR
WH o LT END, N LT, BRIFETIE, V¥V PUMNSERFEEERED

T=FI—ALLTHomal#EDDLZ L LT D,

(1) 9L bFUMIXE

REOWE

Uy MUMSERFIE, FAR 28,307 4 (2012 EEKFH) B e D HEE A B
BORKEWIFEEHOKRETH D, Vv b UINSEKRZE, KEWEBO A KE
DYV —7 N7 12V =T DA RX—=ThOH, US==2—AY—)LRFLK— KT
X, 2K RERZFOMNYRFZT Ry 760D 1KELTRMBINL TV,

1890 FEICik e &, Y~ v (Pullman)D A A F ¥ U RADMIZ, V¥ b
M EEH T TH D AR — 2 (Spokane), INOFEE N T A T 4 —X
(Tri-Cities), A L T2 K — k7 > F(Portland) D 7+ > b 2 9N 6f 7212 AL & 5

HoNv 7 ——Vancouver)|Zh F v VA EHEZ TV D,
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BEZ, RoO#EY © 10 55 (colleges) M H 720 | 150 2 2 HK BN H

60

College of Agricultural, Human and Natural Resources Sciences
College of Business

Edward R. Murrow College of Communication

College of Education

College of Engineering and Architecture

College of Arts and Sciences

College of Pharmacy

College of Nursing

College of Veterinary Medicine

o o o o o o o O O O

Honors college

(2) 9L UM XRERH

T vr b MR, 1979 412 NPO(Nonprofit Organization) & L CTa%
MS A7z, 2006 4F 6 H LD 2015 420> 10 4 T 10 & KL ($1billion) O % AF 4 5
L DX v ~—> “The Campaign for Washington State University: Because
the World Needs Big Ideas?” # A ¥ — h St 7=, 2015 TV v > b NS K
AISE 125 FFEICH 25,

ZOF v =W PO 2010 4F 12 HiIZidv A 70V T FOFEAZEE T
b 2HAR—n - 7 L (Paul Allen)* 2,600 J7 /b ($26million) O %% BT
DU PUMMIRFIAT) EEK LI, A= - T LU - 74 V(Bil
Gates) & Microsoft fh&Z X F ¥ —N¥ELLTEL LFZtTMbND, 20D
FRLVENS, Dy b RFIRE LD R T U2 4 Y E (Bill and
Melinda Gates Foundation) £ ¥ 2,500 /5 F/L ($25million) %= %&FfF4& L T

T T\ 5%, School for Global Animal Health ®# 4 - #F 8 ik 3,500 5 KL
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($35million) & 207 B 7 T LADRLDIZDIZINbOFMEETMELNLD, £
LTZOFEMEIZLD, FE4 1%L Paul G.Allen School of Global Animal Health
AT BN, #E¥W4 S Paul G.Allen Center for Global Animal Health & 4 £}
JFohni,

20114 12 HIZiF v v v hINSE R 7 v AR — b A% U7 A(Martin
Stadium) D ¥L5E THE 4 & LT 300 57 K/ ($3million) %, ¥ 7 hL D IT =2
F vz NSO E T 39 % Greg Rankick XV &4 % % 1} 5, Mike and Liz
Johnson RFE XLV U v b N KRR EFL & AT L2 320 5 KL ($3.2million)
Z 2012 % 6 HIZx T %,

College of Business TH & ¥ ' X— 2 2K ¥ 572912 2015 £ F TITMA
CHEZRIT T 7,600 5 K ($75million) DFEEHEDTODF v o N— %
ToTWVWd, PELVHBHRWNWAA—XTH#HATEY, 2012 F % TIZIX 6,000 7 Fv

($60million) A EOFMH &N EFE > TV 5DH,

2006 £ 6 AIC A% — h L., 2015 4% TIZ 10 & /v ($1billion) # HEL L
leF vy N—r?9 HIZ, 20134 5 ] £ TIZ 818 200 7 F/b ($802million) %

AL FMENEE > TS5,

8. V75— FEORBHEEMER

T — MEIFEMEMNLFZERZENO 2BENMMEKR SN, T 75— F

(=8

pli

O RBEHEBHFOT 07 4 — NV E2ERMT 25BN HH
@ mZEEBHGO RPN TL2ELT 2EMT 2 EHMFE

D 250D Part hH 7o TW5b,

25http://president.wsu.edu/perspectives/2013/06/19/the-campaign-forwashin
gton-state university
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ME b5—5 FMNEHAT7r—IrE (Q1~Q.14) —EEZEHETw T 4 —)L—

Q1. Age Range:

20's 30's 40's 50's 60's 70's over 70's
Q2. Gender:
Male Female

Q3. Marital Status:

single married

Q4. Your Professional Status:

Corporate
Senior/Executive Level Middle Management Employee
Self-Employed Retired Other ( )

Professional/Academic

J.D./LLM Ph.D MBA M.D. Ed.D Other ( )

Q5. Business Sector:

Private/Corporate Public Non-profit

Q6. Income Range:
less than $50,000 $50,000~$100,000 $100,000~$200,000

$200,000~$300,000 more than $300,000

Q7. Have you attended and graduated from a college or university?
(If the answer to this question is no, please skip question Q15.)

yes no What degree did you receive? ( )

Q8. If yes, which University(s) have you attended and graduated from?

Public Private The Name of University(s) (optional) ( ) ( )

Q9. Do you or members of your immediate family make charitable contributions to any
educational institution?
(If the answer to this question is no, please go on to Q12)

yes no unsure n/a

Q10. Do your charitable contributions to educational institutions include Universities?

alma mater, non alma mater, both, neither

Q11. If you do support your alma mater, how long have your been contributing?

( ) years

Q12. Were you the recipient of student loan or a scholarship as a college student?
(If the answer to this question is no, please go on to Q14)

yes no
If yes,

student loan scholarship

Q13. If you received financial assistance above (see Q12.) to go to college, how important was it
to your ability to go to college?

very important, without it, I could not have gone to college.
important, with it and other support I was able to attend college.

somewhat important, but I could have attended college without it.

Q14. If the tax benefits of making a gift to an educational institution were enhanced, would that
cause you to think differently about making a gift?

yes no
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Mz%x 5—6 ZFAMAT 7 —HFE (Q1~Q4) —EEEST T 4 — ) —

Q1. University Student Category

undergraduate graduate

Q2. Are you receiving, or have you received student loan or a scholarship?
yes no
If yes,

student loan scholarship

Q3. If you receive financial assistance to go to college, how important is it to your ability to go to
college?

very important, without it, I could not have gone to college.
important, with it and other support I was able to attend college.

somewhat important, but I could have attended college without it.

Q4. Do you think that you would be willingly to donate to your alma mater after graduation in
gratitude for what your college is providing you?

yes no undecided

(1) FHBRA7 U5 FRERHAZH

HWREROT = OHAE, Ty r—FRIZBVWT, ORIZHEBEHD T 17
A —VICETAEMIZ 140 (Q175 Q14 ET) THhY, QEIEZEHFBHHFD [4E
FRIHTLERAT ] CHTL2EMIUTO 2o067%0%, QIZHO5WTOHEMD
I7H, QIBICEBNTIX, HEHETHLHFMNEIZL ST, EO XD REREENM
HEDOX Y VTR ELZDRNICE>TEHETHSTE2ZMI>BDOTH LS, Q.16 (T
BWTIE, BIZEHE Th 2 HFEMEN BRSSO RPICHFSEITRIRFICED
ITHZRILOLERKRELT, POXH>BRbONRHY, F-X 6 OERITFHM
R A, COREEEChHoTNEMOIBOTH D,

Q.15 X HAFEFMNEAHEO X ¥ VTR L T O ERE$ 2 E M+ 258 M
HETH-oTm, BANICE, TRIZHEFZEOLI REREZX Y VT HEEEZTOK
DEREBHELE L THELEZEZ TS Z2MI>b0THY, TOEREKHD S H
EEZBGOX v VT B L ZDORNTE > TEENRA VX7 FaeffolobH
Z b5 E K % Direct Incentive Variables & FEON, R 721 > X7 M & Ffo
72 #F 2 bbb EK % Indirect Incentive Variables & FES, & HIZFHAEAETE %
WLy N AN TORBEFRERKZ 4 Campus Life Variables &5, =

NH3SOEHBIT, BIZEETHLLIFMNEDOF Y U TR E TDORDITHKL A >
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N7 Bzl EZOND, TLT, TRNENDOERITHOWTELIL L - E R
HAMEKR ST, T7bb,

(1) Direct Incentive Variables
Z @ Incentive Variables (X, EIZEEDNH S OF ¥ U TR EZDORIITE -
TEHENA NI Faffolc LEXDHERNEH THY . Z ® Direct Incentive
Variables 1%, W Benefit Variables (B #5282 %) & . @Campus Life Variables
(FX¥ N ATOEAEFEZELRICEZ L — B FOLELK) (2417
bivd, RAIWBBIPLEFIRILFVW T TR, BRARMERKLE LTET
GNEDRLUTOLDOTH-oTe, (77— bRTPOELOEINIZTT ¥ LITHK

EhTwnsg, )

& 5—7 RIZEBFOX Y V7T HRLZORDERICET 2 EMEHE(Q.15)

Q15. If you attended college as an undergraduate or post graduate, please rank the following
factors which have been important to you in your career development and life success.
> General knowledge acquired(B)

In-depth professional education(B)

Your classmates(L)

Dormitory mates(L)

Your college's reputation(IB)

Intramural club activities(L)

Alumni relations(IB)

The field(s) you majored in(B)

Campus facilities(L)

Faculty services and advice (B)

Job counseling(B)

National ranking of your college(IB)

Class assignments(B)

Your GPA(B)

Recommendation letters from faculty(B)

College friends(IB)

The history of your college(IB)

Sports ranking of your college(IB)

The training for professional qualifying exams(B)
The high rate of career success among alumni(IB)

Others(specify) ( )

vV V V V V VYV V V V V VYV V V VYV V V V V VYV V
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(2) Indirect Incentive Variables
Z @ Incentive Variables (X, FIZEDNH S OF ¥ U TR EZDRINITE -
THEERA NI FEFFoTe L EXLDHERNEHK TH Y, Z O Indirect Incentive
Variables & L Tl LT DO X > RBEREK ZHRM LIz, T b6D0EKITIB TX
I TWD,
+ the college reputation(IB)
— K2 D A —
- the national ranking of the alma mater(IB)
—HERFORET v F 7 EONEA—
* the history of the college(IB)
— UL RFEOJE L —
+ the sports ranking of the college(IB)
—RFEAR=VIZBIDEURFEDT v F T —
- the high rate of career success among alumni(IB)
—UHERFFEELEOF Y U TR RO EH S —
- the alumni relations(IB)
— A= BR—
Ty —hRIZBWTHE, EROFSEBOHXEEZEEL 2R T A1 5 L

(5point scale) ZHH L7z, T 72bbH,

5/ — very important

4 ;i — 1mportant

3 /s — somewhat important
2 /A — less important

1 /A — notimportant at all

i, Q.16 1%, FIEHE TH L HEMENERBICHFMZITR oI, ok H7%
BREBPEETCH>TZ0EMI>BOTHL, ZOEKELTIE, L Q15D

PTTHWONTEETOEBOMIZ, LTD 200K PMA b, Tbb,
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- Tax benefits for making a gift

—w AR T D WA E AT D —

» Being philanthropic

—HED D —

TRObL, QL6 DHIZHEENTEROFEH L L TIiX,
OYUFEKRFN ST B A%

@YU KRFN ST - M i

OFfM T 2@HMEL L TCOHIBAEK, HOHWITEERW

NET b D,

QI6 DI NHDEKIZHOVWT, QI5ICBITDHEFAKE. b EAREZANTZED

X EZEE AR DTz,

& 5—8 FHMNEToLBRIEBRER-LERCHET2HEMEHR

Q16. If you were to consider making a gift to your alma mater (undergraduate or post graduate)
or another university, how important do you think the following factors are in your consideration
of a gift?

» Tax benefits for making a gift

Being philanthropic

General knowledge acquired(B)
In-depth professional discipline(B)
Classmates(L)

Your dormitory mates(L)

The college reputation(IB)
Intramural club activities(L)
Alumni relations(IB)

The field(s) you majored in(B)
Campus facilities(L)

Faculty services and advice(B)

Job counseling(B)

National ranking of your college(IB)
Class assignments(B)

Your GPA(B)

Recommendation letters by your faculty(B)
Your college friends(IB)

History of your college(IB)

Sports ranking of your college(IB)

Training for professional qualifying exams(B)

V V V V V V V VYV V V V V VYV V V V V VYV V V V

High rate of career success among Alumni(IB)
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(2) ZERA7V5—FEHGRER

Tor—FEEZEMLIEZL I 1OOF/BIIBERFEEFLTVDLFAEETD
Do RECIT, KFECxT 2 FMATH PR EZ B CTHNICR S 0E, T
72 H . trans-generational fundraising model A4 2 N E A MHIET D =
EEAMELTEY, ZOBERPDLT D ERIERICENTHFMEICR TN H
REENEVOIE, BERFICEFZ LEZELEER/RMFEELZTH L TV DA E
BN, ZOREEZEOLIICE LML TWE 2, TEEMELDRBEMRICBNTH
MFEICRDIEERDD ), T L THSEOBENRBEFME & L TREICHEMN 2T
o TWVHHMMREBHLUL TWDINENENEEITZR > T D,

FAMICIER SN 7 v 7 — 2 (X, Student Questionnaire & L TAG LK
WCINDTH D, ZOT7 7 —FEIIORZETL2ZEDOREEZM D7D T r 7
4 —/VERM (Q12056 Q.3) Zh—=T7L, OQWHENRFICHTL2HEMTHEZ LD

WCEZTWENEM OB ZV—7 (Q4005 Q.6) MHE»>»TW\Wb,

2T, Q5BIVQEIZHOVWTELELTEBI 9,

Q5 IFHIEFETHLFAEICKH LT, TADOREKEOF v U T E Z DR E
KELT, UTOERZILEOBREEETHLINERDL0] LW IHFEMITR > T
Do ZHIE, FAFICHLTHRELEZQIL EFRLLLOEFEICKH L TRELL
LbOTHY, FMNELFAEOHMT IFx VTR EZDORINERIZEL TOH#R
ZITIHUER S 2 0B 0] 2D bOTHDH, LizBNoT, FMNERT V7
—MZBTDH QI EFAEMT v —MIBIT2 Q5 IFRACEREHZ VT
Do i, QEIXFAEICH LT, TS LEMNEERTIRE, LT 0MmoX
FICFMNTDEVWSI ZLEZMELLESE. UTOHER IV —TITZOREICE -
TEDLSKBWVWHELEZOLND N ZMOI>bDTHD, ZORGLHFMNEMNT
T EDOQI6 THWOLNTELD LRI —OEREHEZHNNTND, 2O &I

