1FF7#FXEE Doctoral Dissertation Abstract

PEICHSIIDRIEEBEICH TR VEINVI S « €IV X LDEEH
—7F7ENVYb - BIVALDEAEY TV —-O0-IVEEIC

RIFTRE—

Perceived Ambivalent Sexism and Ambivalence Toward Men
in China: The Effects of Ambivalent Sexism on Individuals and
on the Perceptions of Gender Roles

T+ {&f® WANG, Qiangian
@ EEEBERRFZFXRZER 7 —Y - UA T ARRHE

Graduate School of Arts and Sciences, International Christian University

1. Research Background and Purpose

This dissertation examined the perceptions and
implications of ambivalent sexism and ambivalence
toward men on individuals and perceptions of
gender roles among young adults in China. The
study is grounded in the Ambivalent Sexism Theory
(Glick & Fiske, 1996) and the Ambivalence Toward
Men Inventory (Glick & Fiske, 1999), which posit
the simultaneous existence of two contradictory
attitudes—hostility and benevolence—towards both
men and women. Hostile sexism (HS) involves
overt hostility and negative views towards women,
sexism (BS)

emotions

while benevolent encompasses

seemingly positive and protective
attitudes that reinforce traditional gender roles by
portraying women as weak and in need of
protection. Similarly, hostility toward men (HM)
comprises explicitly negative attitudes towards
men, often arising from gender-based power
disparities, whereas benevolence toward men (BM)
embodies ostensibly positive or affectionate
attitudes, predicated on the perception of men as

guardians of women, whom they view as ‘pure’ and

necessitating male protection. Although the concept
of ambivalent sexism and ambivalence towards
men have been extensively developed and studied
in Western nations, research on this topic in China
remains limited. Particularly, there is a critical gap
in the investigation of men’s ambivalent attitudes,
which has only recently begun to receive attention
in China at the beginning of the 21st century.

This dissertation comprises three studies and their
discussions. Study 1 investigates how young adults
in China recognize hostility and benevolence toward
both females and males and examines whether BS
and BM are more challenging to identify as sexist
compared to HS and HM. Study 2 explores the
implications of HS and BS on individuals,
particularly in terms of aggression, achievement
motivation, and academic performance. Study 3
develops a new scale for measuring ambivalence
toward men, the Chinese version of the AMI,
tailored to the modern Chinese cultural context.
Additionally, Study 3 examines gender differences
in sexist attitudes and how HS, BS, HM, and BM
influence perceptions of traditional and non-
traditional gender roles. Each study was conducted
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using questionnaires, resulting in sample sizes of
207, 269, and 523 participants, respectively.

2. The Perception of Ambivalent Sexism
and Ambivalence Toward Men

Study 1 examines the perceptions of sexism
among Chinese university students, revealing that
benevolent sexism and benevolent attitudes toward
men (BS and BM) were perceived as significantly
less sexist compared to hostile sexism and hostility
toward men (HS and HM). Notably, the study
uncovers gender differences in perceptions of BS,
with men perceiving BS as more discriminatory
towards men, potentially explaining their lower BS
scores in less gender-equal regions. Conversely,
women viewed BM as more discriminatory against
women, reflecting a rejection of traditional male
superiority narratives. This study underscores the
complex and evolving perceptions of sexism,
particularly in the context of shifting gender
dynamics and societal roles in China.

3. The Effects of Ambivalent Sexism
on Aggression and Achievement
Motivation

In Study 2, BS was found to inhibit women’s
motivation for success without affecting their fear
of failure, while HS heightened women’s fear of
failure but did not influence their motivation. These
findings align with existing literature that links
sexist attitudes to lower career aspirations among
women. Additionally, the study introduces a critical
observation: HS not only impedes women’s

progress but also correlates with increased
aggression and fear of failure in men, HS mediated
aggression and increased fear of failure among
males, highlighting the psychological distress men
experience when they struggle to conform to

traditional masculine roles. The findings underscore
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the need for effective gender education initiatives
to promote social balance, gender equality, and
mutual understanding between the sexes.

4. The Effects of Ambivalent Sexism
and Ambivalence Toward Men on the
Perceptions of Traditional and Non-
Traditional Gender Roles

In study 3, a Chinese version of the Ambivalence
Toward Men Inventory (AMI) was developed by
conducting factory analysis, enhancing cultural
relevance and enabling more accurate cross-cultural
comparisons in the study of gender attitudes in
China. Male participants scored higher in HS, BS,
BM, and lower in HM compared to female
participants.

This study also revealed that HS negatively
impacts perceptions of both female breadwinners
and caregivers, with men exhibiting stronger
misogynistic attitudes even towards female
caregiver. Conversely, BS had minimal impact,
with a slight positive effect on the perceived
warmth of female -caregivers among female
participants, but an inverse association among male
participants. Additionally, female participants with
hostile attitudes towards men were more favorable
towards male caregivers, indicating support for
social change against patriarchal norms. The study
highlights how

expectations continue to stress men and limit

traditional Chinese cultural

women’s opportunities, leading to gendered
disparities in perceptions of caregiving roles and
broader resistance to gender equality, particularly

among men.
5. Conclusion
In summary, study 1 indicated that BS and BM

were perceived as significantly less sexist compared
to HS and HM. Moreover, male participants



perceived BS as discrimination toward men, while
female participants perceived BM as sexism toward
women. In study 2, HS mediated aggression and
increased fear of failure among males, while BS
directly impacted achievement motivation among
females. Study 3 has found that HS correlated with
negative evaluations of both traditional and non-
traditional female gender roles among male
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participants, whereas such associations were not
significant among female participants. The general
discussion integrates findings from all three studies,
illuminating the recognition of sexism in
contemporary China and the mechanisms behind
the psychological impacts of individual sexist

attitudes on men and women.
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