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ER A B H Perceived Ambivalent Sexism and Ambivalence Towards Men in China

—The Effects of Ambivalent Sexism on Individuals and on the Perception of
Gender Roles—
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Summary of Doctoral Dissertation

This dissertation explored how young adults in mainland China recognize sexist attitudes
towards both men and women and their personal impacts on psychological aspects. Previous studies
have delved into sexist attitudes towards women, introducing the Ambivalent Sexism Theory, which
comprises Hostile Sexism (HS) and Benevolent Sexism (BS) (Glick & Fiske, 1999). HS involves clear
hostility and negative views towards women, while BS involves positive emotions and protective
attitudes towards women, reinforcing traditional gender roles by portraying women as weak and in
need of protection. Additionally, the theory extended to men, examining Hostile Sexism towards Men
(HM) and Benevolent Sexism towards Men (BM) (Glick & Fiske, 1999). However, little research has
focused on sexist attitudes among mainland Chinese young adults, leaving the realities and
psychological effects unclear.

This dissertation includes three studies and their discussions. Study 1 explored how young
adults in China perceive sexist attitudes towards both sexes, including hostile and benevolent sexism.
Study 2 investigated the impact of sexist attitudes towards women (HS and BS) on individuals,
focusing on aggression, achievement motivation, and academic achievement. Study 3 developed a
new Ambivalent Sexism scale tailored to contemporary Chinese culture, examining how sexist
attitudes towards both sexes (HS, BS, HM, and BM) relate to evaluations of traditional and non-
traditional gender roles among young Chinese men and women. Study 1 had 207 participants, Study
2 had 269, and Study 3 had 523, all surveyed through online questionnaires.

In Study 1, benevolent sexist attitudes towards both sexes (BS and BM) were perceived as
significantly less sexism compared to hostile sexist attitudes towards both sexes (HS and HM).
Moreover, male participants perceived benevolent sexist attitudes towards women (BS) as sexism
towards men. In Study 2, hostile sexism had varied effects on aggression, achievement motivation,
and academic achievement based on participants' sex. Hostile sexism towards women (HS) mediated
aggression and increased fear of failure among males, while benevolent sexism towards women (BS)
directly impacted achievement motivation among females. Study 3's factor analysis led to a new
Ambivalent Sexism scale reflecting unique ambivalent sexist attitudes towards men in contemporary
Chinese culture. Among male participants, hostile sexism towards women (HS) correlated with
negative evaluations of both traditional and non-traditional female gender roles. However, such
associations were not significant among female participants. The general discussion integrated
findings from all three studies, shedding light on sexism recognition in contemporary China and the

mechanisms behind the psychological impacts of individual sexist attitudes on men and women.



Summary of the Dissertation Evaluation

The public presentation of the dissertation was conducted online via Zoom on May 9% from
12:50 pm, including a one-hour session for questions and answers. Approximately 10 faculty members,
students, graduate students, and staff, in addition to the four committee members, attended the
presentation. The question-and-answer session was lively, with several questions raised by the
audience leading to engaging discussions. Following the public presentation, an oral examination with
the committee members lasted approximately 30 minutes. The detailed examination results are
provided below.

This dissertation comprehensively examined the perception and psychological impact of
sexist attitudes towards both men and women among young adults in China, a topic which has not
been extensively explored previously. While much of the existing research on sexist attitudes has
focused on discrimination against women by men, this dissertation expanded the focus to include
sexist attitudes towards both sexes, collecting data from both male and female participants for
statistical analysis. The findings of Study 1 suggest that sexist attitudes towards women and men are
interrelated, functioning to complement each other and perpetuate gender discrimination in society.
Additionally, benevolent sexist attitudes were found to be less readily recognized as discriminatory
compared to hostile sexist attitudes. These findings contribute significantly to the understanding of
gender discrimination and hold implications for efforts aimed at its reduction in society.

In Study 2, it was found that the psychological impact of sexist attitudes varies depending
on individuals' gender. While previous research has primarily focused on the influence of sexist
attitudes towards women on women's psychological development, this dissertation revealed that
hostile sexist attitudes towards women also affect men's psychological development, mediating high
levels of aggression and influencing achievement motivation. Conversely, benevolent sexist attitudes
towards women were shown to directly negatively impact women's achievement motivation. These
findings highlight the differential mechanisms through which sexist attitudes influence the
psychological development of both genders, offering significant insights into developmental
psychology.

Furthermore, previous research on sexism has predominantly been conducted in Western
contexts, overlooking the changing dynamics of sexism influenced by culture and society. This
dissertation demonstrated originality by developing a questionnaire to assess sexist attitudes specific
to modern Chinese culture, rather than simply applying scales developed in Western contexts. Survey
results using this questionnaire indicated that sexist attitudes towards women from men not only
increase negative evaluations of traditional female gender roles but also of non-traditional gender roles.

These findings, which comprehensively and multidimensionally examine the previously



unexplored realities of sexism and their psychological impacts in China from both male and female
perspectives, are highly valued academically within the fields of social psychology and developmental
psychology. Therefore, all committee members of the dissertation unanimously concluded that this
dissertation demonstrates the academic quality of the author, Qiangian Wang and that she is s

deserving of the degree of the Doctor of Philosophy.
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