D RFENBE L RDINENEBEZDLEAIC. FHTACHT HHEEDE 2

NHEOHFMNFEOZENE, POREEHLLTWDION, LERSs THERED
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PRGN EHETE T 22 AR

£ JE trans-generational fundraising @ 4 F|Z

ThHoHLEEABNLD,

9. MEZEHEDNDIOT7 14—

IR TR~ L i, A=y PEiEHLTT o —FREREEL, &

R BECRZEEZEDLHBTh o2, Ef LR, +oBIEENES
Nhhotle, TO%, BEROKRFEZRALT, TOHEKRFLTVr— aekd I L
WL ZNH. 3 2OEHEHMXOMSI KT L 1 OO IS RKRFETH Y |
FNDHDRFOREALERE (RFEEXSER/MTEOZHKE. BLOZIAL%E
ZHRLTVWRWIEZRELED) 2xR LTy — MEEERT L& &
L7,

LoLen s, ERAECELTIE, Yy b UM RFLS DO RFER A

O OEIZEFD D7 BEMIZIEY v b UINSI R DR A D F % 53 1 D %t

KLz, L2l s, BEZETOOIAEAZCHL TV M UMLK

USNDRFZDOREFELEENS bRIZE/FDL I ENTE T,

(1) HfF&E

FEETHDLEIZEFEOFDEIEREIL 19T ThoTe, TDH L ALERLHH

DT TV —TiE, REEHBEN 47 4 (23.9%) . LRI 85 4 (43.1%)

NPO #H#k 72 53 4 (26.9%) . DO 124 (6.1%) Thol-, HIEHED S H

T EBITIT> TS (bAWEToT-2 083 5) &2 7-D1F 131 4

(66.5%) AT o= Z LT WEEZT-DIT 524 (26.4%) . ABIE 14 4 (7.1%)

ThH D,

M#£ 5—9 BHBELELIT IV —DOHMH

. Private/ . . ALL
Business Sector Corporate Public Non-profit NA Total
NS 47 85 53 12 197

HER (%) 23.9 43.1 26.9 6.1 100
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M#% 5—10 HFAHAITITY -0

. . ALL
Contributions yes no unsure n/a NA Total
A& 131 52 4 1 9 197

HE (%) 66.5 26.4 2.0 0.5 4.6 100

Fo, BMEEDIL, FABRICHENDMOENOEENTELZ T LN
HAHEIT 111 4 (56.3%) . T 2o 7-F 1T 814 (41.1%) . R 54 (2.5%)
ThHDH, B LEONRE LT, B 5414 (student loan) 2% 60 4 (54.1%) .

$E2% 4 (scholarship) 7 454 (40.5%) . R 64 (5.4%) THh o7z,

K% 5—11 &8WXEIT IV —DOHH

Financial n NA ALL
Assistance yes ° Total
N« 111 81 5 197

R (%) 56.3 41.1 2.5 100

Yes Wik
Total
student loan scholarship NA
60 45 6 111
54.1 40.5 5.4 100

19T /O AEZELAORIEEH O S B FAERFRITT S 2O &8 (student loan,
scholarship) Z %7 TWEHEN 50%LL LBV | BIE 66%LL LN T 521778 - C
WD EWIERFENDCEN-TEE, 202 LT, 2EBEROSEENZEOZH
EBAEDFMATA & OMICHBEMBERN/ES Z L 2HlSED, 202 EiZo0n

TiEBEIH L& I,

(1) E&E#FH &M
FREEARBEFICEH LT, TORBMENZ A —T B NSEKFE vs. FLEK
AR R WCER]. FIHIE) IR T ENHB L, LTIV TIE,
ZTDRBMED 7NV —TRHFFHEICO W THIT 5,
KX DT o — MIREZZ2HFE TSN ARELETREI19THTHLIN, €D
N INSZRF A FEAIL 147 4 (74.6%) Tholo, 14THDN, 504 BT ¥ b
YMNERFREEDOFMHETH o (25.4%) . Fio. BN KRFHEEOFNFEE

F1x 404 (20.3%) Tholm, VD 104 (5.1%) 1T H & KZENDM L KFENFL
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MRZFENEEFEZ TV,

K#*E 5—12 K2%ZB] (MIL/FLSL) D5

. . . . ALL
University Public Private NA Total
N 147 40 10 197

HE (%) 74.6 20.3 5.1 100

RN R 2 & 20 F AR 174 (8.6%) . 30 ¥ 228 384 (19.3%) . 40 ¥ A
RN 444 (22.3%) . b0 FHEN 664 (33.5%) . 60 FHEMN 224 (11.2%) . 70
Fans3s (1.6%) . 10 FaU LR 64 (3.0%) . AHAR 1A TH-oT, BER
T2 L. 20~30 FEN 554 (27.9%) . 40~60 ¥ 528 1324 (67.0%) . 70
FTELUER 94 (4.6%) &70d,

ZIDNLENPOCENR S TL D HMEORKEMEIL., AL 40~60 FEH —F

%< (67.0%) . Z DO L—7I1220~30F & (27.9%) Mz 5 L. 95%% 56

X#*E 5—13 FE@BlooA

Age Range 20’s 30’s 40’s 50’s 60’s 70’s over70’s NA Tﬁ&l
N 17 38 44 66 22 3 6 1 197
R (%) 8.6 19.3 22.3 33.5 11.2 1.5 3.0 0.5 100
20’s~30’s 40’s~60s 70°s~ Total
55 132 9 196
27.9 67.0 4.6 99.5

o EFE, KRERZB T D RESNDFMNZITRoTWDEIR, BEMIZWV T
AR TH DTV LEROALTHY | HEOPWANSFMNZITR-oTND LN
T ThHZENbhosTL 5,

Flo. WEOFENEZMANTHDL L, FILE T FVLLTR 404 (20.3%) . 575
KR35 10 7 RV 71 4 (36.0%) .10 7 RL2v b 20 J7 KL 40 4 (20.3%) .
20 7 K45 30 7 KA 94 (4.6%) . 30 5 KV Ll B8 334 (16.8%) | f&

HZEN 44 (2.0%) ThoTm, TNEEHNTDHE 10 5 RAVUANOFEI O FAHE
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21114 (56.3%) . 10 7 KALL EDOFEN O FfHE D 82 4 (41.6%) Th D,

X#*E 5—14 FINRBID LA

$50,000 | $100,000 | $200,000

tcome Range | 1535000 | - - ~ | oee | N8| e
’ $100,000 | $200,000 | $300,000 ’
NS 40 71 40 9 33 4 197
HE (%) 20.3 36.0 20.3 4.6 16.8 2.0 100
than | more than | g )
$100.000 $100,000
111 82 193
56.3 41.6 98.0

KEZB T LIBABAAD S B FHEWNNTH VU Lz T RHEE T 5775
bHY, TORNLTLHE, FHED I LY B, Frad P& B2 L
TWo, 2L, BILE T FAVUTOFEMNEDS 202 HEOTVDHZ EICERTS
VENDHD, ORI RERETHLHEMNEZITRoTHWD Z &1T, KEICKT 2 FMH
b, FAAT /P ESOREGERBICEBETIERNFELER>TWDHZ L 28D
5,

ULEOBBPLHRETEAD Z LIE. KEICEBT D RE~DOFMAE THEMRIC
13 20~60 ¥ B R < AFELE L, WABNTITZPIREERLL ETod 50y, £ LS

DANZESFMATHIZEIBMLL S LT 2E@BPABNLHERNIND,

(2) #2&

K LA WL EREFEIZ, UV PN LRFPOFRETH DL, £D

WIRIT KRB 134, e 4184 Th - 72,

K#&E 5—15 ZFAREZFOF

ALL yes no 'Il?‘ol‘ga_‘l
N4 309 111 420
(%) 71.7 25.8 97.4
yes
student loan scholarship both e N/A rfi};;
123 98 88 111 11 431
28.5 22.7 20.4 25.8 2.6 100
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134 DOKRFRED S L, 24 1TF5HM4E (student loan) =&, 74 (L5
¥4 (scholarship) Z#F. 3LV ZFOMFZZHLTEY, 124 (92.3%) »

W BPO&ENEELZIT TN D,

M#E 5—16 KRFEEREDOHT

yes Total
graduate - no
student loan scholarship both
NS 2 7 3 1 13
&R (%) 15.4 53.8 23.1 7.7 100

FEEA 4184 DO B, 121 4 (28.9%) BNELEKFT4E (student loan) &%
MLTHRBY, 914 (21.8%) NEFEZKE. 84 (20.3%) Nl FExfik L T
Wb, i, 1104 (26.3%) OFAENINIEN»O OEENTIELEZ T TR E

BExZTW5D,

X*E 5—17 ZEHEAEOHA

yes
under graduate no N/A Total
student loan scholarship both
N ¢ 121 91 85 110 11 418
A (%) 28.9 21.8 20.3 26.3 2.6 100

Thbb, FEHEAED 13 TN OO NLDOEEHNLELZ T XL

%J%Cffb\é:&ﬁ§§j\f)xéo :n&iéizﬁc‘:%b\tt$f%éo
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BE6E HMHEREMN

. OHER

ARETIE, 77— FRECI - THEIRENEBZEHZHEZ 7 V=T 3L, 7
— 7 OITEREICOWTHIH L, TOREOFRSBEREZMNT L2 L1215,

KWFIED 7N — TR EII LT O 2 DO#ERFiEE b - TT 9

(1) 7 e 2AEFITE DA 2 -BRE

(2) W+t (ERSmHr) 7T AZ =008« HRIGITIC X 2E 0%

rb

PE o il HY
AR TIT(DDO 7 m AEFHICL DDA 2 FBELZHRHALTHONT 5, L TLL
TOBEYDOITNLV—THIZENT, 77— FREEXRTITI Q.15 & Q.16 DZENE N
DEZEIZH L TEND DB EZHFHT,

TE TR R L o2 7L — 71,

(a) HFAFIWCHAL L TN KRFRHEIT V=T (ZDTNV—TDREHEIL
WSU %) —C o7 v—7 — 1 & TFARRICEEM X (Financial
Assistance : FA) #0377 Vv —7—E 7LV —7 —|

) FHEIT V=T (207N —7 TIEEEMICIE WSUEFRAE) I L Tk
[FAZZTFTCVWEIV—T =X )V—7—] & [FAZ%ZF TN
ITN—TF =Y T —"T —|

Thd, LER->T, 2O AEFIZLDNA 2FREICL > THEEZITH

DIFLLTDO 4o ETHD, (KF6—1)

M#*E 6—1
WSU 54
BEFAEZZ T TN BEFAZZIT TN
WSU %4 —C— Cvs. X Cvs. Y
donor | =& 4 pkfb = -
AR R AR F._A}.;;ixt‘ffb\f E vs. X Evs Y
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IOHA 2 R/BECH T HRERBET. TEB Ho: [F A — 7RI Q15 (&

TIEQ.5) L Q16T E N D IR T 2 Moo B 3 B

WO bLoThDL, BV L, TEE Ho: A —7HO& RIS 2 ]|

o ErEziv, | L5,
TORBRERANBIND (FEHES%UT) BHITE, ZAr—7HT %%

RICxt 3 5B OMICITAEEREVAGFIET DI &I D,
1. Q15 (BEIZX L TIE Q.5) DA
(1) Q15 (FEITHLTIE Q.5) DEHEA

Q.15 (FAITK L TIX QL) T TO LI @M TH- T,

Q.15 If you attended college as an undergraduate or post graduate,
please rank the following factors which have been important to you in your

career development and life success.

T REPKFEZIHEELNI KNP E DG G LT DERILD 27D F +

VTSP DI E > TEDS 6 VHEETL DY

Q.5 Please rank the following factors in your student life which you
believe will be important to you in your future career development and life

success.

TELTF DZER 1% 27 DIFRDF + VU TIEIECN L LD IZE > TED
SHLWVWEETHS EEZRE T 7
EFO Q.15 (FFAICK L TIX Q.5) ORIWIZK L Cik, E#172F]2E (Direct
Benefit—B T# < —) A% & LT 9, MEMNZRF L (Indirect Benefit—IB T
Kom—) BFELTTHE, 7 AEEEERE (Campus Student Life— L T#H /R
—) BHELTAERBERINLTND,

o200 (B IB,LO3 SO L—7) YA RMNIONWNTIET v 7 —
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FED Q.15 (FAICHLTIEQ.5) 22D L,

(2) Q15 (FEICHLTIEQE) DH#H

IWSU %534 & [BE FA #2017 Ti s WSU #4) & Do B E

F£79. Q15 (FACHLTIE QL) ICHLT IWSUAEAE-DIK C I V-7
EPES) L TBIEFAZZITTCVWD WSUFA-L®B X 7L —TLIER] L O
T, HEMIZABEEDN DL DDELR o ST, ZOREITIHE6—21TRIN
TWn5,

ME6—2I12LDE QIEDOEHDOHF T . CINV—TL X TNV —TDREMICAH
BRETRVEMBOTONTCELIIUTOEY Th b,

(Benefit 2 %)

- General knowledge acquired
- Class assignments

(Indirect Benefit Z %)

- Your college's reputation
- The history of your college
- Sports ranking of your college

(Campus Student Life 2 %)

-  Your classmates
FROFEDRL TN D DL, WSU ¥4 LBIE FAZZIT TWnb WSU %
AL DORFITIL 2 > Benefit 2%, 3 > ® Indirect Benefit Z£%. 1 -2 ® Campus
Student Life Z# ik W THBERBEP Lo no 2 THL, 2D LI,
W 7N —7THiE LIERBBEEFOLBITIVRIBONTE LD THDL L) Z L%

TLTWS, (K% 6—2)
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K% 6—2 MITER—%

donor who attended a public university (C) x student with Financial Assistance (X)

HH HEE AR
General knowledge acquired (B) X 0.057
In-depth professional education (B) o 0.000
Your classmates (L) X 0.381
Dormitory mates (L) o 0.000
Your college's reputation (IB) X 0.416
Intramural club activities (L) o 0.000
Alumni relations (IB) o) 0.001
The field(s) you majored in (B) o 0.000
Campus facilities (L) o 0.000
Faculty services and advice (B) o 0.000
Job counseling (B) o 0.000
National ranking of your college (IB) o 0.000
Class assignments (B) X 0.137
Your GPA (B) o) 0.000
Recommendation letters from faculty (B) ¢} 0.000
College friends (IB) o) 0.006
The history of your college (IB) X 0.124
Sports ranking of your college (IB) X 0.289
The training for professional qualifying exams (B) ¢} 0.000
The high rate of career success among alumni (IB) o) 0.000

O: HEHEHY X :HEEAL
IWSU 25374 & [BIfE FA. 2210 TR FELEZE] & DD B #E
WIZ, WSU #24 (C 7 v—7) LBUEFAZZITTWRWEEE (Y 7L
—7) LoOMIZ Q.15 (FAICH L TIEQ.5) TPV TORFIZEDEREDENH
LININELZ I NI,
ZORMPIIFTLLTOEY TH D,

(Benefit 2 %)

- Faculty services and advice

- Class assignments

(Indirect Benefit 2 4%)

-  Your college's reputation

- The history of your college
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- Sports ranking of your college

(Campus Student Life 2 %)

-  Your classmates
U EDFRERNPS LT OREN 05,
bbb, WSU A¥EALBIE FAZZIT TV WSU AL DR T 2o
@ Benefit Z%. 3 > ® Indirect Benefit £#(. 1 > ® Campus Student Life &

BiokswT@mR@mrions, (KK 6—3)

X% 6—3 MITER—E

donor who attended a public university (C) X student without Financial Assistance (Y)

HH fEE A R
General knowledge acquired (B) o 0.017
In-depth professional education (B) o 0.000
Your classmates (L) X 0.406
Dormitory mates (L) (¢ 0.003
Your college's reputation (IB) X 0.635
Intramural club activities (L) (¢ 0.000
Alumni relations (IB) o 0.011
The field(s) you majored in (B) o 0.000
Campus facilities (L) o 0.001
Faculty services and advice (B) X 0.058
Job counseling (B) o 0.000
National ranking of your college (IB) ¢} 0.004
Class assignments (B) X 0.829
Your GPA (B) o 0.000
Recommendation letters from faculty (B) ¢} 0.000
College friends (IB) o 0.019
The history of your college (IB) X 0.250
Sports ranking of your college (IB) X 0.067
The training for professional qualifying exams (B) (¢ 0.000
The high rate of career success among alumni (IB) (¢ 0.001

O: FAEEAY X:HAEEZRL
ZZTH, HEERTIERIHEEFREROBRIGE LN, DF D, Benefit £ &
Campus Life 2 oL@ #H TPV RIBoNTE Y, O KiHE, Indirect

Benefit 24013 3 THH & kW Z < o L@mBEFHEN A 5z,
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LIS FA 23200 T e WSU ¥ ¥4 ) & B FEFA %07 T s WSU
Py & DD B

FAERERIC FAZZIT TWE WSUR¥EA—-E 7 v—7 — & B F.A.
ZZTT0nD WSUFRAE X7 Vv—7— | LOMOBEEMEIZONT, EORED

LOMGFELTWDEINEBEINTE, T747bb, (XKF6—4)

X% 6—4 MBIFER—E

donor with Financial Assistance (E) x student with Financial Assistance (X)

HH fEE A R
General knowledge acquired (B) X 0.165
In-depth professional education (B) (¢} 0.000
Your classmates (L) X 0.148
Dormitory mates (L) o 0.000
Your college's reputation (IB) X 0.806
Intramural club activities (L) o 0.000
Alumni relations (IB) o 0.000
The field(s) you majored in (B) o 0.000
Campus facilities (L) o 0.003
Faculty services and advice (B) o 0.043
Job counseling (B) o 0.000
National ranking of your college (IB) o 0.000
Class assignments (B) X 0.259
Your GPA (B) o 0.000
Recommendation letters from faculty (B) (¢ 0.000
College friends (IB) o 0.038
The history of your college (IB) o 0.024
Sports ranking of your college (IB) o 0.023
The training for professional qualifying exams (B) o 0.000
The high rate of career success among alumni (IB) (¢ 0.000

O:FEEAY X AEERL

(Benefit 2 %)

-  General knowledge acquired

- Class assignments

(Indirect Benefit 2 4%)

-  Your college's reputation

(Campus Student Life 2 %)
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-  Your classmates
LEDOHRERRLTWDOE, MEARRIZ FA %2 T\ WSU ¥4
& TBAEFAZZITT0D WSU #4£] L O TIE, 250 Benefit £%, 1
@ Indirect Benefit 4%, 1 > ® Campus Student Life Z# Iz W\ Tilj 7/ v —7
MoOLBEREA L ONT, FIZW 7L —7 132 TOERIZB W THERME D 7

WZEDRHL N E RS T,

[ZAERFCIZ FA 25207 T e WSU 25364 ) & THE FA 25207 TR
WSU 4 & DD B H# HE

DA 2HMELER LIz, TOMRIZIUTOEY THD, (MK 6—5)

M*x 6-5 MITHER—E

donor with Financial Assistance (E) X student without Financial Assistance (Y)

HH HEE A R
General knowledge acquired (B) X 0.112
In-depth professional education (B) o 0.000
Your classmates (L) X 0.089
Dormitory mates (L) o 0.003
Your college's reputation (IB) X 0.177
Intramural club activities (L) o 0.000
Alumni relations (IB) o 0.000
The field(s) you majored in (B) o 0.011
Campus facilities (L) o 0.042
Faculty services and advice (B) X 0.374
Job counseling (B) o 0.000
National ranking of your college (IB) (¢} 0.000
Class assignments (B) X 0.827
Your GPA (B) o 0.000
Recommendation letters from faculty (B) ¢} 0.000
College friends (IB) X 0.136
The history of your college (IB) X 0.379
Sports ranking of your college (IB) ¢} 0.003
The training for professional qualifying exams (B) ¢} 0.000
The high rate of career success among alumni (IB) o 0.004

O FAEERY X :HFEX7RL
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(Direct Benefit £ #%)

- General knowledge acquired
- Faculty services and advice
- Class assignments

(Indirect Benefit Variable)

- Your college's reputation
- College friends
- The history of your college

(Campus Student Life 2 %)

-  Your classmates
UbZzEEHT 2 TERNRICFAZZIT TN WSUEXEA] (E7v—7)
& TEE, FAZZIT Ty WSUEFAE] (Y7 v—7) LD TiL, Direct
Benefit £ %(7% 3 -2, Indirect Benefit Z %% 3 >, Campus Student Life % {73

].O\ /\ H'b\%®%6ﬁéﬁf%6 k#lméhfuo

(3) 42D IL—TOHRBOEHN

ST, UETIZ V=R Q.15 Zx4 2 RIZE D mEik a2 e L7,

TORREEL ) —BRENELZFBDOTC4L4Oo0 T V—TF, Thbb,

1. WSU#%¥(A-C I NV—T—

2. WSU#H¥ATFAZZITTCWEAE—E L —7—

3. WSUHERAETFAZZITTCVWIANE-XTL—T —

4. WSUMEFATFAZZ T TWVWRVWAE-Y 7 V—7—
DAODTN—THTHEBERBBEDOHLELBDY) A 2R THEIS, UTIZZEh

ZRLTWD,
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(Direct Benefit £ #%)

- Class assignments

(Indirect Benefit Variable)

- Your college's reputation

(Campus Student Life 2 %)

-  Your classmates

LLED GBI 5 2 &

O 7rr7r—rMERMRLTWVD X HIT, %41T Benefit £ 512 EAYE W AR
B AT T D 72912, Direct Benefit 2 £ Ll FRF%R 23 70 v, T4l
FADRFDHH4E (Benefit) 2% 72LF2TWVDH, ZTOMOyONET
o, Zik LEFEMBABEOCHREERORE, #ER, GPA%, #HE2TH
FAEFOPR TEZ L TWLEENFEN ERER T, Zicd L TH
pmEZE a2 LTWD, £OKE., FEEFTRFENOXT 2 EENRFILEIC
L CIEMEA I Z O BENREIC > TEY, ERECHANEZT 7
—FETORMADBBELS o bDLEEZDOND,

@ Indirect Benefit Z¥3fhd 2 SO EHKIC R CTHBERBE L L A bz,
TOZ LT, ERALFEELELVWINGICIDBIE D R0 LE X
55, K Z“Your college's reputation” “The history of your college”
“Sports ranking of your college”7¢ K \C @AM L o722 & T
b END D,

@ Campus Student Life 22>\ THO L REEDOHE T, H&FRAENELE
ABICOWTOFERZEERTL20EHKRTHY, £EETASBE, 2
AAFICET LTS DT TIEReWsgy, HAEEEEZMHICRYIRY | EE
BIHA LB RTLONREL Role iRk, BMIEVREENLDI DO LE X

b5, Campus Life £ T, FEA L “Your classmates”|Z 5 W FE A & £
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FTTWa okt L, 41T “Campus facilities” (2@ W EER 2 1T TV 5
Zhb Benefit B EF L L OIC, FEALEREDYLOENIZLD D

DTHDHEHEMESND,

(4) BEHYTIL—T D Median (HR{E) IT&DDH

LZAT. Q15D 3 >DEH 7 /—"7 (Direct Benefit Z %%, Indirect Benefit
Z ¥, Campus Student Life %) Ot R (Median) ZFHHI L. £ DfEA 3
SOREHR I NV—T (DWSU #¥EALE, @QBE FALZZIT TS WSU #4, O
BIEFAZZTTORWWSU 24) OMTHERENDDNE I E A 2k
MELL, TORMRITZLUTOBEY THo, (KK 6—6)

FF. WSU ¥4 L BIE FA LT TWD %A L OM T Indirect Benefit
ERHOFIAEIZE L CiE @Ak 2" H v . Benefit 2o H L fE & Campus
Student Life Z# O R CIXRFMICE VDR RO D, £/, WSU ¥4 L H
EFAZZIT TRV EA L OMTIE Campus Student Life %o i, B
& O Indirect Benefit 224 T R AEIZ B L THa@zB k2 i 5 7. Benefit Z28 D

qjy%'fﬁ§:@§bf mun%ﬁ 5’11/‘75‘%%“6

H#E 6—6 MITHR—KR (BLIB)

donor who attended WSU X student with Financial Assistance (X)

HH AEE A e =R
Benefit Variable (B) o 0.000
Campus Life Variable (L) o 0.002
Indirect Benefit Variable (IB) X 0.859

O:FEZEAL X:HAEERL

donor who attended WSU X student without Financial Assistance (Y)

HH AEE A B R
Benefit Variable (B) o 0.000
Campus Life Variable (L) X 0.061
Indirect Benefit Variable (IB) X 0.877

O:FEEAL X FEERL
ZOZEE, MEOEREEY AR — ML TWD A, Campus Student Life 412
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BWT.HEFAZZTTOWARWEAEDIZ) D, BESEM T FA 25T T

DALY BAEEAICENVRBEEFF o TV ERRENTH D,
2. Q16 (FEICKLTIXQ.6) DHH
(1) Q16 (FXEICX L TIX Q.6) DELEA

Q.16 (FAEICK LTI Q.6) IUTDOLI R TH -7,

Q.16 If you were to consider making a gift to your alma mater
(undergraduate or post graduate) or another university, how important do

you think the following factors are in your consideration of a gift?

[ e DR (FREE NI K ZWE) UK F~DFM AL & &,

UFDERIZTED S bV EZEEEENE T ? )

Q.6 In the future, if you were to consider making a gift to your alma
mater, how important do you think the following factors will be in your

consideration of a gift?

[JFHRATIZ, BRIEDRENDHFNEHATTSEHG. U FDOERIZTED S
LVEHEEELENET D ?Y
ERD Q.16 (FAEICX L TIEQ.6) OfWIcxt L ToEHKIZ, Q.15 & &< [H
C 20 fHDELBIZMA, 2 208 LA (Special 2% MNER-IhTWVWD,
TO200HLWEKIZOWTIET 77— FED Q.16 (FAICK LTIk Q.6)

EZRO L&,

(2) Q16 (FEICHLTIEQ.6) DH#H

IWSU #2524 & THFEFA. 22017 TS WSU FZ4£ ) & Do B # M
F9. Q.16 (FAEICKHLTIZQ.6) LT, fidd CrZNV—F&X T V—F

L DORIT, EERICEEMEDN D D NG0B o S, ZOREITHE 671
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RENTWVWD, MEE6—TICLDLE QI6DEHOT T, CON—TEX T N—TF
ORIEMICAEERZFT RV EKRSTONTEELHEIIUTO®EY Th D,

(Benefit 2 %)

- (72 L)

(Indirect Benefit 2 %%)

- The college's reputation

- History of your college

(Campus Student Life Z %)

- (L)
WSU Z ¥4 L BI(E FAZ% TWAD WSU FA L O Tl 924 T D Benefit
ZEH. 5 > ® Indirect Benefit %, 4 >4 T® Campus Student Life Z 2%
WTBEMEN R bz, Evwd Z Lk, 2 50 Indirect Benefit 250 A2 3@

WEAFLTWVWDLENS ZETHDL, (KE6—T)
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M&Ex 6—7 MBITHRE &

donor who attended a public university (C) x student with Financial Assistance (X)

HH fE A A R
Tax benefits for making a gift o 0.013
Being philanthropic o 0.000
General knowledge acquired (B) o 0.000
In-depth professional discipline (B) o 0.000
Classmates (L) o 0.000
Your dormitory mates (L) o) 0.000
The college's reputation (IB) X 0.765
Intramural club activities (L) o 0.000
Alumni relations (IB) o) 0.001
The field(s) you majored in (B) o 0.000
Campus facilities (L) o) 0.000
Faculty services and advice (B) o) 0.000
Job counseling (B) o 0.000
National ranking of your college (IB) ¢} 0.046
Class assignments (B) o) 0.000
Your GPA (B) o) 0.000
Recommendation letters from faculty (B) ¢} 0.000
Your college friends (IB) o) 0.000
History of your college (IB) X 0.191
Sports ranking of your college (IB) ¢} 0.004
The training for professional qualifying exams (B) ¢} 0.000
The high rate of career success among alumni (IB) o) 0.000

O:FAEEAL X:AHEERL

ITWSU 3534 ) & B FA 3217 TORWFELEE) & DR o[ E
Wiz, WSU 234 (C 7/ NVv—7) CBEFAZZIT CWhnEERE (Y7L
— 7)) EDOMIZ Q.16 (AR L TiX Q.6) I oW ToEZEICZ & FEE o B
W DN BEINT,

ZORMPIFTLLTOEY TH D,

(Benefit 2 %)

- General knowledge acquired

(Indirect Benefit £ %%)

- The college's reputation
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- Alumni relations
- National ranking of your college
- History of your college

(Campus Student Life 2 %)

- (L)
IEDRERN DT OB D25,
Tabb, WSUA¥EA LB FALEZZT TRV WSUZEELOR T
® Benefit Z %, 4 > ® Indirect Benefit Zc B\ @R BN Loz, Bl
£ FAZZ T TWD WSU FATITR bR 2o 7 Ll FER% A | Indirect Benefit

BEIZBWTALNLDEIHEHNTHD, (HE6—8)

X% 6—8 MITHER—E

donor who attended a public university (C) X student without Financial Assistance (Y)

HH HE % AR
Tax benefits for making a gift o) 0.000
Being philanthropic e} 0.000
General knowledge acquired (B) X 0.103
In-depth professional discipline (B) o 0.001
Classmates (L) o 0.000
Your dormitory mates (L) o) 0.000
The college's reputation (IB) X 0.384
Intramural club activities (L) o 0.000
Alumni relations (IB) X 0.498
The field(s) you majored in (B) o 0.000
Campus facilities (L) o 0.000
Faculty services and advice (B) o 0.000
Job counseling (B) o 0.000
National ranking of your college (IB) X 0.366
Class assignments (B) o 0.007
Your GPA (B) o 0.000
Recommendation letters from faculty (B) o 0.000
Your college friends (IB) o 0.020
History of your college (IB) X 0.790
Sports ranking of your college (IB) o 0.000
The training for professional qualifying exams (B) o 0.000
The high rate of career success among alumni (IB) o 0.008

O: FAEEAL X:AEERL
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LIS FA 23200 T e WSU ¥ ¥4 ) & B FEFA %07 T s WSU
Py & DD B

FAERERIC FAZZIT TWE WSUR¥EA—-E 7 v—7 — & B F.A.
ZZTT0nD WSUFRAE X7 Vv—7— | LOMOBEEMEIZONT, EORED

LOMGFELTWDEINEBLEI N, T+772bb, (KF6—9)

X% 6—9 MR

donor with Financial Assistance (E) x student with Financial Assistance (X)

H H A EE AR
Tax benefits for making a gift o 0.017
Being philanthropic o 0.000
General knowledge acquired (B) o) 0.000
In-depth professional discipline (B) ¢} 0.000
Classmates (L) ¢} 0.000
Your dormitory mates (L) o 0.000
The college's reputation (IB) X 0.222
Intramural club activities (L) o) 0.000
Alumni relations (IB) o) 0.019
The field(s) you majored in (B) o 0.000
Campus facilities (L) o) 0.000
Faculty services and advice (B) ¢} 0.000
Job counseling (B) o 0.000
National ranking of your college (IB) X 0.089
Class assignments (B) o 0.000
Your GPA (B) o 0.000
Recommendation letters from faculty (B) o) 0.000
Your college friends (IB) o 0.003
History of your college (IB) X 0.326
Sports ranking of your college (IB) e} 0.003
The training for professional qualifying exams (B) o) 0.000
The high rate of career success among alumni (IB) o 0.000

O FEZEZHFL X AEERL
(Benefit 2 %)

- (72 L)

(Indirect Benefit £ %%)

- The college's reputation

- National ranking of your college
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- History of your college

(Campus Student Life 2 %)

- (L)

UEDRR®RFL WD OE, FARRIZ FAZZT Tz WSU 28 34
ETBEFAAZZ T TS WSU A Lo TIL., 9 24 TO Benefit £, 4
> @ Indirect Benefit Z%. 4 54 T® Campus Student Life Z ¥ 12 3\ T B E
MENRR oW 2L ThHD, DFED ., 32D Indirect Benefit Z# D A (2 It
HRBAEALTWD,

FEAERRIC FAZZIT Tz WSU 2224 & THEFAZZT THRN
WSU =24 & oo Bk

DA 2FMEEER LT, TOMPBIIUTOHEY THDH, (KE6—10)
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M#*E 6—10 MEBHER—&

donor with Financial Assistance (E) X student without Financial Assistance (Y)

HH fHE A A R
Tax benefits for making a gift o 0.000
Being philanthropic o 0.000
General knowledge acquired (B) o 0.047
In-depth professional discipline (B) o 0.000
Classmates (L) o 0.001
Your dormitory mates (L) o 0.001
The college's reputation (IB) X 0.922
Intramural club activities (L) o 0.000
Alumni relations (IB) X 0.493
The field(s) you majored in (B) o 0.009
Campus facilities (L) o 0.005
Faculty services and advice (B) (¢ 0.013
Job counseling (B) o 0.002
National ranking of your college (IB) X 0.484
Class assignments (B) o 0.009
Your GPA (B) ¢} 0.000
Recommendation letters from faculty (B) (¢} 0.000
Your college friends (IB) X 0.060
History of your college (IB) X 0.939
Sports ranking of your college (IB) o 0.000
The training for professional qualifying exams (B) (¢} 0.000
The high rate of career success among alumni (IB) X 0.039

O: FEEAY X :HEEZRL
(Direct Benefit £ #%)

- (72 L)

(Indirect Benefit Variable)

- The college's reputation

- Alumni relations

- National ranking of your college
- Your college friends

- History of your college

- The high rate of career success among alumni
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(Campus Student Life 2 %)

- (mU)
EARUIC FAZ32T T WSU 22364 & T8IfE, FAZZTTHRY
WSU 54 ) & O Tid. Direct Benefit £%t & Campus Student Life £ %t T
OIBERFIIAONR oK, 1F1X 4 TO Indirect Benefit 24 $% C 38 58 5%

DR,

(3) 42D NL—TOHHMOEN

ST, UETIZAV—7RoO Q.16 1ZxF7 2[RI @ B 2 8 L 7-,

TOREEL ) " BRENELZHDO T4 T NV—T, Thbb,

1. WSU#%H¥(4A-C I NV—T—
2. WSUZE¥AETFAZITTCWIEZAZE—E I LV—7—
3. WSUMEEAETFAZITTVWDIAE-XTL—T—
4. WSUHEZATFAZTTVWRWAZE-Y /L —7 —
DAODTN—THCTHEER(FERENOHLIEHDOY A MERTHE I,
LTicEnZ L TWD,

(Direct Benefit &%)

- (72 L)

(Indirect Benefit Variable)

- The college's reputation

- History of your college

(Campus Student Life 2 %)

- (72 L)

UEDGHPHHMT D Lid, FHETORICEEATLIHA L, 2AEL A
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AL TIHRENEL > TV B D, Indirect Benefit ZHICO>W T ITFIZ WL B

NOXBEHRFEZFF->-T VWL LEWVWS Z L THD,

(4) BEHITIL—T D Median (FR{E) 12k D7

LZAHAT, Q16D 3 >DEH 7 V—7 (Direct Benefit £ %7, Indirect Benefit
745, Campus Student Life Z2%t) ® Median (F9fE) ZFHH L. T OMN 3
OOEEHR 7 NV—7 (DWSU ¥4, @OBEFA 2% TWnWs WSU %4, @
BE FAZSZ T TR WSU L) OMTHERENR LN EI D E A 2 F

MELE, FOFREIZULToO@mY THSE, (MEF6—11)

X% 6—11 fEHrER—EX (BLIB)

donor who attended WSU X student with Financial Assistance (X)

HH AEZE A B R
Benefit Variables (B) o 0.000
Campus Life Variables (L) o 0.000
Indirect Benefit Variables (IB) o 0.002

O:AEEAY X:AEERL

donor who attended WSU X student without Financial Assistance (Y)

HH fHE A A R
Benefit Variables (B) o 0.000
Campus Life Variables (L) o 0.000
Indirect Benefit Variables (IB) X 0.121

O: HE#:AY X : HEEAL
T, WSUREELBAEFAZZ T TVWAEIFEALOMTIZAETOEED F it

ETHEERDH DL, 2V, ETOEHEOPT RISV T, LEREEL LS NR
Mol ) ZEThD,

Fo. WSU ¥4 LBE FALZZIT TVWRWEA L OM TIL Benefit £ 0
i gefii & Campus Student Life Z# D RABIZES L CTITBIEMED & 5 23,
Indirect Student Life 224 F1 B IC BT U TIEBH@E M2 22V, D F U | Indirect

Benefit £ O P RAILD BRI N R ONTZ LD Z LR D,
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3. B b o AR R A

AHTE, FAUEO AR A IO THH L T,

FEFA e R R ] L33 ebb, ZARNRIC FAZZT TOWIEAEDR,
RMEROSEITHFMNEIT > THEMTHEIT > TV Z LI b, AHiT
FFARRICZT TS8R FA L HFMTHOBRKRICOWVTHITL T

<z Eitd B,

(1) FRNAREBROE#S M

ETE BEEERTOFMBRBROAEZ 5 LT,

THBEBROAEIZONTORELE~OKRM (Q.9) FUTOMWMY Th o7z,

®.9 Do you or members of your immediate family make charitable
contributions to any educational institution?
fToZ, b L<IZDREDGLLRKEIL, (EEDEHEGHE~DFNE L
SEPRDYET?)
ZoMICH T HEZ X, 1.yes (IZV) /2.no (W Z) /3.unsure (P57
W) /4.n/a (BE[EE) O 4EEZERM LT,
AN 188 fED N, yes 78 131 fF (69.7%) & @V #fE% R L, nold 52 ff
(27.7%) & yes DY b2\, ZDOZ Eid, KETORZIZBW TENA

VAEDOEEEMEBIZEL TS, (MF6—12)
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M#*& 6—12 Q.9 DE¥KSA

Do you or members of your immediate family make charitable contributions to any educational institution?

B N—tr b HHR—U LN BEFASA—-—FU L

H%h yes 131 66.5 69.7 69.7
no 52 26.4 27.7 97.3
unsure 4 2.0 2.1 99.5
n/a 1 0.5 0.5 100.0
A&t 188 95.4 100.0

VEi-K:} n/a 9 4.6

& &t 197 100.0

Do you or members of your immediate family make charitable contributions
to any educational institution?

“yes - no =unsure = n/a

I | I | |

1 | 1 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

i
[e)
ot

(2) Financial Assistance @ E# 9 %

I FEANFARRIZZ T TV FA (8T ITOWTRTAHAL I,

FPARMRICZT TV FAIZSOWTOHE (Q.12) XU TFTo@y Th -7z,

Q.12 Were you the recipient of student loan or a scholarship as a college

student?
F 27 1d ZAERFIC B G R 8 b LS IZRBPZREZITTTOFLENL?
ZOBRMITH T DA T, Lyes (1Y) /2.no (W R) D 251ET, & HIZ7If
yes,”& L T, 1l.student loan/2.scholarship ® —FH#®R %/~ L 7=,
AEIZE 1861k H> b BHEKEMHEedb LIITRFEL2Z T Tl iEx
TEH D 105 4 (56.5%) LA TRLTHEY ., ZONFUTH G0 60 4

(32.83%) . 34N 454 (24.2%) E7x->TWwW5A, (X3 6—13)
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X% 6—13 Financial Assistance ® E 4% i

student loan or a scholarship

FE 3K N— v b

G-tk

B —F L b

a5 student loan 60 30.5 32.3 32.3
scholarship 45 22.8 24.2 56.5
no assistance 81 41.1 43.5 100.0
& &t 186 94.4 100.0
K fE  (not applicable) 5 2.5
n/a 6 3.0
& it 11 5.6
& &k 197 100.0
Financial Assistance® 73 i | &
= student loan scholarship =no assistance
| | | I | | | | | |
24.2 43.5
| | | | l | | | | |
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

(3) JRREFE

D oR&EHKR (£21K)

M#*F 6—14 Q.12+ Q9D n &3

student loan or a scholarship & Do you or members of your immediate family make charitable

contributions to any educational institution?® 7 v A &

Do you or members of your immediate
family make charitable contributions
to any educational institution?

yes no unsure n/a a3
studentloan or studentloan Jiig g 37 20 0 1 58
scholarship studentloan or scholarship 63.8% 34.5% 0.0% 1.7% 100.0%
D %
R A AR -1.3 1.5 -1.4 1.5
scholarship % 38 6 0 0 44
studentloan or scholarship 86.4% 13.6% 0.0% 0.0% 100.0%
D %
W U 0k = 2.7 2.8 -1.2 -6
no assistance JE X 51 23 4 0 78
studentloan or scholarship 65.4% 29.5% 5.1% 0.0% 100.0%
D %
R AR -1.2 .6 2.3 -.9
&t £ % 126 49 4 1 180
studentloan or scholarship 70.0% 27.2% 2.2% 0.6% 100.0%
D%
B A 2 FRE
(A B LB =
(] 1)
pearson O A 2 3 13,827a 6 0.032
o b 15.930 6 0.014
MR & AR K % B 0.044 1 0.834
AR — A DK 180

a.6 & (50.0%) X 17 43 b KW, A W EE0T 0.24,

122



Financial Assistanced!|f D L%

Do you or members of your immediate family make charitable contributions
to any educational institution?

“yes ©“no =unsure *n/a

/////*//////;///////%///*///////;///////;//; Ii@;ﬁéé:;fr,:5?%455?:?1iizi;%-fili- G
///{//////}///////{/////{ﬁ///{/////{/////{/////}///mizia.:sxééa;;

= | —
0%  10%  20%  30%  40%  50%  60%  70%  80%  90%  100%

no assistance

scholarship

student loan

ME6—14 DT T 72 R5 L, WEDOLED R WIEH 4 (scholarship) %%
TV AT B ECHFMNRBRO D D5 AN 86.4%L < | BEOLEND LH G
faft4 (student loan) 2% TW/ A, & L EZFEARRIC FAZZIT TV
7o 7= N (no assistance) ([ZIZFHMNBBRORWABRZNZ I 34.5%. 29.56% L %
<TpoTWb,

Fl A 2FRETHAEMEN 0.032 THEKED 0.05 % Fla>TEBH |
13224 (scholarship) Z#%J TV AD [FHEFEALEE] 2L L. [HMRER
b 2.7, TFHMAEBRAL) B—283 L REAKMHEELRLTNDHI LT, 2D
ZOFEMENLFESN TS, b LIFIFARFRIC FAEZZ T TWiholt NI
SN, THFARBRHY ) REhZzh—1.3, —1.2, [HAMAKEBRZR L) A 1.5,
0.6 L/hE<moTWD,

AL o THERZT D FADR, REOLBEDORWRZETH DM, KFOLE
DHLIEEHRMETHDLIMI, RERHMEND D, BEHEOHEITIT, FEHLKE

COloTREZL T2 RITAEZRLT, MEIHRWTEELZOAELZEBRT

IR LT, AIE CTIEEZTOB&IT R,

ME6—3NOLHN2FEEIRERE,REZ Lo TWVD, T4bb, KEDEE
DENFAZZTONTEFET BRERFOHLFAEPLFAZZT TWRNo T
FHREICHART, FfMETLIARERGEVENS ZETHD, LER-T, FHf %
19 RERLKFZOMIEICK LT, BEBLOFROFMHEZHBEL TV DS
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. TNODOFAEICH L TREREDODR WVREZL 2 XM T ARG THD &
WHZETHD, BIORFEZTHIZ, BELEOLHEZE L THMTHMR 2B Z T
A INTITS ZENFEFEINEEZ IR D,

@ Y BX&&r%& (Public)
SRIOT v — N THERFE ST RBELEDY VT NVITIEAN KT (Public

University) # & A2 K% (Private University) Z2NREELTW5S, (X% 6

—15)
K% 6—156 ZFERFOEELAM
If yes,which University(s) have you attended and graduated from?
£ NR—t v b FH A=k BEA—FV |
H % Public 147 74.6 78.6 78.6
Private 40 20.3 21.4 100.0
& ik 187 94.9 100.0
KM (not applicable) 6 3.0
n/a 4 2.0
A 10 5.1
e 197 100.0

ARETEIASMRFEOEFELELZ T 20 L, fHERBKO ST 21772, (KE

AEEIC R D & T IV - DB 54 (student loan) & 2
72 U (no assistance) TOEREN/NSLS D, AEMERIIT EN > TWD 0, 12
¥4 (scholarship) BT 2 FMREBMA L OHEIXTETEZ o TN D,

FIE ATH LA LR TH 2, REIC L2 A EMRIC OV T, BIEICE D &
WY T ENRWY . BE5 4 (student loan) & 4EB)7: L (no assistance)
TORENNSLS ol DABHRITEN > TWE N, 354 (scholarship)
BT D TR AKRE] BN THARERHY ) T, 2.6, [FHFHBRBRLL] 2 —
23 LATHEF LS KRERBEE R LTNDL I LT, TOEOHFBEMNLGES L

Tll\éo
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K& 6—16 Public University ZZiZBiF5 Q.12 & Q9D 7 v X4EF

student loan or a scholarship & Do you or members of your immediate family make charitable
contributions to any educational institution?® 27 7 X &

Do you or members of your
immediate family make charitable
contributions to any educational
institution?

studentloan or studentloan i
scholarship

RS R

studentloan or scholarship 88.2% 11.8% 0.0% 0.0% 100.0%
0,

no assistance & 35

B O AR -1.4

Studentloan or scholarship 70.3% 26.8%
D %

WA 2 FTHE
i F H Wi A e =
(i )

o B b 14.118 6 0.028

BRIy — 2D 138
a.6 7L (50.0%) 1L HIFF B 508 b AR, B HIRF 80X 0.25,

Financial Assistance$!| 5 %o R

Do you or members of your immediate family make charitable contributions
to any educational anstitution?

“yes ~no ©unsure “n/a

I i
.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

student loan

scholarship

N

no assistance
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® Y BDR&EFHE (WSU)
WIZ WSU ZZ¥AICREL Totrzfro7=, (XFE6—17)
K% 6—17 WSUZREXAIZBITAQ12L Q9D x4£LFH

student loan or a scholarship & Do you or members of your immediate family make charitable
contributions to any educational institution?® 7 v & %

Do you or members of your
immediate family make charitable
contributions to any educational

institution?
yes no unsure n/a &t
studentloan or studentloan Jiiak 17 3 0 1 21
scholarship studentloan or scholarship 81.0% 14.3% 0.0% 4.8% 100.0%
D %
A o 0K -.2 .2 -.9 1.1
scholarship Jiiq 12 2 0 0 14
studentloan or scholarship 85.7% 14.3% 0.0% 0.0% 100.0%
D %
A W A5k 7R 4 1 =7 =7
no assistance &% 8 1 1 0 10
studentloan or scholarship 80.0% 10.0% 10.0% 0.0% 100.0%
D %
A A5k R -2 -4 1.9 -5
ARt % 37 6 1 1 45
studentloan or scholarship 82.2% 13.3% 2.2% 2.2% 100.0%
D %
A 2 FRE
(A B W A B e R
(i {31
pearson ® 7 A 2 3 4.781a 6 0.572
o bk 4.678 6 0.586
MR & AR AL K% B 0.009 1 0.923
gy — A0 45

a.9 B (T5.0%) X 17 408 5 KW, A W7 E 503 0.22,
Financial Assistanced!| A D L%

Do you or members of your immediate family make charitable contributions
to any educational institution?

¥“yes ~“no =unsure = n/a

scholarship ///////{///////{//////{///////W///////////]////////{///////{//ﬂ ]14,3
no assistance W////WW/////////////////W i ]§

|
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

KFE6—1712Xk2E, FAOAES, ZIFCWE FAOREMNIZEDL LI, Fff
REBROHDHNDOEIEN 80% U EEmWHEEELERLTWS, ZDZ &iE, WSU 2
BWTOHEMUOEEZRT HDOTHY ., HlCBIFA2ERET LV —R L

LToO WSU B AICHIR ST 26D TH D,
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R - HESR

AKETIIWSU OZE%4E L, WSUDSAICK LT Q.15+ Q.5 & Q.16+ Q.6 1T

DWNWTHKRDOEY , WSU AL L WSUDFAZ, 61V OFIET T L— 7RI

B L 72,

Q.

Q.

Iz

15 (AWK LTk Q.5) D#&RIX

Q.15 R EFKFFZIHMEFEEINT K FIE DG G, LT DOERKIZTDHREDF ¥ Y
TN AEDEIIIZ E > TEDL L VEZETL D

Q.5 TLUTFDERZH i/ DIFHDF + J T IHERNAEDIEIIZE > TEDLS B
BFHETHEEEZbABDY

156 L Q5 IFAELELBEOFEEICH LT, [RETOHELLHELNZD D

DOWTHREALBLEZEICEMLEZLOTHS, UTOHEY D7 L—TFRTO

A L7,

®©@ & ® ® ® 6

Q.

Q.

Iz

TWSU # %4 X [BAIEFAEZXITTWnD WSU F4] 20 ZH

[WSU %4 x [BEFAZ%T TRy WSU %4 20 £ 45
[FAZZFTN-WSU A2 %4 ] X TBEI FAEZZT TWD WSU %4 20 £%3
[FAZZFTN-WSU A %4 ] X TBEIC FAEZZT TRy WSU %4 20 £ 5
TWSU #=3%4 ) X [BIfE FA 2% 17 C\b WSU %24 il (Median) 45 #7

TWSU #3/4 ) X [BAIEFAEZZ T TRy WSU %4 i lfi (Median) 4347

16 (FFAEICx LTIk Q.6) O

Q.16 b R7EDIKE (FEELIZTAXFIE) MR FZ~DFNEHALEE S, U
FOERIZTEDS 6 NWEELEEBNET D2

Q.6 [JFHKHIIZ, BREDEIBLE~DHFNEHATSHEG. LT DOERKXIZTEDS 50
FEEEEENET 2

16 & Q.6 X2 A LBAOFEICH LT, THKRICHLTHFLTWD I L)

OWTEMLELDTH S,
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DLFO@EY o7 —7R oz L,

@ TWSU ¥4 X THEFAZ%ZITTn5D WSU FE4 ] 20 5

[WSU %4 X [BEFAZZT TRy WSU %4 20 £ 5

@ TFAZZITTWEWSU 2234 ] X [HAEIC FA%ZTTWD WSU ¥4 20 2505
[FAZZTTNEWSU ¥4 X TBAEIC FAZZF Tnigny WSU %4 20 & 45
@ WSU#®¥4A] X [BEFAZ%ZF T2 WSU %24 P o{E (Median) /4T

@ WSU#®¥4A] X [BEFAZ%ZT Ty WSU %24 | i (Median) 24T
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M#*x 6—18 Q.15 EITEE—&

CxX ExX CxY ExY

HH fE AR | AR A A fE AR | AE

| wew | e | mew | % | ww | & |

General knowledge acquired (B) X 0.057 o 0.017 X 0.165 X 0.112
In-depth professional education (B) o 0.000 e} 0.000 o 0.000 o 0.000
Your classmates (L) X 0.381 x 0.406 X 0.148 X 0.089
Dormitory mates (L) o 0.000 ¢} 0.003 o 0.000 o 0.003
Your college's reputation (IB) X 0.416 X 0.635 X 0.806 X 0.177
Intramural club activities (L) o 0.000 o) 0.000 o 0.000 o 0.000
Alumni relations (IB) ¢} 0.001 o) 0.011 o 0.000 o 0.000
The field(s) you majored in (B) o 0.000 o 0.000 o 0.000 o 0.011
Campus facilities (L) o 0.000 ¢} 0.001 ¢} 0.003 o 0.042
Faculty services and advice (B) o 0.000 X 0.058 o 0.043 X 0.374
Job counseling (B) o 0.000 o 0.000 o 0.000 o 0.000
National ranking of your college (IB) o 0.000 o 0.004 o 0.000 o 0.000
Class assignments (B) X 0.137 X 0.829 X 0.259 X 0.827
Your GPA (B) o 0.000 o 0.000 o 0.000 o 0.000
f{Be)commendation letters from faculty o 0.000 o 0.000 o 0.000 o 0.000
College friends (IB) o 0.006 o 0.019 o 0.038 X 0.136
The history of your college (IB) X 0.124 X 0.250 o 0.024 X 0.379
Sports ranking of your college (IB) X 0.289 X 0.067 o 0.023 o 0.003
Egslfﬁ;ii;‘gineii‘zsprofeSSional o |0.000 | o 0.000 | o 0.000 | o | 0.000
3¥§;fﬁfﬁ}£3te of career success among o |0000| o |0001]| o 0.000 | o |0.004

O: FAEEAL X:AHEERL
C: WSU ¥4

E: WSU A#¥4ETFAZZ T TV N#

X: WSUZEF4ATF.
Y: WSU £ 4 T F.
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K#& 6—19 Q.16 TR —%&
CxX ExX CxY ExY
HH A= A= AE AE A= A= AE AE

Tax benefits for making a gift o 0.013 o 0.000 o 0.017 o 0.000
Being philanthropic o 0.000 o 0.000 e} 0.000 e} 0.000
General knowledge acquired (B) o 0.000 X 0.103 o 0.000 o 0.047
In-depth professional discipline (B) o 0.000 ¢} 0.001 ¢} 0.000 o 0.000
Classmates (L) e} 0.000 ¢} 0.000 ¢} 0.000 o) 0.001
Your dormitory mates (L) (¢} 0.000 ¢} 0.000 ¢} 0.000 o 0.001
The college's reputation (IB) X 0.765 X 0.384 X 0.222 X 0.922
Intramural club activities (L) o 0.000 o 0.000 e} 0.000 o) 0.000
Alumni relations (IB) o 0.001 X 0.498 o 0.019 X 0.493
The field(s) you majored in (B) o 0.000 o) 0.000 o) 0.000 o 0.009
Campus facilities (L) o 0.000 o 0.000 o 0.000 o 0.005
Faculty services and advice (B) o 0.000 o 0.000 o 0.000 o 0.013
Job counseling (B) o 0.000 o 0.000 o 0.000 o 0.002
National ranking of your college (IB) e} 0.046 X 0.366 X 0.089 X 0.484
Class assignments (B) (¢} 0.000 ¢} 0.007 ¢} 0.000 o 0.009
Your GPA (B) o 0.000 o 0.000 o 0.000 o 0.000
?Be)commendatlon letters from faculty o 0.000 o 0.000 o 0.000 o 0.000
Your college friends (IB) o 0.000 o 0.020 o 0.003 X 0.060
History of your college (IB) X 0.191 X 0.790 X 0.326 X 0.939
Sports ranking of your college (IB) o 0.004 ¢} 0.000 ¢} 0.003 o 0.000
The . .tralnlng for professional o 0.000 & 0.000 o 0.000 o 0.000
qualifying exams (B)
The hlgh rate of career success among o 0.000 o 0.008 o 0.000 % 0.039
alumni (IB)

O:FEEAL X :MHEZRL

C: WSU = #/£ X: WSU#HERAETFAEZZIT TS ANE

E: WSUE¥ATF.AZ% Tz N#E Y: WSUEZAETFAZ%ZIT TV AE
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Q.15 & QH IR EALERAEICTIREZTOHENLELNLELD | IZHOWVWTH
ML7ZbDTh D,

Q.15- Q.5 DIMFERNL o722 L%, 9 >? Benefit Variables & 4 5D
Campus Life Variables, 7 -2 ® Indirect Variables (23T, WSU D34 &
EFEOR THRBRBBEOL D EBMIMRONTL LD THoTL VI L THD, 7
JV—Z R I B WD TR Y B S 472 @ 13, Benefit Variables, Campus Life
Variables, Indirect Variables T, T ¥ 1 2DHThoTz, TD I &IT
Benefit Variables, Campus Life Variables, Indirect Variables (Z 2T, 7E&
ENRETHEEZZ T TVWLRHOEZCMMEB L. TOREHARE L T, £
ENHSATEOT THE LD RFHABICH L TOZXOMEBICTLLAELTND
ZEERLTWVD,

Q.16 &£ Q6 IFFELELBLOFAICKH LT IFRICHH L THRFLTWD Z &
WCHOWTHMLE, 2L T Q.16+ Q.6 DursE o b4y »o 7= Z & 13 Benefit
Variables & Campus Life Variables (22 W Tix WSU oz ¥4 L WSU O %%4 0D
TR A oo/, L LR 6, 220 Indirect Variables

“Your college reputation” & “History of your college” T4 T® 7 v — 7 [T
BWToktigcH@E@E#ENS A 57z, “National ranking of your college” (2>
WTIFWSU %4 L WSUTFA 2% TV HEL DM TOA EMHEN 0.046
ThHhY, AEARE0.06 ZHT FTHI-TWDLA, TOMD 3 H>D 7 V—THDk
i mREm A A bz, 20X 912 Indirect Variables T3 2O A2 W
TR, RPERAE L FEAL O THARZEB L T O 203 Em T 2N FEMEL T
WHZENGMoTle, ZOZLIEMORY % % & Indirect Variables D < 5
MDD T, BRICH L TREFERENZZL THL WO DOEET D
FCEBLICOEES RIESN R WEKTH L DI, HAMZE L CTIEL
TERBEFBHRIT OO THD EHAMND,

Indirect Variables ® “Your college’s reputation” . “The history of your

college” . “National ranking of your college” X [ KFDEIE ) 1T 5 ER
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Thd, 2V, TRFOBE] THAMEZE X T, koA L8 o F8 5% Mk
AKENTWEWH Z Lt b,

LAT, TRFEOBE] & TRBEFME] L OBKRERIEL %< OFEGE
WIEDOHIZ, KEAR—YEMORDDKE~DOHEMNEEZELT L 2RIEL T
oAt R & %, Caboni (2003) 1X, FKR~DBEREWE B X HF¥EAITLD
ZLDOFMET-oTWEEZ LZmR L, 72, Holmes (2009) ¥, U.S.==—
AT =) RUR—= b gEDORZETUXF U TN 1IRA L N TFRD &, BEATEED
BEZEZSFLTEDICEVZLLOFEMNETLLEVIRREZR LT,

A SCAb o AR K CIT ARG SC OB IR 1R T d D T A S0k oo AR K A 5y
s, FARRICFAZZTZFERROMBRIZED L S ITFMHE IR
STW xS LT,

KEORZAEFEEFIEETHFLERE~FHERRLEZLOb 2 5HHEEN,
TR Lot BEELVERBICHENZ N ERHERTEL, Z0Z LIX
KEHSICBWTEFHABERBE~OFN R EFEL TNDLIILEE2RLTND,

I ORRITHFEMNE CHERRICEENIBELZZ T LFEOR TEZEEZ L5 -
AP EERNIETCLRESHNECEENIELZ 2T T R o P A LK
LT, ROMRTHFME LR TRFCHEBML WS REERE T RV E B
il 78 T & 7=,

WSU i EE DY 4 VY UASNA VTR ZEEZZ T T D AN O RELE
WCHARTRZPEEE~DOFMEZ LV Z L TWVEIDITTEHRVWEIFES LTS,
LU S, gy oA I WSU B LU KE D KFTIEX, K
PHEZFICHROFENELZ2BTTCHEDOHBEMTOATVE LI, HlxIE.
WSU ICBWTIHHALEDA YV =T = a VOB, HERIRERNIVIZE N
WKEWI A SR PoTWNDHI L, TL T DERAICEIDIFMNEICEY KF
MEZBNTEY, SEIFERENEER, RFE2XETDHZLE2HHELTND
ZEEEATVWS, TLT, OEZ ORFETHLRAONDHELTLY AT —T

BRFTCIEIRFAFLEICIDZEMNE =T 772X 7 ] ZED TS, WSU
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TMHBEER 7 ) v v aildnid, BEexmd TRMEE L T, BE2esx
FTIMHBRICEH OXFF L 2L FM2zEILIICLTWD, £ L TRE2EZM
BHIXHEFER, SRIFEZEORBHCLANDIEIORLTVD LWV,

WSU i B HR 2 A FEE 95 L 212, KERFORKLESFI 4 “alumni

giving” O XALMKIL, RFPEFRICEE LT TN LEEERIbND,
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k®E WREESNI-RE
COMBETEERNERBICBTOIFMGEEOEESENGE > TWVD I LITHE
B, TOFMN AL LEETH D KEOBREZZ TN THZEE2BME
Lz, M ER R ZB X THA STV et R &2~ X —OBCRBERE B
WM EICET ML L TENICE SV THEEMNE LT oo, T OHFTE TITAERAE L
HEHEAD 2ODOMRERIFIZON L2 DO TH Y | FAEAF 4 “alumni giving”
DZDFEDMIRITEFE O ANTZRY TIXHARB X OKEITITFEE T RKFED )
HDTOHLDTHD, FICHAEEDFENZHETL2EIEMIT LD I ETOHGR

ZIFHVwL R TV Rp o e~ A — ORI G 2 & I KERZEOFMH LD
AR A& D A T = X L& LT,

KE D RZFITEBIT DA 72 T4 AL O k& 1T~ X w— D BRR Be g B G & JE 1
fRACE S, FELEDOFMEFHEOBBIZ., ~ X2 — ORCKERER CTO 5 B
BT, F 3B URBOMK) | & 4 Bl (FEAR) | 5 B (ACE
BLEK) © 3 DOBEMBICHELEL TWD, DFE D REENNDOFMEITIRERKD [
] THL, ZThiF~Ae—BHLIVEMTLH LN TE S,

KL TOT o — FOERNE ., KEORFTIEAEL, BRICHEHEZT-
DD LHEELEDREGN 66% THFICHWI ENThoTe, T LT, 2DOX
I IRE WA AL AR S D RACIT, ERA L R EA RIS RIS 4 5 E
BN TFELTWDLZ ERDrolc, ZLT, ZNIERFOEE» L MR 24
YR NERoTEEBEZ BN DS ERKTH D indirect incentive variables &, F4
AiEEE T COKREERK TH D campus life variables @ 2 [K & i TIEK

EAREAOMICHEERMRE L CHEE CEL, ZoL@EBEMITIKRFORBIEICET
% variables Th V., ThARFBBEH L GO TVWLIHERERLEZ N D, BEMIC
IZ. indirect incentive variables ® 1 “Your college’s reputation” . “The
history of your college” . “National ranking of your college” |Z7ER 4= & 55 3%
ADOBNICIHBBMAFEL TVWD Z ERARIFRIZEVERTE T,

N—TF— RHEEICHB T 2SI E T, HICRBEL WA A U N—tE - T
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FRPEBRE D REWIEE, MATRET 2ME~OZ Mzl 5, €D
Wi, MDA AN =D T OFROFEEZ ENTE TR TELNTH D, M
BDOALN—IZEH D TEHFHERE L TORENRKE IV R N5
LD, vAR—OH S EBIIACEROMKRTHY . HFABHTOANES
WWHESESELLIRECHN->T, BZEO0EWVWIBRKTH L, FELENK
FILHFMAT LT 4EF) LI RERVAKEORFETIIHESIND Z &M —
A TH Y FAHFICH L TOERBELRIE L R2->TWVD, FA4EIH2HDA X
Ea— (7T—4) IZBWT, V¥ v b MY RFMEGTEE R, FeREEN
MIZHEBNTH L0, TNEEBRITLI DT EI THRHIEIVWERT L L
NEHETHDLEIEF L TS,

TERAE & AREADBRICTFEM ZFHFRT 28T & 722 2 ERITEE RIS
LZHDTHDH I ENARMIETHER T&72, £ L T, trans-generational donation
model Z MR S S HE TV 2O, FNHFICHFET HI/RBERICER T
LZENEETH D, THATHOMBEST T &R DI ER Z BREE L TV 72 e 70k
FThH, HHNEFORBEMRICEB{ LI DITZ VW,

KX O & LTH]RY EiF7e T8 XEoRN, BeEed b 6o PAEIT,
LS XETHLEERMEOFAELY L RFICH L TOERM®RS &V & HE
WD) EVnoMmBEIR, FE6EI-3IZBWT, BEELLDLoTFAIX, BEHK
ezl TWEFERLERN I EZ S T R olcFAEL L T, KO
RTHFEMEBE LR TRACHML TS ATREMENEG W L 2R T DI LITLD
SNAEE T, DFEVRFEESZHEFIRFOLEOR W FAZZ TR > TRFETH
VWHEETELI LT, XEKLDFRBERDEEDL LHITE D,

KEDORZTHRBEBRICESRTOI2FRERNLE EDONLD DI, REODAKR—Y
LRBAFMHBIZOVWTHEITMAENZS A BNLD, EOXRITHIEL., KRFDOANR
—Y ORNEIFRBAEGTN LT IRNH D LNFEL TWDH, (Holmes 2009;
Brewer, Gates, and Goldman 2002; Grimes and Chressanthis 1994; Rhoads

and Gerking 2000; Tucker 2004; Holmes, Meditz and Sommers 2008;
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McCormick and Tinsley 1990)

REFZERICHEL 2 SUEIEBICHTBE LTV, KEO I L—TFRr 57 DBMIC
BB Thole, RFODAR—VEHORFThole, 774 =T 4T 4
WCHTB L T ERAETRFACHT 2MBERDSVE S, ZRERIIKRF~OF
ezl LTWDEWS BTN 2SS, (Harrison 1995; Monks
2003; Holmes 2009; Wunnava and Lauze 2001; Sun, Hoffman and Grady 2007;
Marr, Mullin and Siegfried 2002, Clotfelter 2003)

WSU M D7V v v 2 i B F R ILFMA SR EM LTI, BHEN
FARRICBEZEZBE TChohr DL LT Ens, LT, &
FETHSTELGEETHFMELRELTHITLZESICBEWLTWD EAEF L TW
Do FATEERBAZRE LR T H7201IiF, L TCLERERERND L2 DRE
BEMICERTOLERN DD, HHEEEET, TELO2ETRBERNGVEED

HEEE~OFMNBGFEEOBE DT EZ L TV ZENRBWRERIZEN S,

AARORFIZENCHMGHEETDHAREL, RBHIE T EDITIE, BB
BEMICEHLTKROBVIRS TX 5,

HREEDOPTRFEOLEDORNVEZEZH/{EFORBEHR &GV Bbh 5%
LD TN =TI LT FMEEEEH AT LR XVENR W, Z LT,
LVIRBE#HRDEVWEEZONDLHEEE T L—TOERNL, RFOHMNEEER
BERNT HDICEETH D,

IHBERZ @D DIZOICRKRFENTELHZ LEF, ERECHLTITEIDVZLL DF

WAIEB RO R F DO 7N =T R T TIEMIIBIMLTH B 5 2 L BEERLDOIE
BRAEDRBERICEET L, 2L T, PANRROBVWEREDL X5 XV M
FVZ BT ZLEVHRETHD, FEAIZIT, AEBIEHL. FEAMDO 2 I
a=k—varyFEL LT, HIERICIE Facebook, Twitter, LinkedIn % {T{#
L. Flnfg o Lo RIZix Newsletter Z15H T %,

~Au—0F 3 EEORBORKTIE MEEHZ 7 L—TD—-BTHY 2\

ET D NHMDOBKNE . B OGRS 2 LT 572005 ) bERE & F¥EL
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DRZICH L TORmBEMZ @D D LIZENRD,

KX DOFOHARADOEEHE~DODERIZIOWVWTTHIN, BADOEFEHEIZH
MT&E 281 (BFORZME - filhebat) NP LTS H T, GEHED
FEEARBEFPEAE L TEY AARORFEHRETOEON LRBI KD ATV D,
ZORE®OIC, BEHBICHT 2EROMA LHIMIWBEORETH D, TDO—
DR L LTHMOERIEE L FHEEHEOA N =L E2EEIETHFMEX
fEZAIEL TR TNIERL RV, TOOICIEARGLTHH LI KEO %
BEICBITDHEELEFEMNOA DT =ALBLIOFMN MEOBER & EENDFSEIEX

RAFFEEIZZ W,
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1+ &%

1. Mz A1

hy THR—E

RKERBRIKE, TAE—Y—T8REVARSIL - T—YKE

IVY League 7 A E—VU—2 81 US News (4 k National University Ranking 281 £ ')
2011 - . EAEK 2012-2013
" 2011 4 A )11
PNEES endowment Ranki Wy g (undergraduate) Tuition and
(million) anxing - (total) fees
Harvard University Private 6,657
N N = 32,012 1 40.866
N N— RR A&7 1636 1 1.610.910 19,872 i
Yale University Private 5,349
- S 19,174 3 1,614,653 $42.300
A ==L RF #1701 4F O 11,875
Princeton University Private 5,249
PP NP = L 1746 4 17,162 1 2,183,738 7850 $38.650
Columbia University Private 6,027
Ve — a - 7,789 4 $47.246
ER=INE AN XN 1754 4 340,354 22,885
University of Private 9,779
Pennsylvania B P 6,582 8 330,438 $43.738
L e BEAL 1740 4 19,919
Cornell University Private 14,167
> 2 o - 5,059 15 239,411 $43.413
TR RF W7 1865 ' 21,131
Dartmouth College Private 4,194
N - 3,460 10 45.042
¥ hvARH WL 1769 1F 563,151 6,144 i
Brown University Private 6,380
s = N - - 2,525 15 43.758
75K WAL 1764 4F 287,979 8,768 s
7,225 48.8%
14,806
National Liberal Arts kv 7 8 # US News (4 National Liberal Arts School Ranking 251 ¥ )
2011 4 . FAEK 2012-2013
e 2011 4 A 0]
PN endowment Rankin Wiy s (undergraduate) Tuition and
(million) g - (total) fees
Williams College Private 2,053
74 )T ARXKFE Fr 1793 1,755 1 832,148 2.109 $44.920
Pomona College Private 1,586
N - - 1,700 4 1,071,879 $41.438
' TR N7 1887 4 1,586
Amherst College Private 1,791
- - 1,641 2 916,248 44.610
T~ — A MRF 7 1821 1,791 $
Wellesley College Private 2,502
. 2 1,523 6 608,713 42.082
EN RPN L 1870 4F 2,502 5
Swarthmore College Private 1,545
N 1,508 3 976,052 43.080
AU —ZXET KF¥E ST 1864 4F 1,545 $
i Private 2,507
M‘d\\dlebvufy College — . 907 4 361,787 $44.111
T RARY — K 57 1800 4 2,507
Bowdoin College Private 1,778
< NN N - 904 6 508,436 44.118
e N AT 1794 1,778 5
Carleton College Private 2,018
. N - 653 8 323,588 $44.445
o= bR 7% N7 1866 1 2,018

()

[US==2—AXAU— L KL R—} |
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2. &2 AXRHAILOEYTTFU 12K KE—FE

BIG-TEN bt v/ U—2m12 K%

US News (42 National University Ranking 281 #%+)

I Y
” 2011 2011 4 —A A 2012:2013
KA endowment Ranking Wiy § (undergraduate) Tuition and fees
(million) - (total)
. in
University of Michigan, Ann Arbor Public state $13.437
L b ot 7,725 29 180,846 42,716 powas
h AT 1817 41 $39.109
state
Northwestern University Private 8,475
2 R A S p— 5,474 12 274,139 19,968 $43.779
. in
University of Minnesota, TwinCities Public 34,812 state $13.022
313 R GERFTIA VT 4K - 2441 68 46,445 out of
h ST 1851 4F 52,557 $18.022
state
. in
4 University of Wisconsin, Madison Public 9171 a 51153 30,367 state $10.384
2L §ivy = s . ] 'y >
VARISYYRE T AR, T 1848 4F 42,441 outof | ¢o6 634
state
. in
Ohio State University Public 42,916 state $10.07
5 I e 3 2,104 56 36,999 out of
FXAT 1870 4 56,867 $25.445
state
. in
Purdue University Public 30,776 state $9.900
6 JRE 1,944 65 49,045 out of
RXNT 1869 4 39,637 $28.702
state
. in
Michigan State University Public 36,675 state $12.203
T | S o he 1,758 72 36,660 powas
h ’ BT 1855 4F 47,954 $31.148
state
. in
3 Indiana University, Bloomington Public 807 3 36.180 82,543 state $10.033
" Ay PN 3 e . g
ATATTRE TR b RS 1820 4F % 1,546 42,731 outof | g1 483
state
. in
Pennsylvania State University Public 38,954 state $16.444
R I P 16 33,861 out of
BT 1855 4 31,545 45,628 $28.746
state
. in
10 University of Nebraska-Lincoln Public 174 101 49,648 19,345 state $8.068
R T ARG v Ir— s . ’
RTTAARFI v AR A7 1869 7 % 1,221 24,593 outof | ¢r0968
state
University of Illinois at Urbana - Public 32,256 st]:be $14.428
11 | Champaign 1,158 46 26,077 outof
AV I ARFET—r3F = o o= B8 | R 1867 4 44,407 state | $28570
. in
University of Iowa Public 21,564 state $8.057
12 T A TREE 1,044 72 35,022 tof
AT 1847 42 29,810 Ot Ol 996,979
state
29,674
R 40,775 2

(Hpr) TUS==a2—XAYU—/ KL&K— k]| 2K National University Ranking & ¥ 1ExL,

RUVNUVR=ZTINNERFEE A T 4T FRETL—I 2 N KO endowment (3,

The Chronicle of Higher Education (2009 Aug.28) (2 X%,
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3. Mix3 XKEEMBHUERAASTsv I 12)—FKE—FK

PAC12 /XU 7 4 w7 12 U —F DR USNews (4K National University Ranking 281 #H)
o =5, G
-~ 2011 4 2011 4F —A P 20122013
K endowment Rankin s g (undergraduate) Tuition and foes
(million) Anng - (total)
; . Private 6,988
1 S%t;n‘fogi in]efiy - 16,507 6 827,626 $41.787
TIE = 37 1885 4F 19,945
: 5 : : Private 17,414
2 Ii“;ﬁr;ltyfi ﬂ,‘;&‘i{n California - 3,517 24 92,528 $44.463
o AN=T T FAS7. 1880 4 38,010
: B : Public 25,885 in state $11.767
3 gn,jv;) ;?gﬁff&fﬂ?v - 3,257 21 90,117
AT o BT 1863 4F 36,142 outof state | $34.645
4 Univ. of California at Los Angeles Public 2975 9 73141 27,199 in state $12.692
NYZHANETRERT LB | gy 19194 ’ ’ 40,675 out of state | $35.570
: B B Public 29,017 in state $10.574
5 gnivir Tltﬁ;’iyy ashington - 2948 46 52,084
= BT 1861 4F 42,428 out of state | $28.058
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5. & 5 WSU Administrator’s Questionnaire

Q1. Please describe your understanding of a typical organizational Chart of the WSU Foundation.

WSU [ o #fik .z > v T

Q2. Please explain your understanding of the appointment process of the WSU Foundation President?

WSUMM OB ERIZEOL I ITEYE fEHENTWHETH?

Q3. Please outline the responsibilities and general authority of the WSU Foundation President?

WSU MHBEF R DOHER - HETMTITNn?

Q4. What is your estimate of the number of administrators and staff of a typical WSU Foundation?

WSUMHOEEZFRLAY v 70RO RKE SIZHNT

Q5. Please outline the typical tasks and activities of administrators and staff for the WSU Foundation?

BEEERLAY v 7 OEE - FEB IO T

Q6. Can you describe the working relationship the WSU Administration and WSU Foundation in terms of:

FRE o220 T, WSU M EEE WSUMMOBEBRIZED L2 TWET N

1) Fundraising objectives;

77 RLA vy 7 0RBRE

2) Strategic deployment of resources;

B W R BH 12 D> W\ T

3) Recruiting, hiring and management of fundraising personnel;

T R AT F—LAEyT7DORA, BA., HHIZOWT

4) Reporting and disclosure of the foundation’s performance.

M OEBRE AT HIZHONT

Q7. How are the following aspects of a fundraising campaign developed?

FRED 7 7 RUA Py ZHEBHITOVWTIE, FoXsiIBIATHET »?

1) Raising the awareness of potential donors?

WSU M H o EEF R AHE IOV T

2) Nurturing positive attitudes of potential donors?

WIEFTRMEE N WSU MM IC L TR ERF S LI ICT 270

3) Intimating and maintaining contacts with potential donors?

BEFMREEE DI 2=r—va v

4) Encouraging donations?

T EREEOBERERECHSFICONT

5) Maintaining positive relationships with donors?

AR E L O BRMER O 7 ik

Q8. Can you describe how the Foundation President and its staff are evaluated?

MHBERECES S, A2 v 7 OFERM[IFMICONT

Q9. Do you know how WSU Foundations turn current students (in particular, the student recipients of the
scholarships/donations) into future donors?

Frkmg7e WSU M~ FHf 2R FToic, ERE (Flo, BEELFMEOZHF) LT, EokHka
Ra=h—varEoTHWETMN?

Q10. Can you list of the factors contributing to the success of university/college fundraising?

KEDT 7o R A2y 78T 5MERIT?

Q11. Can you describe the attributes for effective fundraising managers and staff?

Ty RLAY U TR =Ty —RRAX y 7IZONWT, B 7y aF e L TORDER
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6. &6 WSUMHEERADAVAE21—EBHERX-7YyPa-

1. Describe the organizational chart of WSU Foundation.

The Board of Governors (the one you are on) has the legal fiduciary
responsibility for the Foundation. Therefore they are at the top of the
organization. The President of the University sits on this Board too. The
President of the Foundation is (was?) also the Vice President of University
Development so he/she has really two bosses. Structurally, the whole
development staff and the Accounting staff that work with investments report

to the Foundation President.

2. How is the President of WSU Foundation elected/appointed?

This person is jointly hired by the Foundation Board of Governors and the
University. Since the University pays the salary of the Foundation President/
Vice President for Development the role of the University President in this
process i1s the strongest.

What are the authorities/responsibilities of the WSU Foundation President?

The Foundation president has two primary duties; 1) raise money through
gifts and grants and 2) manage the assets of the Foundation (primarily it’s
endowment and a few land holdings).Many things fall under those primary
responsibilities like ensuring that the Board of Governors are kept informed,
tying the University community to the Fund Raising process and educating
the public about the need for gifts.

The President of the Foundation hires & manages all of the Development
staff for the central operation and works with the Deans to hire & manage
Development staff for the individual academic units. Long term planning and

coordination of fund-raising priorities and strategies are a big part of this

143



person’s job along with being the spokesman for the Foundation and a member

of each Board committee.

3. Size of WSU Foundation administrators and staff

By comparison with other PAC 12 Universities, the WSU Foundation staff
(all those who work on fund-raising, fund management and communications)
is very small. When I left there were about 80 people in this work. Right now
there are about 400-450 working on these activities at the University of
Washington. They raise a lot more money than is raised at WSU but there is a

relationship with how many are in the work and how much is raised.

4. Tasks/activities of administrators and staff?

Central development staff includes people who do planned giving, corporate
and foundation relations, communications, event management, the Seattle
office, Foundation financial accounting, prospect research, and support staff.
Board relations and work with and in support of all of the academic units are
a primary focus of the central Foundation staff. The development officers in
each unit are responsible for identifying and cultivating prospects for their

individual units (like the Business School or Engineering) programs.

5. How are the relations between the WSU Administration and WSU
Foundation in terms of?

(1) The fundraising objectives setting?

The University and the academic units play a major role in setting these
priorities; the University around things like scholarships and projects that
involve multiple units and Academic units (typically the Deans) around things

for their college. The Foundation’s role is to look at the prospect pool and
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make a determination of what might be possible to raise and recommend
strategies to do so.

(2) The strategic deployment?

The deployment of staff and funds to support their activities is generally
done with a mix of inputs. The Board of Governors set the Budget for the
Foundation which covers the cost of the central staff and some of the unit
people. Each academic unit can come up with funds to add staff if they choose
to do so but it is in conjunction with the President of the Foundation. The
University President can also recommend and make funds available to hire
staff for a specific purpose.

(8) The recruiting, hiring and management of fundraising team and
individuals?

The President of the Foundation is primarily responsible for hiring the
development/Foundation team. Because the work of all of these people is
interconnected with so many people with the University and within the
Foundation many people are asked to provide input. Sometimes, depending
upon the position, assigned staff lead the search process and the Foundation
President weighs in at the end.

(4) The reporting system for the foundation’s performance?

This may be an area where things have changed since I was there. We were
working on developing a way to report outcomes that were not purely financial.
It is a little more straight forward to project and evaluate goals for
programmatic fund-raising like the annual appeal (phone and mail appeals),
event fund raising and even corporate and foundation goals because by now
there is enough history to know what kinds of outcomes you will get from
specific activity. The more difficult things to predict are major individual gifts.

They are not predictable because individual and families tend to move on
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these kinds of requests at their own pace and not in a predictable way.
Sometimes a gift is made quickly and sometimes it takes years. Also the
availability of the University President or a Dean is required to move
cultivation forward and those don’t always get done when the development
staff wants them to get done. So some of the other measurements used to
evaluate performance are numbers of calls, numbers of proposals, new

prospects identified.

6. How are the following processes of a fundraising campaign developed?

(1) Awareness of potential donors of WSU Foundation

There is a research staff that work at trying to identify people associated
with the University who have more potential than others. This is done by; 1)
looking at regular donors who give generously to phone and mail solicitation,
2)collecting information from Board members, and current major donors about
people they know who have capacity and are friends of the University, 3)
holding events and looking at who comes and what they do for a living, 4)
there are companies that do electronic screening of peoples public information
(who owns what stocks, who has land etc.), and 5) holding events that people
are invited to look at lists of alumni who they might identify as having
potential.

(2) Nurturing positive attitude of potential donors toward WSU
Foundation

This is done in a number of ways. Gathers large and small where the good
works of the University are told; communications materials that also tell the
stories of the University; individual meetings with the Deans or President and
major donors; activities of the alumni Association; inviting prospective donors

to events and asking those with potential to be helpful to serve on college,
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University or Foundation Boards and Advisory Boards.

(3) Communicative Contact to potential donors

The above answer really describes the communication process.

(4) Encouragement and persuasion for donation decision

This is a carefully thought out process. Some of the considerations include
how much cultivation has been done, where are the strongest relationships
between a donor and the University/Foundation, what is the right timing of a
request and what is the potential donor most interested in supporting.
Depending on the size of the gift that might be given, the President of the
University, the President of the Foundation, a Dean a unit development
officer and sometimes a Board member or volunteer who knows the donor may
be involved in the ask.

(5) Methods of maintaining positive relations with donors

The activity after a gift is given and with all donors should generally be the

same after a gift as it is before. (See 6.2).

7. Performance evaluation of the Foundation president, administrators,
and staff?

See 5.4.Because there are not comparable standards from one University to
another and really within a University, no comparable outcomes from one
academic unit to another (a development office in Business cannot be
evaluated the same way a development officer for Education can be evaluated
and the President of the WSU Foundation cannot be compared to the
Foundation President at UW) it is somewhat subjective. Are things moving
in the right direction, is there more activity are gifts growing (this even

challenging based on what is going on with the economy)?
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8. How do you contact and communicate the current students (in
particular, the student recipients of the scholarships/donations) to lead them
to commit to the future donation to the WSU Foundation?

Scholarship recipients are told who has helped to provide them scholarship
money and they are asked to write a thank you note each time they receive a
scholarship. Because all of this information is somewhat confidential in a
state university system it is hard to communicate directly to students or their
parents. Many times donors themselves suggest to the students that they do
the same thing when and if they are able to when they are out of school. We
would try to determine, when looking at a prospective donor, whether or not
they were a scholarship recipient when they were a student and build that in
to the choice of options that they are asked to consider making a gift to

support. However, past scholarship records are a bit sketchy.

9. List of the factors contributing/affecting to the success of university/
college fundraising.

In my opinion, there are a number of factors that contribute to successful
major gift fund-raising: 1) A very compelling story (why should someone care
enough to make a gift); 2) Good relationships between a donor and someone of
authority with the University; 3) Asking for a gift at the right level at the
right time for the right project with the right team of solicitors.

Corporate and Foundation gifts require much of the same content as above
but you at least know going in what some of the answers to the compelling
story are for each company or foundation because that information is
generally published and fixed on specific areas of interest.

For a broader range of annual fund donors (typically people on your mailing

or phone list) you generally give them a few choices that are broad and
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generally popular (i.e. scholarships, their specific college, the library or
athletics). The approach to them is generally a phone call from a volunteer or

a letter from the President of the University.

10. List of the factors for the professional success of the fundraising
managers and staff.

They must have close and regular contact with the leaders of the University.
If they do not understand what the new and compelling vision and stories are
and don’t understand the needs and where the need comes from they have a
very difficult time matching up donors to programs. I think that unless the
President of the Foundation is closely connected to the President of the
University and the Universities leadership team it is really tough to move the
priorities forward. Likewise, a College development officer needs to be one of

the top managers in the college.

Clear expectations about how they will be measured and who they report to
(the reporting issue is one that needs to be well understood because in most

university structures there are frequently dual reporting lines).

Having enough resources to be able to focus on the process of building
relationships/gathering gifts (Resources include staff support, events budget,

travel budget, entertaining budget, etc.).

Opportunities to go to conferences for people engaged in this type of work. It

1s helpful to know what others with different experience and perspective are

doing to raise more money.
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11. What is the responsibility of each member of the WSU Foundation
Board of Governors?

A. Establishment of short and long-term goals and objectives of the Co;

B. Review and adoption of policies and programs to achieve the

established objectives of the Foundation;

C. Establishment of administrative and fiscal controls to ensure

successful implementation of approved policies and programs;

D. Arrangement of physical plant and equipment for immediate and

future needs of the Corporation, if necessary;

E. Maintenance of sound fiscal policy for the Foundation, review and
adoption of its annual operating and capital budgets, and implementation of
development and fundraising programs as required for availability of

adequate financial support;

F. The prudent management of assets including all moneys held,
properties owned; and resources held on behalf of the University or
Foundation. This includes selecting investment managers and accounting

staff to accomplish predetermined financial goals.

G. Be a model Foundation/University supporter by attending all
meetings; serving on committees, making annual (and occasionally major)
gifts according to your individual capacity; as possible, attend University

events; serve as a positive spokesperson for the University and the
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Foundation generally and in specific cases where asked.

G. In concert with the University President, evaluate, hire and annually

conduct a review of the President; and

H. Annually appoint or renew the appointment of an outside auditor.
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7. X7 WSUMHABERADA VAEL—HZERX -4V AL

1. Describe the Organization Chart of the WSU Foundation.

There are key leadership positions in the Organization Chart of the WSU
Foundation. These include:

Senior Vice President — Oversees Campaign strategy, key staff positions
including the Annual Fund, AVP for Constituent Management, AVP for
Corporate and Foundation Relations, Communications, HR and Board

Relations.

VP for Finance — Oversees the Budget, the Investment Committee, the Gift
Acceptance Committee, and works closely with the CEO/President of the

Foundation in managing salaries, expenditures, lease for office space, etc.

AVP for Communications — Responsible for developing graphic images and
written materials for the Campaign, for special events, the website, all

collateral materials associated with the Campaign and fundraising overall.

VP for Principal Gifts — Responsible for working with donors capable of
making gifts of more than $5 Million. Work closely with the President of the
University in cultivating donors at this level and bringing them to gift closure.
Reports to the President of the WSU Foundation, but maintains the principal

gifts of the President within his/her portfolio.

VP for Corporate and Foundation Relations — Responsible for working
closely with the Vice Provost for Research, with the Deans and faculty in

1dentifying those private entities that can support research, but also recruit
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our students for internships and graduates for permanent jobs, engage closely
with faculty who work in research areas that are of interest to the corporation
and/or the Foundation, can make philanthropic gifts to the University, and

often, develop research activity for both undergraduate and graduate students

at the University.

Vice President for Planned Giving — Responsible for oversight of planned
giving instruments for donations to the University. These include estate gifts
(deferred giving), gifts of property (most often sold on the open market for
cash to the university), insurance policies, trust gifts, and management of
trusts in those instances when the donor prefers that the University manage
the funds. This manager is also highly engaged in the Gift Acceptance
Committee. This committee typically reviews gifts of greater than $1,000,000,
ensuring that the University is in a position to accept these without
compromising or encumbering the University in any way. For example, the
University most often will refuse to accept a gift of property that has a lien on
it, or has environmental issues (brown field, soil erosion, some damage to the
land), or has an existing mortgage that the University will be required to take

on as new debt.

VP for the Annual Fund — Responsible for gifts of less than $25,000, most of
which will be much smaller ($10 to $10,000 being more typical).These gifts are
solicited through direct mail and through the telethon (phone solicitation).
WSU uses a third party firm, Ruffalo Cody, to manage the telethon. WSU
current students work evening shifts to call alumni, using a database
maintained by the University and managed by this firm. Callers solicit

specific groups on a rotating basis, calling, for example, Business alumni, or

153



Sciences or Athletics alumni to work a particular focus for that respective
group. The President’s Associates and tiered groups of alumni from $50,000
through gifts ranging above $25,000,000 are managed through the Annual

Fund, as well.

AVP for Board Relations — Responsible for all management associated with
the Board of Trustees and Board of Governors, including staging and hosting
of meetings of these respective groups including the spring meeting and the

Annual Gala.

AVP for Human Resources — Responsible for recruiting and retaining staff,
working closely with the Human Resources department of the University.
Foundation employees are actually on the University payroll. All benefits,
holidays, etc. are those of the University and not independently determined

by the Foundation.

2. How is the President of the WSU Foundation elected/appointed?

The President and CEO is selected through a search process orchestrated by
the President of the University. Representatives from across the University,
the Board of Governors, Board of Trustees and the Foundation senior
administration review candidates and make a recommendation to the
President of the University. The President has the final vote for the decision
to “hire.” However, the President works in consultation with the Board of

Governors leadership.
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3. What are the authorities/responsibilities of the WSU Foundation
President?

President/CEO — Responsible for strategic vision, operations, budget,
Human Resources, all fundraising operations of the WSU Foundation. The
CEO also carries the title of Vice President for Development, and as such,
serves as a member of the University President’s Cabinet. Works in close
conjunction with the senior administration of the University, particularly the
President and the Provost and Deans, in order to achieve the fiscal goals
associated with the Campaign. The CEO is also an ex-officio member of the

Board of Governors, as well as the Board of Trustees.

4. Size of the WSU Foundation administrators and staff?

Although there have been reductions in the size of the staff, when the
Campaign was initiated in 2007 there were approximately 150 staff members
in the WSU Foundation. A substantial number of those people, nearly 80,
were fundraisers based within the colleges, or based centrally. The larger
colleges, Engineering, the Sciences and Business had as many as six to 10
fundraisers and communications staff. Athletics, as well, has a very large
staff, including assistant fundraising officers, and special events and

communications staff.

5. Tasks/activities of administrators and staff.

See number 1.Senior staff are required to carry a portfolio of prospective
donors, no matter their workload. Key among the tasks of the Leadership
Team is the development of a dashboard to reflect how the Campaign is
progressing in month-to-month measurements against the Annual and

Overall Campaign objectives. Additionally, the dashboard must reflect what
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percentage of alumni are being solicited for gifts and what the return is. The
Foundation administration is responsible for reporting out the ROI, the cost
to raise $1(typically about 15 cents to 16 cents for raising $1 in large public

universities).

Special events and Communications are critical to the success of the overall
fundraising operation. Bringing alumni and friends together stimulates a
synergy around the fundraising initiatives and foci of the school. Sending the
message of the good work being done is an integral element of keeping
potential donors engaged with the process, making them feel as though they

are “special insiders.”

6. How are the relations between the WSU Administration and WSU
Foundation in terms of:

1)  The fundraising objectives setting —

The Fundraising objectives were determined by the scope and size of the
Campaign, set at $1 Billion over seven years, the typical length of a
University/College Campaign. These time frames may be extended (not
generally more than 10 years), or the Campaign objective may be increased.
To make either of those determinations, the Foundation President would have
to win the support of the Board of Governors, the President and the
University Regents. There would be no problem in increasing the goal, which
would imply that the original goal had been attained and there was still time
on the clock. The goals of the respective colleges were determined in
consultation with the Provost in concert with the Deans and faculty. We
initially identified the objectives we wished to cover, including Food, Health,

Energy, Global Initiatives, and Support of the State of Washington. Many
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more specific subjects could fit neatly under these large umbrellas. We then
worked through the costs associated with programming for these areas. At the
base of our fundraising were the initiatives associated with Scholarship,
Faculty, and Endowment support. These three provide a framework for
university and college fundraising that always center the focus of our efforts.
New or restored facilities may play a critical role, as well. But, at the heart of
the endeavor are the students, for whom scholarships, the best possible
faculty, and endowment securing the future of the institution, are paramount.

2) The strategic deployment

In public universities, Washington State University being no exception, a
hybrid model of distributed fundraising in the colleges and central
fundraising, which focus on the University’s highest priorities, creates the
strategic deployment plan. Larger colleges within the university will have a
dedicated staff of fundraisers, led by a senior or executive fundraising officer.
In many universities today, this manager holds the title of Associate Dean of
Development. The title is useful in attracting senior management to the
position in many cases. To this manager report associate directors of
development, who work on major gifts (typically $50,000 and greater gifts),
while assistant directors tend to work on Annual and Special Gifts. Special
gifts most often range from $10,000 to $49,999 and may be made in one lump
sum or paid out in intervals of up to five years. Faculty and staff make gifts in
this range as well, when they feel particularly good and secure about their
employer. In the central office, the Principal Gifts, Corporate and Foundation,
Gift Planning, and Annual Fund offices work across the board, providing
support for every college, as needed. They also focus on their respective
objectives, which tend in most cases to support broad university needs

including Scholarship, Building Support, Faculty support, and Endowment.
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Special initiatives led by the President are also managed centrally.

3)  The recruiting, hiring and management of fundraising team and
Individuals

The recruiting, hiring and management of the fundraising team is
conducted within the framework of the Foundation, although all employees
are, in fact, on the payroll of the University. (This is true at Washington State,
but is not true at all public university Foundations.)There was for several
years an associate vice president who was responsible for working with search
firms, placing advertisements for open positions, working in close conjunction
with the University Human Resources unit in recruiting and placing staff. In
large universities such as the University of Michigan and Michigan State,
Cornell, etc., there is a team of people within the Development/Advancement
office dedicated to the recruiting and retention of staff. We conducted
analyses of salaries for like positions at comparable schools, to ensure that we
were paying competitively to be able to recruit outstanding performers.

4) The reporting of the Foundation’s performance?

The database used at Washington State and at most major U.S. universities
is ADVANCE, in which alumni, corporations, foundations, organizations and
current students are managed. Additionally, friends (non-alumni) of the
University are managed in this database, as are prospective donors,
sometimes referred to as suspects (before we make a connection that
categorizes them as prospects.)With this system we are able to monitor
activity, record contacts (meetings with donor/ prospect; attendance at events;
responses to solicitations via direct mail or telephone; areas of interest,
etc.).We are also able to produce a series of reports that reflect giving
annually, giving to the Campaign, giving to special projects, percentage of

alumni, corporate or organization giving, percentage of endowment gifts
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against all totals, etc. The newest versions of ADVANCE allow fundraising
managers to write their reports from the road via the Internet, rather than
waiting to submit their reports when they return to the office. This database
1s critical to our ability to reflect the productivity of the staff for the President,

senior administration and our respective Boards, particularly the Governors.

7. How are the following processes of fundraising campaign developed?

1) Awareness of potential donors of the WSU Foundation.

As described above, all alumni names, addresses, contact information, etc.,
is maintained in a database called ADVANCE. Additionally, corporations,
foundations and other organizations are maintained in Advance. These
records which number approximately 200,000 at Washington State University
Foundation, are routinely updated and addresses updated, phone numbers
updated, and visits with individuals and organizations are recorded for
posterity. All gifts made to the University through private donations are
recorded in ADVANCE, such that anyone granted access to use the system
could open a record and review where that individual lives, where he/she
works, title held, previous titles, historic giving — and for what, with whom
the person or entity has met, i.e., the President, Provost, Dean, Faculty
member, Foundation officer, etc. No successful fundraising operation can
manage without this kind of record keeping. In addition, a strong Research
unit within the operation allows for discovery of new alumni, friends and
organizational contacts/prospects who can be cultivated by the Development
team.

2)  Nurturing positive attitudes of potential donors toward WSU
Foundation.

Positive attitudes by donors toward the University are carefully crafted
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through the work of the Development team, Communications, Athletics, the
Annual Fund connections, special events, particularly Annual Galas, musical
or theatre productions by students, and especially the Alumni Association and
affiliated chapter throughout the country and around the world. With the
Campaign, “The Campaign for Big Ideas,” we were trying very hard to
embrace major ideas around which alumni and friends could find a place to
connect to the University. One will always find that alumni feel particularly
connected to students like themselves when they were undergraduates.
Alumni who grew up on farms and had scholarships feel a kindred spirit to
those kinds of students. Alumni who grew up in Seattle or Tacoma who came
to Washington State for a different kind of experience want other young
people to enjoy the campus life that they found and bonded with when they
lived in Pullman (or Spokane, Vancouver or the Tri-Cities).

3)  Communicative contacts to potential donors

Big newsletters updating people with large photos and limited narratives
are popular with alumni, who resonate with finding their friends in the
Alumni magazine or newsletter. The new trend in communications in higher
education is developing connections through Social Media, which is
particularly attractive to young alumni. Tweeting, Facebook, LinkedIn,
texting, name the others...You will find that older alumni continue to prefer
hard copy magazines and newsletters. That is quickly changing with
middle-aged alumni who respond well to email and mass voice-mail messaging.
Young alumni have almost no interest in email, and only use cell phones at
home and at work have limited interest in the old-fashioned communications
staples of print and direct mail.

4) Encouragement and persuasion for donation decisions

Cultivation and listening to the interest of your prospective donor is key to
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the success of a donor solicitation. While it is entirely possible to successfully
solicit donors for the major interest of the University, we are far better served
when we “listen” to the donor identify his or her actual interest. For example,
one can force the donor to make a gift to the MBA scholarship program
(because that is a genuine need of the University).However, a donor capable of
making a gift of $1,000,000 to a program of his or her choice is likely to give a
gift of $100,000 to a program of our choice. Listening to what the donor is
passionate about, and finding a way to make that work is ideal. A good
question to ask, particularly with an affluent donor, is “What would you like
to do with your money that would be most meaningful to you?” This can be
posed in any number of ways, but it allows the prospective donor to give a
good deal of thought to how he/she believes that he/she could make the most
impact at the University on something that they feel passionately about, be it
research appropriate to a business, saving the planet (energy, water
conservation) helping others (clean water, cancer research), scholarships,
endowment, etc.

5)  Methods of maintaining positive relationships with donors
Stewardship may, in fact, be more important than cultivation. Expressing
genuine gratitude from those impacted by the gift (students, faculty) is crucial
to engendering ongoing good feelings. Thanks from the President, Trustees
and the development officer are expected and should be timely, concise, and

specific. Receipting, which I believe should happen within 48 hours of

receiving the gift, is a given.

8. Performance evaluation of the Foundation President, administrators and
staff.

The Board of Governors and the President of the University ultimately
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review the Foundation President. The quarterly meetings, at which financial
results are reported, routine presentations to the Board of Regents, monthly
reporting to the President of the University, weekly participation in the
President’s Cabinet meetings, and one-on-one meetings, generally held
bi-weekly, along with travel with the President to meet with alumni, donors,
and corporations and foundations give the President ample opportunity to be
engaged with the President of the Foundation. The Chairman of the Board of
Governors routinely interacts with both the President of the University and
the Foundation President, providing opportunity to reflect his or her
perception of the President’s work. There is an annual evaluation of the

Foundation by the University President.

9. How do you contact and communicate to current students (in particular,
the student recipients of the scholarships/donations) to lead them to commit
to the future donation to the WSU Foundation?

Within the Annual Fund is a young manager whose job is to communicate
with current students. At Orientation, a manager from the Annual Fund
meets with the incoming class and with their parents, explaining that the cost
of education is considerably higher than tuition. The costs of classrooms,
dormitories, faculty, extracurricular activities, including intramural sports,
music performance, etc., study abroad, etc., is far greater than tuition. To be
able to run the University, particularly in a time of continuing state funding
cuts, requires private support from alumni, friends, corporations who hire our
students, foundations who appreciate our efforts in finding solutions to big
problems like global health, energy conservation, environmental issues, food
production and distribution, etc. Our most successful alumni, like Paul Allen,

find ways to give back in support of students like them. We tell them we
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expect that they, too, will be successful in their lives, and that they will reach

back and help others like them.

At private schools, and at many publics, there is a Senior Class gift.
Students at Rensselaer raised nearly $60,000 from the senior class, other
interested students and a handful of corporations to build a green roof on an
existing building at the University. The cost of installing the green roof, full
of potted growing plants that created a genuine green space from the students
was, in fact, less than $20,000.The Class continues to support the initiative
with ongoing fundraising activity. There are many other examples at different
schools, where students get quite involved in supporting re-outfitting a room
with contemporary furniture, benches for a garden, improvements on the
Quad, etc. This can be very creative, particularly when the students are

provided a creative outlet to determine what the Senior Cass project will be.

Research has shown that recipients of scholarships are not more likely than
other alumni to make major contributions to scholarship funds. What the
research also shows is that alumni who make a gift of any size to the
University within four years of graduation are much more likely to continue to
give over their lifetimes. When reviewing alumni who have made gifts of >$1
Million to their alma maters, most have made gifts of some size immediately

after, or within four years of graduation.

10. List of the factors contributing/affecting to the success of university/

college fundraising.

A. Current, robust database system.
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B. Quality research team surfacing new prospects and donors on a routine
basis, including high quality research briefings for the senior administration,

as well as the fundraising staff.

C. Adequate number of well-trained and experienced staff to support a
major fundraising initiative. This includes the technical side of the operation,
the fundraising staff, the stewardship and donor relations staff, board
engagement staff, Human Resources and legal staff, and the Communications
staff. Fundraising is a major enterprise that requires substantial investment.
However, the ROI far exceeds going without such an enterprise. Investing in
the operation has long dividends, which properly implemented, have

long-term positive impact for the university or college.

D. A fully engaged Board of Governors and University President.

E. Robust communications that share positive information about the
university with the alumni constituency, the media, the community served,
students and parents, the internal community of faculty and staff, scientific
journals, arts publications, etc., of the work being done at the school.
Universities should routinely recognize their outstanding alumni for the
contributions they make to society, be it scientific discovery, artistic
innovation, social science initiatives, etc. Be boastful of the great work done

at the school and by graduates of the school.

F. Accountability and transparency in performance. Make fundraising
objectives broadly known throughout the multi-constituencies/stakeholders

associated with the fundraising enterprise. Make endowment performance
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transparent. Recognize and thank people in a respectful and professional
manner. Keep confidential all records about donors and promise them that.
When donors ask to remain anonymous, ensure that their privacy is never

disclosed.

H. Work closely with the academic side of the house, particularly around

raising private support for research.

I. Recognize the staff for their many contributions to the success of the
fundraising operation. Thank them publicly; build a collegial team with

broad recognition.

J. Give the University President credit for all of the success, early and

often!

11. List of the factors for the professional success of the fundraising staff.

A well-trained and experience staff recognizes that the donor is the MOST
IMPORTANT player in this endeavor. Learning to listen, and to understand
when to cultivate, when to solicit and when to thank the donor appropriately
can be the difference between success and failure. A sensitivity to the needs
and expectations of the donor is crucial. However, there must be balance in
understanding the university priorities and needs, and the ultimate desire of

the donor.
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